R-09-220

RESOLUTION

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF NASHUA BOARD OF PUBLIC WORKS AND AFSCME,
AFL-CIO, LOCAL 365, FROM JULY 1, 2006 THROUGH JUNE 30, 2011

CITY OF NASHUA

In the Year Two Thousand and Nine
RESOLVED by the Board of Aldermen of the City of Nashua

That the cost items of the attached collective bargaining agreement between the City of
Nashua Board of Public Works and AFSCME, AFL-CIO, Local 365, are approved. The
agreement covers the period from July 1, 2006 through June 30, 2011.



RESOLUTION:

PURPOSE:

SPONSOR(S):

COMMITTEE

ASSIGNMENT:

FISCAL NOTE:

LEGISLATIVE YEAR 2009

R-09-220

Approving the cost items of a collective bargaining agreement
between the City of Nashua Board of Public Works and
AFSCME, AFL-CIO, Local 365, from July 1, 2006 through
June 30, 2011

Mayor Donnalee Lozeau

The cost analysis prepared by the Financial Services Division is
attached.

ANALYSIS

This resolution approves the cost items of a collective bargaining agreement between the City of
Nashua Board of Public Works and AFSCME, AFL-CIO, Local 365. The agreement has a term
of four (4) years, expiring at the end of June, 2011. The board of aldermen must vote whether or
not to approve the cost items of this contract within thirty days of receipt. RSA 273-A:3 I (c).

Approved as to form:

Office of Corporation Counsel

By: fé}w@/? (Vo Je

Date: August 4, 2009




AFSCME Contract Analysis (Active Employees Only)

Base Proposed Contract Years
FY06 FYO07 FY08 FY09 FY10 FY11* Total
Negotiated Rate Increases 0.0% 3.0% 4.0% 2.2% 2.3%
Average Annual Salary Increases 0.0% 3.0% 4.0% 2.5% 2.2%
Base Pay Calculations
General Fund DPW 2715128 2,715128 2,796,622 2,908,818 2,972,611 3,036,364 14,429,543
Solid Waste Fund 874,598 874,598 900,952 936,930 957,592 976,218 4,646,290
Wastewater 955,406 955,406 084,048 1,023,547 1,046,136 1,075724 5,084,861
Base Pay 4545133 4545133 4,681,622 4,869,295 4,976,339 5,088,306 24,160,695
PDF Adjustments - - - - 16,619 16,245 32,864
Total Base Pay 4545133 4,545,133 4,681,622 4,869,295 4,992,958 5,104,550 24,193,559
Real Annual Increase 0.0% 3.0% 4.0% 2.5% 2.2% 12.3%
Other Salary Costs
General Fund DPW:
Overtime (26% of Salaries) 624,479 624,479 699,156 756,293 772,879 789,455 3,642,261
Longevity 19,400 40,500 42,900 46,000 47,400 50,700 227,500
Educational Benefits (Expended or Budgeted) 7,449 7,288 6,372 4,496 6,988 6,988 32,132
Clothing (Expended or Budgeted) 25,416 29,772 28,596 28,241 30,725 30,725 148,059
Differential and Snow Pager Coverage 112,406 112,406 125,848 136,133 139,118 142,102 655,607
Total General Fund DPW 789,151 814,446 902,872 971,162 997,110 1,019,969 4,705,559
Solid Waste:
Overtime (26% of Salaries) 201,158 201,158 225,238 243,602 248,974 253,817 1,172,788
Longevity 3,200 6,800 7,800 9,100 9,300 10,100 43,100
Educational Benefits (Expended or Budgeted) 4,795 4,428 5,760 3,993 6,352 6,352 26,884
Clothing (Expended or Budgeted) 4,105 7,687 5,481 8,458 8,293 8,293 38,211
Differential and Snow Pager Coverage 36,208 36,208 40,543 43,848 44 815 45,687 211,102
Total Solid Waste 249,466 256,281 284,821 309,001 317,734 324,248 1,492,085
Wastewater:
QOvertime (26% of Salaries) 219,743 219,743 246,012 266,122 271,995 279,688 1,283,561
Longevity 4,050 8,500 8,900 10,000 10,600 11,400 49,400
Educational Benefits (Expended or Budgeted) 8,718 8,829 13,784 10,806 9,297 9,297 52,012
Clothing (Expended or Budgeted) 17,071 17,713 15,025 18,330 20,360 20,360 91,788
Differential and Snow Pager Coverage 86,619 86,619 92,759 98,318 100,815 103,068 481,579
Total Wastewater 336,201 341,404 376,480 403,575 413,087 423,813 1,958,340
Total Other Salary Costs 1,374,817 1,412,131 1,564,173 1,683,739 1,727,911 1,768,031 8,155,984
Real Annual Increase 2.7% 10.8% 7.6% 2.6% 2.3%
Total Base Pay and Other Salary Costs 5,919,950 5,957,264 6,245,795 6,553,034 6,704,250 6,856,336 32,316,679
$ Change over Prior Year/Average 37,314 288,531 307,238 151,217 152,086 187,277
% Change over Prior Year/Average 0.6% 4.8% 4.9% 2.3% 2.3% 3.0%
Retirement Costs
General Fund DPW:
Pension 248,434 248,434 255,891 266,157 271,994 277,827 1,320,303
FICA and Medi 34,070 34,277 35,965 37,759 38,591 39,441 186,032
Total General Fund DPW 282,504 282,711 291,856 303,915 310,585 317,268 1,506,336
Saolid Waste:
Pension 80,026 80,026 82,437 85,729 87,620 89,324 425,136
FICA and Medi 13,945 13,990 14,687 15,424 15,764 16,078 75,943
Total Solid Waste 93,970 94,015 97,124 101,153 103,384 105,402 501,079
Wastewater:
Pension 87,420 87,420 90,040 93,655 95,721 98,429 465,265
FICA and Medi 14,180 14,230 14,919 15,661 16,014 16,466 77,290

Total Wastewater 101,600 101,650 104,959 109,316 111,736 114,895 542,555

Total Pension, FICA, Medi Combined Funds 478,075 478,377 493,939 514,384 525,704 537,665 2,549,970
$ Change over Prior Year/Average 302 15,563 20,445 11,320 11,861 11,898



AFSCME Contract Analysis (Active Employees Only)

% Change over Prior Year/Average

Total Insurance Benefits
$ Change over Prior Year
% Change over Prior Year

Savings in Insurance Costs from Contract

Total Costs
$ Change over Prior Year/Average
% Change over Prior Year/Average

Total Costs over Period at Status Quo
Cumulative $ Change over FY06
Cumulative % Change over FY06

Average Annual Total Compensation Package

Average Annual Increase per Employee

Average Percentage Increase per Employee

* FY11 Increase Effective 09-01-11

Base
FY06

1,371,680

7,769,605

7,769,605

68,758

Retroactive Payment Total Including Retirees and Overtime

Retroactive Cost of Pension
Total Retroactive Costs of Contract

FY10 Escrows for Salaries and Pensions

Proposed Contract Years

FYO07 FY08 FY09 FY10 FY11* Total
0.1% 3.3% 4.1% 2.2% 2.3% 2.4%
1,632,181 1,743,169 1,788,491 1,742,399 1,916,317 8,822,556
260,600 110,988 45,322 (46,093) 173,918 108,947
19.0% 6.8% 2.6% -2.6% 10.0% 7.2%
- - - 124,786 137,265 262,051
8,067,821 8,482,904 8,855909 8,972,353 9,310,219 43,689,205
298,216 415,082 373,006 116,444 337,866 308,123
3.8% 5.1% 4.4% 1.3% 3.8% 3.7%
7,769,605 7,769,605 7,769,605 7,769,605 7,769,605 38,848,025
298,216 713,298 1,086,304 1,202,748 1,540,613 4,841,180
3.8% 9.2% 14.0% 15.5% 19.8% 62.3%
71,397 75,070 78,371 79,401 82,391 386,630
2,639 3,673 3,301 1,030 2,990 2,727
3.8% 5.1% 4.4% 1.3% 3.8% 3.7%
341,569
36,206
377,775
416,701



AFSCME Costing

July 2009

Fiscal Year 2010 Status Quo Proposed Changes
Life Insurance $ 4276 $ 4,276
Health Insurance $ 1,748,987 $ 1,624,201
Dental Insurance $ 113,922 % 113,922
Total $ 1,867,185 $ 1,742,399
Variance $ 124,786
Fiscal Year 2011 Status Quo Proposed Changes
Life Insurance $ 4382 $ 4,382
Health Insurance $ 1,923,885 $ 1,786,621
Dental Insurance $ 125,314 § 125,314
Total $ 2,063,582 $ 1,916,317
Variance $ 137,265
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AGREEMENT BETWEEN THE BOARD OF PUBLIC WORKS OF THE CITY OF
NASHUA
AND LOCAL 365 AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

PREAMBLE

Tt is the intent and purpose of the parties hereto, that this agreement will promote and improve
industrial and economic relationships between the City and Union, and set forth herein the basic
agreement covering the rates of pay, hours of work and conditions of employment to be observed
between the parties hereto.

The City agress to aonly all terms and conditions of emploviment in a fair and consistent manmer
to all bareahine gnit emplovess,

ARTICLE 1 - AGREEMENT

Between the City of Nashua, New Hampshire, by its Mayor and the Board of Public Works duly
authorized, hereafter referred to as the “City” and Local #365, Nashua, New Hampshire, Public
Works Division employees hereafter referred to as the “Union”.

ARTICLE 2 - RECOGNITION

The City hereby recognizes the Union as the sole and exclusive representative of the regular full-
time employees of the above division, subject, however, to the exclusions listed in paragraph A
below.

A. In the Public Works Division, the Director, City Engineer, Deputy City Engineer,
Assistant City Engineer, the Secretary and Clerk of the Board of Public Works, the
Superintendents, Foremen, Timekeeper, Summer Help and any other employees classified in
supervisory or clerical jobs are excluded from this working agreement.

Summer help are those persons temporarily employed for a definite period of time which
falls between the first week of April and the end of October.

B. Whenever the City hires employees, as a condition of continued employment,
they shall become, sixty (60) calendar days after their employment, members of the Union,
except those employees excluded in paragraph A above.

C. The City agrees that it will not discriminate against, intimidate, or coerce any
employee in the exercise of his rights to bargain collectively through the Union on account of
membership in or activities on behalf of the Union. The City agrees that it will deal with the
Union for the purposes of bargaining with respect to wages, hours of duty and working
conditions of members of the Bargaining Unit.



D. Should there be a dispute between an employee and the Union over the matter of
an employee’s Union membership, the Union agrees to hold the City harmless in any such
dispute.

ARTICLE 3 - NON-DISCRIMINATION

It is also agreed that factors such as sex, race, color, national origin, religion, lawful political or
employee’s organization affiliation, age, marital status or non-disqualifying disability are not
considerations in evaluating the qualifications of an employee or prospective employee.

ARTICLE 4 - MANAGEMENT RIGHTS

Except as otherwise expressly and specifically provided in this agreement, the Union recognizes
that the direction of the Division’s operations; the determination of the methods and means by
which such operations are to be conducted; the supervision, management and control of the
Division’s work force; the right to hire, promote, transfer, and layoff employees; the right,
lawfully and for just cause, to demote, discipline, suspend or discharge employees; the right to
determine the hours and schedules of work and the work tasks and standards of performance for
employees, and all other rights and responsibilities not specifically provided in this agreement,
shall remain the function of Management and the Board of Public Works, all in accordance RSA
Ch. 273-A. 1t shall be the right of the Union, however, to present and process grievances of its
members whose wages, working conditions or other rights expressly and specifically provided in
this Agreement are violated, by Management or the Board.

ARTICLE 5 - DUES DEDUCTION

A. The City agrees to deduct the official dues of said Union from the wages of each
employee who is a member of the Union, and pay the total amount of dues so collected to the
Treasurer of Local #365 of the Union the week the deductions are made.

B. In the event that the employee has no pay coming to him or her, or the check is
not large enough to satisfy the dues deduction, no deduction will be made for that pay period.

C. In no case will the City collect fines or assessments for the Union other than dues
as provided under A, above.

ARTICLE 6 - INITIAL PROBATION

A. The first sixty (60) calendar days of regular full-time employment on an
uninterrupted basis except by reason of lay-off or approved leave of absence is established as a
probationary period.

B. The City has the right to extend the probationary period. Should it do so it will
notify the Union seven (7) days in advance thereof.



C. This agreement shall not apply to employees until they have successfully
completed probation.

ARTICLE 7 - WAGES

A. A zero percent (0%) incrense in wages effective July 1, 2006; a three percent
(3% increase in wages effective July 1, 2007; a four percent (4.0%) increase in wages effective
Tulv 12008 a two and fwo tenths percent (2.2%) increase in wages effective July 1, 2009: and
two and thiee tenths percent (2.3%) increase in wages effective September 1. 2010 which is i
accordance with the classification wage schedule set forth In Appendix A of this Agrecment.
Bmplovees who have retired during the term of this contract are eligible for these ereases o
date of retirernent. but only for saieht time and overtime hours worked, There will be no 1o
computation of pay on accunlated leave,

B. Bargaining unit members regularly assigned to work on the second shift for a
week or more in consecutive days will be paid shift differential pay of thirty (30) cents per hour.
Bargaining unit members regularly assigned to work on the third shift for a week or more in
consecutive days will be paid shift differential pay of forty (40) cents per hour. Commencing on
Mav 1. 2000 members shall receive that differential for all leave paid under articles 15, 10, 17,
18,19, 20 and 21,

C. During a period during the winter months, certain Park Department employees
will normally be scheduled to work a shift starting at 10:45 p.m. and will work eight (8)
consecutive hours until 6:45 am. Shift differential pay of forty (40) cents per hour will be paid
for time worked on this shift. The shift will be staffed, first, by employees desiring this shift; if
the staffing is not adequate, this shift will be filled by employees in order of reverse seniority
within the Department regardless of classification. Leave time taken by those employees during
the period when their schedule commences at 10:45 p.m. will be paid at the premium rate.
Overtime worked by those employees during the period when their schedule commences at
10:45 p.m. will be paid in accordance with Article 9, paragraph (B). This shift will be devoted to
winter maintenance of skating rinks, snow removal work and other work as assigned.

D. After a bargaining unit employee has been assigned and has worked in a
classification in a higher pay level than the employee’s regular classification, for an accumulated
period of one hundred twenty (120) hours within a twenty-four month period, the employee shall
be entitled to the pay rate of the higher paid classification while working in such classification if
the employee is assigned to and works in the higher paid classification for a minimum of eight
(8) hours in any one (1) calendar day.

E. Employees who operate the sweeper, and Lawn Tractor Operator (multiple rotary
units tractor) who have met the qualification period specified in paragraph E above, will be paid
a differential of forty (40) cents per hour above the truck driver rate in addition to any shift

e Deleted: Watchman rates shall include

such shift differential pay so no
i additional differential will be paid.




differential which may be appropriate, while operating such equipment. A forty (40) cents per
hour premium will be paid to any driver required to pull the hot box.

F. New employees hired as Laborers and Groundsmen I between July 1, 1995 and
June 29, 1996 shall be paid $9.3078 per hour during the probationary period, except Summer
Help. New employees hired as Laborers and Groundsmen I on or after June 30, 1996 shall be
paid $9.4940 per hour during the probationary period, except Summer Help. New employees
hired into other bargaining unit classifications as in Appendix A shall be paid twenty (20) cents
per hour less than the rates listed in the Appendix to this agreement during the probationary
period. After successfully completing the probationary period, the pay rates of these regular full
time employees will be in accordance with the base pay rates as show in the Appendix
referenced above.

G, Eauipment operators at the Solid Waste Department who hold valid Asbestos
Disnosal Site Worker licenses issued by the New Hampshire Department of Environmental
Cervices will be paid a differential rate of $1.00 per howr when performing asbestos remediation
activities outside of normal landfill operations on City properties or projects and working within
the scone of their lcense,

ARTICLE 8 - WORKWEEK AND WORK SCHEDULE

A. The workweek shall consist of seven (7) consecutive twenty-four (24) hour
periods with 12:01 AM Sunday being the end of the workweek.

B. The normal work schedule shall consist of five (5) consecutive eight (8) hour
workdays.
C. Employees engaged in continuous operations are defined as being any employee

or group of employees engaged in an operation for which there is regularly scheduled
employment for twenty-four (24) hours a day, seven (7) days a week. The workweek for
employees engaged in continuous operations shall consist of five (5) consecutive eight (8) hour
days. The City will schedule regular working hours and regular workweeks to suit specific jobs
in continuous operations.

D. The City may establish working hours for jobs having other than normal
requirements.
E. Any change in the regular work schedule hours shall be the subject of discussions

between the Union and the City before being implemented.

F. Employees shall be allowed a ten (10) minute wash-up period prior to the end of
the work shift.
G. Assignments as collection equipment operators/rubbish collectors will first be

made from those who desire the position.



H. Assignments as collection equipment operators/rubbish collectors not filled under
paragraph G, above, will be filled in reverse order of seniority, with the least senior employee
being selected first.

L Rubbish collection will be scheduled in accordance with Appendix B.

ARTICLE 9 - OVERTIME

A. Time and one half the employee’s regular hourly pay shall be paid for work
assigned and performed in excess of eight (8) hours in a workday, or in excess of forty (40)
hours in a workweek.

B. Paid sick leave, paid holidays, military active duty for training, jury duty,
bereavement leave, or other excusable reasons of similar urgency as determined by the
Superintendent with the approval of the City, shall be considered as time worked for the purpose
of computing overtime pay.

C. When Park Department employees go on permanent night shift assignment, all
overtime for these employees in the Park Department will be based on the premium rate of pay
(base pay plus shift differential) for all overtime work performed.

D. Any person who left his/her place of employment and is recalled to work prior to
the next regular shift will be paid for a minimum of three (3) hours at the rate of time and one
half; provided, further, that an employee who is called back for overtime or emergency work and
completes the required task and returns to his/her residence within the three (3) hour minimum
guarantee may be called back for overtime or additional emergency work without an additional
three (3) hour minimum work guarantee. In order to receive the (3) hour minimurm, the
employee must report for work within (60) sixty minutes from the time called; otherwise the
employee shall only be paid for actual time worked.

It is the purpose and intent of this section to assure an employee of at least three (3) hours
of pay at overtime rate for the inconvenience of being called back to work between normal shifts,
but not to be separately paid for several call-backs within the three (3) hour minimum guarantee
period.

E. Any employee who is called back for one (1) hour or less prior to the start of
his/her normal shift shall receive such time at the overtime rate, but is excluded from the three
(3) hour minimum guarantee outlined in paragraph D, above.

F. The workday or the workweek will not be interrupted to avoid the payment of
overtime.
G. For the purpose of distribution of overtime on a rotating basis as discussed in

paragraphs H through K below, all classifications and work locations which have overtime as
part of the regular schedule shall not have such overtime considered as overtime opportunities.



H. Overtime work which is scheduled in advance or which requires employees to be
called in for unscheduled work shall be offered first on a rotating basis among all qualified
employees by classification in the department of the division which normally performs the work,
except as modified in paragraph I, below. If the overtime situation requires additional
employees, then such overtime shall be offered to any qualified employee in the department,
then to any qualified employee in the division, and then assigned to any qualified employee in
the order of reverse seniority within the department.

1 In the Street Department, the rotating schedule will be maintained on the basis of
the following department sections: (1) general duties and (2) vehicle maintenance.

J. Placement for the overtime rotation will be by classification seniority. Once the
rotation is established, the senior employee will be offered the next overtime opportunity.
Subsequent overtime opportunities will be offered to employees in order of seniority. Whether
the overtime opportunity is accepted or rejected, the individual will be placed last in the rotation.

K. Any employee who accepts overtime but does not appear for said work without
adequate justification shall be subject to disciplinary action.

L. Except in emergency situations, an employee who is on vacation, sick leave, shall - 1 Deleted:  or personal day
not be called for overtime work until the employee returns to his/her regular shift.

M. No temporary or probationary employee shall be assigned overtime work until all
qualified regular employees shall have had the opportunity to accept the assignment.

N. Any employee, if physically able, shall be required to work in an emergency, if
needed.

0. Employees of the Solid Waste Department may be required to work as follows
during a week in which a holiday is observed. When a holiday is observed on a Friday,
collection equinment operators maybe required to work on the Friday as determined by the
Board of Public Works. When a holiday is observed on a Monday, collection equipment
operators may be required to work on the following Saturday. A volunteer substitute, who is
acceptable to the supervisor, may take the place of an individual collection equipment operalor
on such work assignment provided that classification of the substitute does not exceed the pay
classification of the ¢glicction equinment operator.

P. If at the beginning of the workday, the Superintendent or his/her designated
representative identifies a project for potential overtime, the work force will be notified of this
potential and adjustments will be made at that time so that the work force finally constituted will
be available for overtime, if required.

Q. Anything in the contract to the contrary notwithstanding, during the winter
months on Monday through Friday, any salt and sanding overtime assignments,
made as a continuation of the regular workday, shall be offered on a rotating basis
to drivers assigned on that day to the Street Section of the Street Department.



R. Master Overtime List

1. Bach department shall have a list of employees by classification seniority and
a department master overtime list by division seniority within the department.

2. Overtime by classification seniority shall be on a rotating basis.
3. Overtime by department master overtime list shall be on a rotating basis.

4. Employees who normally perform the work according to classification shall
be offered the overtime first.

5. Should overtime remain unfilled within the classification, the overtime shall
be offered to qualified employees according to the department master '
overtime list.

6. There shall be two (2) possible entries other than a blank box on a master
overtime list:

A = Accepted
or
R =Refused

7. A box shall remain blank if the employee is working when the overtime was
to occur or if an employee is not called due to qualification requirements of
the specific overtime opportunity. If an employee is currently working an
overtime shift, then they will not get a blank box, Blanks shall not
accumulate.

8. There will be a stop point on the master overtime list from which overtime
was filled; employees remaining with blanks shall be contacted prior to
continuing on with the list.

9. Should the overtime remain unfilled, the overtime will be offered outside the
department by Department master overtime list according to the following

orders:
STREET PARKS SOLID WASTE
1. Traffic Dept. 1. Street Dept. 1. Street Dept.
2. Parks Dept. 2. Traffic Dept. 2. Wastewater Dept.
3. Solid Waste Dept. 3. Solid Waste Dept. 3. Parks Dept.
4. Wastewater Dept. 4. Wastewater Dept. 4. Traffic Dept.
WASTEWATER TRAFFIC
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1. Parks Dept. 1. Wastewater Dept.
2. Solid Waste Dept. 2. Street Dept.

3. Traffic Dept. 3. Parks Dept.

4. Street Dept. 4. Solid Waste Dept.

ARTICLE 10 - SENIORITY

A. There shall be three types of seniority:

(a) Division Seniority
(b) Department Seniority
(c) Classification Seniority

Division Seniority is the length of service an employee has with the Division of Public Works.
Department Seniority is the length of service an employee has with a particular department
within the Division of Public Works. Classification Seniority is the length of service an
employee has within a particular job classification.

1 the eveni more than one emplovee is hired on the same dav, their seniority shail be
hased on the letter(s) of their name. The emplovee’s last name shall be considered first
Firet narne shall be second and the middle name shall be considered in the event the
emplovees have the same first and last name. The first letter of the last name will be
considersd first starting with lefier "A" being first in seniority, and "Z" being last in
seniority. 1 the letters beine compared are the same, the next letter will be considered. In
fhe event one emlovee's name being compared ends and the other emplovee(s) have
more letiers, the emplovee with no other letters shall have higher seniority,

B. The term “service” as used in this Agreement shall mean time when the employee
is physically present on the job, together with any authorized paid leave granted pursuant to this
agreement. For employees hired after the date of this agreement, it shall not include the
employee’s initial probationary period set forth in Article 6.

C. The term “length of service” as used in this Agreement shall mean accrued time
in service as defined in B above. In the event of authorized unpaid leave, suspension or layoff,
the employee shall retain such length of service as was accrued on the date of the authorized
unpaid leave, suspension or layoff, but shall commence further accrual only upon such return
and shall not accrue length of service during such leave, suspension or layoff period. In the
event of retirement, resignation, death, or other permanent termination of employment, the
employee shall lose all accrued length of service.

D. The Division of Public Works shall establish a seniority list of all types of
seniority specified under A above, and it shall be brought up to date as of July 1 of each fiscal
year. A copy of the list shall be mailed to the Union. Any objections to the list as established
shall be reported to the Division Director within ten (10) days, or it will stand as approved.



E. Until an employee has served the sixty (60) day probationary period, it shall be
deemed that the employee has no seniority status, and the employee may be discharged or laid
off with or without cause, and such discharge or layoff shall not be subject to the grievance
procedure.

F. The employee’s present classification seniority as of the effective date of this
contract, shall be the only type of seniority considered for the purpose of establishing the
classification seniority system called for in this Article. This classification seniority must have
been continuous in nature to merit consideration under this section. The preparation and
maintenance of the classification seniority roster shall be the responsibility of the Division of
Public Works, approved by the Union, and is to be part of this agreement.

G. In cases of promotions and transfers, Department Seniority shall be the type
considered. Where Department Seniority of two qualified candidates is identical, Division
Seniority shall be the type considered.

H. Lavoffs will be made on the basis of iob classification with the emploves having
the least Division Seniority being the first identified for lavofl, Laid off emplovees will have the
option of bumping by seniority if they are minimally gualified for that position and hold any
required certifications, permits or licenses associated with that position. An employee so bumped
shall have the same rights,

The division shall not increase hevond the 2009 season level the number of summer and
temnorary positions. exclusive of summer pool instructors and lifepuards, during the term of this
cantract following any aftrition in the number of members emploved in bargaining unit positions,

The hoard of public works acknowledges the union has job security concerng And that -

this Tanwuace shall not be interpreted in such 2 way as 1o replace resular smplovees with summer
heln,

I The names of employees laid off from the bargaining unit will be maintained on a
recall list for two (2) vears from the date of such layoff and such employees will be offered their
job classifications in the event of a recall. If a laid off employee is notified by telephone or by
letter sent certified mail to the employee’s last known address on the records of the Division to
report to work, the employee must notify the Division within five (5) days of the employee’s
intention to comply or accept and must report to work within two (2) weeks of such notification
or the employee shall cease to have any rights based on seniority and shall be terminated.
Recalled employees who return to work will be credited with prior length of service provided
such employee has not withdrawn his or her contributions from the Employee Retirement Plan to
which he/she belonged.

J. In the event that an employee transfers to the Public Works Division from any
other City Division/Department, said employee will be assigned a Division Seniority date and a
Department Seniority date which shall be the same as the date of such transfer.

ARTICLE 11 - VACANCIES, PROMOTIONS AND TRANSFERS
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A. Within forty-five (45) days of the occurrence of a permanent opening in a
department, the City shall either abolish the job or post it and fill it in accordance with the
provisions below:

a. If a permanent job in a department is not abolished, the job shall within said forty-five
(45) days be posted on bulletin boards in the respective departments together with the
title or the classification, the duties involved, rate of pay, job location, and the shift. The
posting shall occur for a period of fifteen (15) days. All applicants shall then be
considered on the basis of minimum qualifications, seniority, experience, and ability. If
an applicant is qualified by reason of such minimum qualifications, seniority, experience,
and ability, the job will be filled within thirty (30} days following the close of the posting
period.

b. The City may administer testing procedures to determine the qualifications of
applicants for a posted vacancy. If an employee has acquired sufficient creditable
experience it can be considered in lieu of the testing procedure. The City has the right to
determine job qualifications, provided they are limited to those factors directly required
to satisfactorily perform the job. Wherever possible, promotions shall be made from the
ranks of regular employees who are employed in the department in which the vacancy
occurs. The Division shall promptly post the names of employees selected for posted
jobs.

c. An employee selected by the City for a posted job shall have a trial period of sixty
(60) days, starting on the effective date of appointment to the position as ay vroved by the
Board of Public Works. The effective date of appointment will be within seven (7) davs
following the Board of Public Works meeting, and will be within the time framesy
established in subsection {(2) above. At the end of said trial period, the City may do one
of the following:

(1) Consider the employee qualified and assign the new classification.

(2) Consider the employee unqualified and return the employee to the
employee’s former classification without the loss of seniority.

(3) Consider the employee questionably qualified and extend the trial period an
additional thirty (30) days, after which the City must act under (1) or (2) above.

d. After an award is made of a promotion, the name of the person promoted shall be
posted for five (5) working days following said award. Employees may file a grievance

in accordance with the grievance procedure. . Deleted: within this five day posting
accordar ne grievance pIc L e | poriod,

e. The City agrees that members of the Union may apply for any vacant or newly created
supervisory or administrative position and will receive full consideration according to
their qualifications. However, final selection of such persons shall be the sole
prerogative of the City.
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f. Any employee who is awarded a transfer shall not be allowed to transfer back to
his/her former position, or to another position, unless that other position has a higher pay
rate, for a period of one year after the award is made, and unless a vacancy exists.

B. TEMPORARY JOB ASSIGNMENTS

1. The superintendent may make temporary job assignments which will be filled as
required on the basis of ability, experience required, and departmental seniority. The
employee temporarily assigned will be paid his or her regular pay rate or the pay rate of
the job to which he/she is temporarily assigned, whichever is higher, provided he/she
qualifies under the 120 hour clause as in Article 7, paragraph E. '

2. In the case of a temporary assignment to a higher paid classification, the employee
shall receive the rate of pay to which he is entitled under paragraph B.1., above, for
absences caused by paid holidays, provided he is assigned in the higher paid
classification both the workday before and the workday after the holiday.

ARTICLE 12 - WORK POLICY AND REGULATIONS

A. The City may adopt rules for the operation of the division and the conduct of

employees provided such rules do not conflict with any of the provisions of this Agreement.

cause.

B. It is agreed that the City has the right to discipline or discharge employees for just
Examples of just cause which apply include, but are not limited to: reporting for work

under the influence of an alcoholic beverage or illegal drugs; bringing an alcoholic beverage or
illegal drug on the job; drinking an alcoholic beverage or using illegal drugs during working
hours; discrimination; theft; knowingly submitting false reports; damaging equipment through
negligence or carelessness; failure to observe safety rules, excessive tardiness or absence;
insubordination; or similar serious offenses.

It is further agreed that if an employee currently employed by the City is convicted of a

Class A felony as defined in the New Hampshire criminal code, that employee will be
immediately discharged.

C. All documentation of infractions shall be removed from an employee’s personnel
file after (3) years provided that the employee has had no infractions of discipline within that
period.

D. In justice and fairness to the taxpayers of the City, all employees shall be required

to report to work on time, shall not leave the job early, shall be prompt in reporting to their
assigned duties, and shall faithfully perform their duties. It is also agreed that no union business

will be

transacted on City time, except as specified in Article 12. The Union recognizes that the

efficient delivery of services is a primary objective of the parties under this contract.

E. It is agreed that any employee leaving his work without authorization of his/her

foreman will forfeit the pay for the time while absent from his/her assigned job for the first such

12



absence, and will be subject to disciplinary procedures, authorized under paragraph B above for
each subsequent absence.

F. It is agreed that the “service slip” system will apply when employees are sent out
individually or in pairs to perform particular tasks, and that Foremen are required to sign these
slips at the time the work is completed.

G. No employee will be required to appear before the Board of Public Works, the
Mayor, the Director of Public Works, or the Superintendent or his/her designee on any
disciplinary matter without union representation.

ARTICLE 13 - PROTECTION OF CITY PROPERTY AND EQUIPMENT

A. It shall be the responsibility of all employees having custody of or assigned to
operate any equipment or property to see to it that it is properly cared for kept clean and returned
to proper storage place at the end of the work shift. No City owned vehicle will be used by a
City employee for other than City business.

B. All truck drivers and equipment operators will be required to check oil, water,
tires and accessories (wipers, defrosters, etc.) daily before operation. All drivers and operators
will be held responsible to notify the garage foreman when the equipment being operated is in
need of any mechanical adjustment or correction. The operator’s vehicle condition report will be
completed and turned in on a daily basis. Failure on the part of such employees to comply with
the above will be grounds for disciplinary action or reclassification.

C. The City agrees to furnish two-copy deficiency report slips of which truck drivers
and equipment operators are to indicate any mechanical adjustments or
corrections believed to be necessary. The foreman of equipment maintenance or
designee shall sign one copy of the deficiency report for retention by the
employee.

D. When skating rinks are being flooded, all available Park Department vehicles
shall be assigned to the flooding operations.

ARTICLE 14 - GRIEVANCE PROCEDURE

A. It shall be the purpose of this grievance procedure to settle grievances between
the City and Union as expeditiously and fairly as possible. Any difference as to the
interpretation of this Agreement in its application to a particular situation, or as to whether it has
been observed and performed, shall be a grievance under this Agreement and the parties shall
observe the following procedure for the adjustment and settlement of such grievance.

An employee may present an oral grievance without the intervention of the Union. Until
the grievance is reduced to writing, the Union shall be excluded from any meetings if the
employee so requests. Any resolution of the grievance shall not be inconsistent with the terms of
this agreement. The Union shall be notified of the resolution of the grievance.

13



Without intending to expand the definition of a grievance beyond violations of this
agreement, all written grievances will be submitted on an AFSCME Council 93 Official
Cirievance Form, which is appended hereto as Appendix C.

Grievance Mediation may take place, at no cost to either party, in the grievance
procedure at any time if agreed by both parties. Either party may submit a request to the other
requesting Grievance Mediation. Mediator services through the Federal Mediation and
Conciliation Service shall be used. Mediation shall not be binding and cannot be used by either
party in further proceeding should mediation fail.

Step I:

Step II:

Step III:

Step I'V:

Within eight (8) workdays of the incident leading to grievance, if the parties
involved have not reached a verbal agreement, then the grievance shall be
reduced to writing, signed by the employee and the union, and presented to
the Superintendent or his designated representative. If the grievance remains
unresolved following a discussion which is not to exceed one (1) hour, the
Superintendent shall respond in writing within two (2) workdays.

Within two (2) workdays of receiving the response, the Union may notify the
Director of Public Works, in writing, that a hearing on the grievance is
requested. The Director will investigate the grievance to determine if a
grievance exists under the Agreement and if it can be settled under the
policies of the City as well as under the Agreement. If the matter has not
been settled by the Director within one (1) week, then,

The Union, within three (3) days, may notify the Board of Public Works, in
writing, of the grievance. The Board shall, within thirty (30) days after the
grievance is presented to the Superintendent under Step I, consider the
grievance and within two (2) working days thereafter, notify the Union in
writing of their disposition of the grievance. In the event the employee and
the Union are not in accord with the disposition by the Board, then

The parties hereto agree that any grievance which involves the interpretation
or application of a specific provision of this agreement shall be settled by
arbitration. The parties agree to submit such grievances to the N.H. Public
Employees’ Labor Relations Board, as the agency to coordinate the
arbitration, and to abide by the rules and procedures set forth by said Board.
Determinations and decisions set forth by the said Board shall be final and
binding upon the parties. All costs submitted by the Board are to be shared
equally by the parties. Any grievance which is not submitted to arbitration
under this step IV within ninety (90) working days after receipt of the written
decision of the Board of Public Works under step IV shall be deemed
waived.

B. Presentation of grievances under Step I and Step II only, if done during working
hours, shall not result in loss of straight time pay to either the steward or the aggrieved employee
involved. If more than one (1) aggrieved employee is involved, only one (1) employee shall be
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entitled to receive straight time pay during such presentation. No overtime or any other premium
pay shall be paid for time spent in such presentations.

C. In the event an employee is discharged, demoted or suspended, the Union may
request a hearing before the Board and Steps I and II of the grievance procedure will be waived.
Such request must be made in writing within seven (7) days from the date of such discharge,
demotion or suspension and the Board must grant said hearing within seven (7) days from the
date the request is received. If the grievance is not resolved to the satisfaction of both parties,
Step IV of the grievance procedure may be utilized.

D. The times for taking action stated above may be extended by mutual consent, in
writing, but all of the steps of this procedure shall be handled as expeditiously as possible with a
view to promoting and maintaining complete harmony. Requests of either party for extensions
of time shall not be unreasonably denied.

E. In order to expedite resolutions of grievances, the duly accredited area steward,
with or without the aggrieved employee, may investigate and process grievances under Step I
during working hours as detailed in Step 1, above.

ARTICLE 15 - PAID HOLIDAYS

A. The following shall be observed as paid holidays:

New Year’s Day Columbus Day (except Park Dept.)

Martin Luther King’s Birthday Presidential Election Day

President’s Day Veterans Day

Memorial Day Thanksgiving Day

Independence Day Friday after Thanksgiving (Park Dept. only)
Labor Day Christmas Day

Floating Holiday*

B. If one (1) of the aforesaid holidays falls on a Saturday and is observed on a
Friday, said Friday shall be a paid holiday. If one (1) of the aforesaid holidays falls on a Sunday,
and is observed on a Monday, said Monday shall be a paid holiday.

C. Regular probationary employees will be eligible for and receive pay at their
straight-time rates for holidays observed after the first thirty (30) calendar days of employment.

D. In order to qualify for pay on an unworked holiday, under paragraph A above, an
employee must work on the last scheduled workday prior to the day the holiday is observed and
the first scheduled workday subsequent to the day on which the holiday is observed.

E. If an employee is absent on authorized sick leave on either or both days stated in
paragraph D, above, the employee shall qualify for holiday pay for holidays which occur during
the first two weeks of such an absence, by presenting a medical doctor’s certificate or other
satisfactory evidence of illness to the employee’s Superintendent. Said certificate shall state that
the employee was unable to work due to illness on the day(s) specified.
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F. In the event that an employee is required to work on any of the said holidays, the
employee shall be compensated at the rate of time and one-half (1 1/2) for hours worked, in
addition to the holiday pay, if eligible and otherwise meets all requ1rements of this article.

G. In the event a paid holiday falls during an employee’s vacation, the employee
shall receive holiday pay or an extra day following the vacation period.

* H. Any employee shall notify his/her supervisor 24 hours in advance of taking a
floating holiday.

ARTICLE 16 - PAID VACATIONS

A. After satisfactory completion of the probationary period and classification as a
regular employee, an employee covered by this Agreement shall receive vacation with pay in
accordance with the following schedule:

Less than 5 years of service: up to 2 workweeks (10 days) per year accrued at the rate of
five-sixths of a workday per month worked;

More than 5 but less than 10 years of service: up to 3 workweeks (15 days) per year
accrued at the rate of one and one-quarter workdays per month worked:

More than 10 years but less than 15 years of service; up to 4 workweeks (20 days) per
year accrued at the rate of one and two-thirds workdays per month worked.

Fifteen years of service or more; up to 5 workweeks (25 days) per year accrued at the rate
of two and one-twelfth workdays per month worked.

B. The anniversary date of employment shall be used to calculate an employee’s
length of service with respect to paid vacation eligibility. Length of service shall be measured
from the employee’s most recent date of hire with the City.

C. Any month in which the employee has been on the active payroll for more than
ﬁfteen calendar days shall be counted as a month Worked except for those employees receiving

D. Reanests for vacation time must be made at least two (2) business days (Monday
-Friday) in advance. although exceptions may be made for reasonable circumstances. In
addition. emplovees may request vacation time for a Monday on the preceding Friday, All
vacation time shall be apnroved based on the operational needs of the division. Denialofa
vacation reguest shall not be made i an arbifrary or capricious manner,

. H. The City reserves the right to limit the number of employees to be on vacation
during any one period with seniority to prevall Employees are allowed to accrue up to one and
one-half (1/2) times their annual earned vacation.
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E. Any employee who is laid-off, dies, or retires, shall be entitled to accrued
vacation pay in accordance with the eligibility requirements contained in this Agreement. Any
accrued vacation pay to which an employee may be entitled on the date of the employee’s death
will be paid to the employee’s estate.

ARTICLE 17 - PAID SICK LEAVE

A. Sick leave for employees covered by this agreement shall accumulate at the rate
of eight (8) hours per calendar month on the active payroll, cumulative to a maximum of nine
hundred sixty (960) hours.

B. In the event of a prolonged absence because of illness in excess of thirty (30)
days, additional sick leave accumulation will be allowed only for the said first thirty (30) days of
such absence.

C. An employee is not entitled to payment for sick leave until completion of the
probationary period and such payments may not be applied retroactively.

D. Sick leave shall not be considered as a privilege which an employee may use at
the employee’s discretion, but shall be allowed only in the case of necessity and actual sickness
or disability of the employee, or to take physical and dental examinations or other sickness
prevention measures. The City reserves the right to verify all claims for paid sick leaves. In
case of sickness of spouse, employee’s significant other residing with the employee, or children
of the employee necessitating employee’s absence from work, the employee’s Superintendent
may grant absence from work with sick pay.

E. An employee must notify the Superintendent’s Office prior to starting time, in
order to draw sick leave pay. In order to qualify for paid sick leave of four (4) consecutive
workdays or more, an employee must present a doctor’s certificate or other satisfactory evidence
to the superintendent. Said certificate shall state that the employee was unable to work due to
illness during the period claimed.

F. If it is found that an employee is abusing sick leave, the emplovee shall be
discinlined for just cause in accordance with Article 128,

G. When an employee retires, resigns oz is laid off, the employee shall receive
payment for the balance of sick leave accrued in his or her account in a lump sum calculated at
the rate of pay in effect on the day of retirement. No accrued sick leave will be paid to an
employee who is discharged. An employee who retires or resigns will receive accrued sick leave
pay only if that employee has five (5) years of continuous service with the Division on the date

of retirement or resignation.

H. Any gccrued §1ck pay to which an employee may be entitled on the date of the (Deleted: 1. An cmployee may use two
employee’s death will be paid to the employee’s estate. -1 (2) days of sick leave per contract year
i for personal business which cannot be

accomplished on off-duty hours.
v . | Notification of intent to utilize a
h ' T o ' . o o i “personal day” must be provided to the
supervisor no later than the workday prios
i to the “personal day”.
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ARTICLE 18 - BEREAVEMENT LEAVE

A. Up to three (3) days leave per occurrence in any fiscal year may be granted for a
death of a member of the immediate family of an employee or employee’s significant other
residing with the employee for which there shall be no deduction in pay. The intent of “residing
with” is not to exclude the employee if the significant other is placed for medical care into a
facility prior to death. “Immediate family” shall include: mother, father, spouse, children,
brother, sister, brother-in-law, sister-in-law, father-in-law, mother-in-law, son-in-law, daughter-
in-law, grandparents, and grandchildren.

B. Up to three (3) days total leave in any fiscal year may be granted for a death ofa
close relative of an employee for which there shall be no deduction in pay. “Close relative” shall
include: aunt, uncle, niece, nephew, and close friends, provided the close friend lives in the
employee’s home.

C. In the event the death for which leave is taken occurs during a vacation period
allowed under Article 16, and the employee desires to take bereavement leave during that
vacation period, the bereavement leave taken during the vacation period shall not be charged
against the time allowed the employee for the vacation allowed under Article 16.

D. In order to receive bereavement pay the employee, shall upon request, provide

documentation of death and relation. Should documentation be requested, such request shall not
be arbitrary or capricious.

ARTICLE 19 - MILITARY LEAVE PAY

An employee called to serve not more than a seventeen (17) day annual training tour of
duty with the National Guard or Armed Forces Reserves will be paid the difference between his
or her pay for such government service and the amount of straight time earnings lost by the
employee by reason of such service, based on the employee’s regularly scheduled straight time
rate. Such payments are to be made following the showing of satisfactory evidence of the
amount of pay received for such service on the Personne] Claim for Pay form.

ARTICLE 20 - JURY DUTY PAY

An employee called as a juror will be paid the difference between the fee received for
such service and the amount of straight time earnings lost by the employee by reason of such
service Satisfactory evidence must be submitted to the employee’s immediate supervisor.
Payment of meals and/or mileage shall not be considered as part of the fee for purposes of this
agreement. Claims under this agreement are to be made on the Personnel Claim for Pay forms.
Employees serving less than a full day on jury duty must report back for work within one hour of
being dismissed in order to be paid for the partial day.

ARTICLE 21 - PERSONAL LEAVE
TEHective on the date of signing this agreement in 20067
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An emplovee may use three (3) days of personal leave per fiscal vear for personal husingss.
Notification of intent to utilize a “personal day” must be provided to the supervisor no later than
fhe workday twenty-four (24) hours prior 1o the “personal day”, Personal leave cannotf be carried
over from one fiscal vear o another,

ARTICLE 22 - LONGEVITY BONUS PAY

A. Regular full-time employees who have been employed by the City for five (5) or
more years, on an uninterrupted basis except by reason of lay-off or approved leave of absence
are eligible for a longevity payment on the anniversary of their date of hire. Longevity payments
area as follows:

5 to 9 years of service $ 150.00
10 to 14 years of service $250.00
15 to 19 years of service $350.00
20 to 24 years of service $ 450.00
25 years of service and over $ 550.00

The following increases are effective July 1, 2004:

5 to 9 years of service $300.00
10 to 14 years of service $500.00
15 to 19 years of service $ 700.00
20 to 24 years of service $900.00
25 years of service and over $1100.00
B. An employee eligible to receive longevity pay, who quits his or her employment

or is dismissed for just cause prior to his/her anniversary date of employment, shall forfeit his or
her right to entitlement to all or any portion of longevity pay to which the employee would
otherwise be entitled.

ARTICLE 23 - UNION ACTIVITIES

A. When an employee is elected President of Local #365 and has to do work which
takes him/her away from his/her regular employment with the City, he/she, at the written request
of the Union, may be granted a leave of absence without pay, not to exceed twenty-four (24)
months, with no loss of seniority, provided satisfactory arrangements can be made for a
substitute during such leave of absence. An employee on a leave of absence under this Article
shall not be eligible for benefits contained in this agreement.

B. Employees elected as delegates to either the AFSCME International Convention,
the N.H. Public Employees Convention Council #93, or the N.H. State Labor Council
Convention shall be allowed a leave of absence with pay not to exceed one working day per
contract year. This leave of absence may be granted to a maximum of four (4) union members
per contract year; however, no more than two (2) members may be granted a leave of absence at
any one time.
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C. The Local President, Vice President, Treasurer, Chapter Chair and Chief Steward
may be granted unpaid leaves of absence to conduct union business not to exceed a total of forty
(40) working days per year for the aforementioned employees, provided twenty-four (24) hours

advance notice is given to the Division.

ARTICLE 24 - EDUCATIONAL BENEFITS

A. The City will reimburse employees for 75% of the total tuition (excluding books)

contingent upon the satisfactory completion of job-related courses approved in advance. The
purpose of the educational assistance policy is to reduce the cost of employment-related
education to the employees. The 75% share of the City will therefore be reduced by any amount
received or receivable by employee for such education from sources other than the City.

B. An employee who desires to participate in this benefit must secure the prior
approval of the appropriate Superintendent, the Director of the Pubic Works Division, and the
Board of Public Works on a personnel form provided for the purpose with due consideration of
budgetary limitations.

C. Satisfactory completion of any educational course shall be documented in the
Personnel Department records of the employee. This document must be provided prior to
processing the request for reimbursement.

D. Not more than $1,000.00 will be paid to any employee in any fiscal year for
course reimbursement.

ARTICLE 25 - CLOTHING ALLOWANCES

A. The City will initially supply each new employee after the completion of the
probationary period, five (5) sets of wrinkle free permanent pressed sets of work clothes (pants
and shirts), either a cavalry twill jacket designed for liner insert, with liner, or a winter jacket,
and two (2) work caps. Mechanics and servicemen in the Streets, Park Recreation, and
Wastewater Treatment Plant will be provided with two (2) coveralls. This clothing will be
replaced on a direct exchange basis as needed, and in a timely manner. A boot voucher shall be
srovided once every twelve mmonths, per emplovee,  Bootvouchers will also be issued on a
direct exchange basis as needed,

B. The Park Department will also provide to employees who have completed their
probationary period, winter jackets for use during the winter maintenance of skating rinks. ,

C. Shirts, jackets, and caps are to have appropriate departmental emblem affixed.,
Uniforms will be worn by employees during working hours.

D. Rain gear will be provided to employees when they are required to work in
inclement weather.

E. Work gloves will be provided, as determined by the Superintendent to be
required, and replaced on a direct exchange basis as needed.
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ARTICLE 26 - TRADESMAN TOOLS

Mechanics, carpenters and other skilled tradesmen are required to provide their own tools
of the trade. It is agreed that the City will, in exchange for broken tools, provide for the
reasonable replacement of broken tools for such tradesman. The City shall maintain current
casualty/loss coverage for employee-owned tools.

ARTICLE 27 - INSURANCE PROGRAM

A. [Effective July 1. 2006 through June 30, 2009] Except as otherwise provided in
this article 27A, upon the request of an eligible member of the bargaining unit, the City shall
offer individual, two-person or family coverage under one of the following plans:

(a) Blue Cross/Blue Shield Plan JWM;
(b)  Blue Choice Point-of Service-Plan; or

(©) A choice of HMO Blue or Harvard Pilgrim Health Plan

Effective July 1, 1998, or as soon thereafter as is practicable, for eligible members, the City shall
contribute 85% of the premium for option (b) and 95% of the premium for option (c). The City
shall contribute toward the premium of option (a) the same dollar amount it contributes toward
the premium of option (b).

Any eligible member of the bargaining unit requesting initial membership in a plan may enter
during a specified enrollment period. Any eligible member desiring to select a different plan
may make such a change only during the annual enrollment period. Eligible members moving
into or out of a HMO or Point-of-Service Plan service area may change plans within a specified
period after such move to the extent permitted by the plans.

A. TEffective July 1, 20091 Except as otherwise provided in this article 27A, upon the

request of an eligible member of the bargaining unit, the City shall provide the amnount of the | Deleted: offer

premium specified below for individual, two-person or family coverage under one of the
following plans:

- Deleted: Blue Cross/Blue Shield Plan
{IWM

(a) Blue Choice Point-of Service-Plan;
(b) A choice of HMO Blue or Harvard Pilgrim Health Plan; or

(c) The City mav make additional plans available to members with benefit
fevels and nreminm cost sharing determined by the City in ifs sole
discretion.
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Effective July 1. 2009, for eligible members, the City shall contribute 0% of the premium for .. - Deleted: Effective July I, 1998, oras

option (2) and 90% of the premium for option (b). All plans offered by the City shall have the | soon thercafter s is practicable
following minlmum Co-pays:

Deleted: 85%

" { Deleted: 95%

(a) Ten Dollars ($10.00) per medical visit and

(b) Fifty Dollars {350.00) per emergency 1001 Visit

Any eligible member of the bargaining unit requesting initial membership in a plan may enter
during a specified enrollment period. Any eligible member desiring to select a different plan
may make such a change only during the annual enrollment period. Eligible members moving
into or out of a HMO or Point-of-Service Plan service area may change plans within a specified
period after such move to the extent permitted by the plans.

B. The City agrees to pay fifty percent (50%) of the cost of a Double Indemnity Life
Insurance Program for employees only, in an amount equal to the employee’s annual straight
time wages, rounded to the nearest thousand dollars. Employees may purchase at their expense
such additional group life insurance as may be permitted by the City’s group life insurance
carrier.

C. The City agrees to provide dental coverage, such coverage to be as specified by
the attached schedule of benefits (Appendix D), through a carrier selected by the City.
Beginning on the first of the month of the month following the signing of this agreement, the
City agrees to contribute toward such insurance an amount equal to one hundred percent (100%)
of the cost of one person, two person or family plan as appropriate.

D. It is agreed by all parties concerned that the City reserves and shall have the right
to change insurance carriers or become self-insured, provided the benefits to participants are
equivalent and the costs to participants are not increased above the amounts shown above.

E. Long Term Disability (LTD). Full time employees covered by this agreement
who have been employed with the City for three (3) years on an uninterrupted basis except by
reason of layoff, on the job injury or approve leave of absence, shall be covered for long term
disability under a policy of insurance, the premium for which is to be fully paid by the City,
subject to such eligibility requirements and other terms and conditions as the carrier may
establish. The City reserves the right to change long term disability insurers to another
commercially available program having overall comparability of coverage to that currently in
effect on the date of execution hereof, or self insure said coverage. Employees are encouraged to
maintain adequate sick and vacation balances to cover the elimination period for the long term
disability benefit in the event a claim is made.

E. For the duration of this Agreement, the parties agree to participate in a joint
1 ahor/Management Commitiee to consider the performance of the health insurance plans, any
changes thereto, and to develon proposals to modify the health insurance programs offered by
fhe Citv in order to control the costs of those programs for the benefit of the City and its
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| ARTICLE 28 - SAFETY

A. It is understood that under Article 4 (Management Rights), the Director of Public
Works, or his designee, has the right to make rules and regulations regarding the health and
safety of employees.

B. A six (6) member Safety Committee shall meet at least once every ninety (90) day
period to address safety related issues. The Committee shall be comprised as follows:

1. Three (3) members named by the Director of Public Works, one of whom may be
the Risk Manager.
2. Three (3) members of the bargaining unit named by the Union President.

[ ARTICLE 29 - DURATION AND EFFECT

A. This Agreement shall be effective as of July 1, 2006, and shall remain in effect
until June 30, 201 1, unless a new agreement has been negotiated.

T

I B. This Agreement amends and supersedes and entirely replaces all previous
agreements and understandings between the parties and constitutes the entire agreement and
understanding between the parties on all matters which are properly the subject of collective
bargaining between them for the period during which it is effective.

| . If any provisions of this agreement is or shall at any time be determined contrary
to law by a Court of Competent jurisdiction, then such provision shall not be applicable or
performed or enforced except to the extent permitted by law. In the event that any provision of
this agreement is or shall at any time be determined to be contrary to law by a Court of
competent jurisdiction all other provisions of this agreement shall continue in effect.
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B. . On June 30, 2006, and on each
June 30th thereafter, this agreement shall
be deemed renewed and extended for the
ensuing year unless one hundred fifty
(150) days or more prior to such date,
cither party shall have delivered to the
other, notice of its desire not to have the
agreement in its then form renewed.
Such notice shall be deemed delivered
when mailed, postage prepaid, addressed
to the last address of the addressee which
is known to the sender of this notice. If
such notice shall be sent and the parties
shall negotiate for a new agreement or
modification hereof, the terms hereof
shall continue to apply until the new or
modified agreement is executed or this
existing agreement terminated upon thirty
(30) days notice by either party.{

C. Should neither party in this
agreement: send a notice of termination
as described in paragraph B. above, this
agreement will be considered to have
been automatically renewed for another
year from effective date of agreement.




WITNESS THEREOF, the parties hereto have hereunto set their hands as of

2009.

Signed, sealed and delivered in the presence of:

Nashua, New Hampshire City Employees
Tocal #365, American Federation of
State, County & Municipal Employees

President, Local 365

Staff Representative AFSCME Council 93

Witnesses for the Union:
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City of Nashua, New Hampshire

Mayor

Witness

Board of Public Works




APPENDIX A - PAYMENTS

1-Jul-06 30-dun-
e} 11

POBITION G 7//2006 7172007 7/1/2008 7/1/2009 7/1/2816  9/1/2616

ELECTRICAL DIAGNOSTIC TECH T

WWTP 3 2200 2266 23.57 24.32 24.54
3 22.00 22.66 23.57 24.42 2474
3 22,00 22.66 23.57 24.27 24.44
5 21.04 2157 22.54 2332 23.59
5 23104 21.67 22.54 23.34 23.64
21.04 2167 22.54 23.03 2303
21.04 21.67 24.54 23,249 2354
2104 21.67 24.54 2319 43,34

19.60 20.19 21.00 2151 21.56 22.05

192,60 019 2180 21.46 21.46 2195
2355 20.96 21.80 22.28 22.28
1960 20,19 21.80 21.59 21.71

19.60 20,19 2100 2146 21.46 21.85

1960 20.19 21.00 21.46 21.46 2195
1860 20,19 21.80 21.46 2140
4 1942 20,00 240,80 2120 21.26
4 1867 19.23 28.00 2,45 20.54
4 18.67 19.23 20,00 2044 2044
4 18.67 19.23 20.66 20.44 2044
4 18.67 19.23 20.00 20.44 2044
4 18.67 1923 20,00 20.5% 20.59
4 1867 19,43 20,66 20,44 2044
18.55 19,13 19.87 20.31 20.31
18.47 19.02 1279 20.27 2632
17.94 1848 19.22 19,69 19.74
17.94 18.48 19.22 19.64 19.64
17.65 18.18 1591 19.32 19.32
17.39 17.91 18.63 19.04 19.04
7.6 17.67 18,38 18.79 1872
1681 17.31 18.01 18.40 18.40
16.81 731 18.01 18.40 18,40
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* Snonint Bule for prmplovess without regulired certifications or licenses on May 1, 2009 1) Those
witheut 3 CDL-B or NHDES Solid Waste Certification will have their nowrly rate reduced by $0.05 on July 1
2000 and $0.10 on July 1, 2010; 2) Those without & Grade || Wastewater Operators Certificate will have
shair hourly rate reduced by 5013 on July 1, 2008 and $0.25 on July 1, 2010: and 33 Emplovess shall
receive the Inorease eifective when they oblain the respective license or ceriification,

* Special wage schedule 4, 5y 46 23] 23.20 23,76 23.81 24,36
per Arpendix F .
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AGREEMENT BETWEEN THE
BOARD OF PUBLIC WORKS REPRESENTING THE
CITY OF NASHUA, NEW HAMPSHIRE AND THE
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, LOCAL #365

APPENDIX B
RUBBISH COLLECTION - PICKUP-GO HOME

The basic policy of this memorandum is to gain efficient and effective rubbish collection
throughout the City. At the same time, the policy is intended to provide a benefit to the assigned
rubbish collection personnel for the effort expended in meeting the objective. Itis further
recognized, that except under unusual work conditions, the rubbish pickup for any given day will
be completed on the day scheduled, maintaining the highest of work standards.

1. Rubbish collection in Nashua will be on a route system as presently scheduled by
the Route Foreman. Management reserves the right to alter and/or add pickups to the route
system as needed. The Superintendent also has the right to increase or decrease the number of
vehicles assigned, and to adjust the actual route structures according to seasonable demands.

2. A route shall be a certain number of pickups in a given area, not necessarily equal
on all routes as to pickups or mileage.

3. There will be changes in routes periodically, as necessary to expand the route
system.

4. When an employee has completed all routes, the employee may leave for the day
regardless of finishing time, when the following conditions are met:

a. Reasonable route cleanliness has been achieved, as determined by Route
Foreman.
b. Vehicle maintenance has been completed - as determined by Route
Foreman.
c. Proper clearance has been given by the Supervisor(s).
5. Should the employee be reassigned after completing the route, that work will be

paid at the regular pay rate until the regular workday is complete. This practice will not be
considered normal procedure, and would be implemented only with the direct authorization of

the Superintendent.

union\afs\afs.con
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Council 93

OFFICIAL GRIEVANCE FORM

imployer ‘ Date Submittcd: : Step 1
.ocalNo. ___ Dept. | o | 2.
-ocal Grievance No. : _ Class Action 3.
jrievant 4,
‘itle , 5.
\ddress Work Phone
Homé Phone
mmediate Supervisor : Title
Authorize AFSCME Local As My Representative To Act For Me In The Processing Of This Grievance.
Jate Signature of Employee
iignature of Union Rep. Title
AT EACH STEP, MAKE 3 COPIES OF THE GRIEVANCE
1 TO THE UNION. 1 TO MANAGEMENT. 1 WORKING CorY
STATI-?MENT OF GRIEVANCE

\RTICLES AND SECTIONS of the contract which have been violated: ‘

nd any related articles, agreements, practices, rules, regulations, and law.

JRIEVANCE:  State the facts (include date/s who, when, where, what, why.)

/itnesses:

EMEDY:




APPENDIX D

Delta Dental Premier Coverage

This chart represents the level of coverage for services performed by dentists who participate in the Delta Dental Premier
network. Employees and their eligible dependents are free to visit any dentist, participating or nonparticipating. Visit our Web
site at www.nedelta.com for an updated list of participating dentists. Your Northeast Delta Dental program includes all of the
following coverage categories. This chartis prowded for summary purposes only; certain benefit limitations may apply. Please
refer to your benefit booklet for complete benefit information. In the event of a conflict or discrepancy between the chart and
either the group contract or the benefit booklet, the contract or benefit booklet will prevail.

City of Nashua
Public Works, Fire Department

Group Number: 4336
Coverage A Coverage B Coverage C
Diagnostic/Preventive ’ Basic ‘ Major

Deductible: $O There Is No Deductible for Your Program

Covered at *100% | Covered at *60% Covered at *50%
Diagnostic: } Restorative: Prosthodontics:
Evaluations once in a Amalgam (silver) fillings Removable and fixed partial
" 6-month period Composite (white) fillings dentures (bridge); complete
' (anterior teeth only) : dentures
" X-rays (Complete series or .
panoramic film) once in a Oral Surgery: Rebase and reline (dentures)
3-year period Surgical and routine extractions
Crowns
Bitewing x-rays once in a Endodontics: :
12-month period ‘ Root canal therapy Onlays
K-rays of individual teeth Periodontics:
. T Irmplants
as necessary Pericdontal maintenance
{cleaning)
Preventive: ‘
Cleanings once in a 6-month Only one cleaning is covered in
period a 6-month period; this can be

routine (Coverage A) or
Periodontal (Coverage B), but not

Flioride once in a'12-month
both.

period to age 19

' L ' Treatment of gam disease
Space maintainers to age 16

Denture Repair:

Sealant applicationto Repair of a removable denture
peljmgnent molars, once in to its original condition
a lifetime per tooth, for
children to age 15 Emergency Palliative
| Treatment -

Contract Year Maximum: $750 per person (Coverages A, B and C combined)
(Beginning Each July 1%)

7/87 *Benefit percentages shown are based upon the actual charge submitted fo a maximum of the partmpatmg
dentist'sapproved fees, or Delta Dental's allowance for non-participating and dentists.



Delta Dental Premier Dentist Network
vou’ll get the best value from your program when you Teceive your
dental care from a Delta Dental Premier participating dentist:

A No balance billing: Because participating dentists accept Delta
Dental’s approved amount for service, you will normally pay less
when you visit a participating dentist.

A No claim forms: Participating dentists will prepare and submit
¢laim forms for you.- ‘

A Direct payment: Northeast Delta Dental pays the dentist directly,
so you don’t have to pay the covered amount up-front and wait fora
reimbursement check.

To find out if your dentist is part of the Delta Dental Premier
network, call your dentist or visit our web site at www.iredelta.com.’
Click on Locate a Dentist, then Local or National Dentist Directory.

You can also call our Customer Service Department at 1-800-832-

5700 or 603-223-1 234.

Claim Submission Process for Participating Dentists
A Present your ID card to the dentist at the time of your visit.

A The dentist will submit your claim to Northeast Delta Dental.

A Northeast Delta Dental will send you a NOB (Notification of
Benefits) detailing what has been processed under your programs
coverage. You areTesponsible to pay any remaining balance directly
to the dentist.

Claim Submission Process for Nonparticipating

Dentists .

Delta Dental provides coverage regardless of the patients’ choice of
dentists, participating or not. When visiting anonparticipating dentist
within the Northeast Delta Dental operating area of Maine, New
Hampshire and Vermont, payment for services rendered will be based
on the lesser of the dentist’s actual submitted charge or the Plan’s
allowance for nonparticipating dentists. The patient may be required
to submit the claim directly and pay for the services at the time they
are provided. The Notification of Benefits and the claim payment
will go to the subscriber; the patient will be responsible for any
remaining balance. (In Maine, the claim payment will go to the

subscriber unless a valid assignment of benefits has been received).

When visiting a nonparticipating dentist outside the Northeast Delta
Dental operating area, payment for services rendered will be based on
the Tesser of the dentist’s actual submitted charge or an amount equal
10 a selected percentile of a nationally-recognized database for the
area in which the services were provided. The patient may be
required to submit the claim directly and pay for the services at the
ime they are provided; the patient will be responsible for any
-ernaining balance. The Notification of Benefits will go to the
subseriber. The claim payment will go to the dentist unless the claim
s marked “paid,” otherwise it will be sent to the subscriber.

JPD

Predetermination of Benefits .

 Northeast Delta Dental strongly encourages predetermination of cases

involving costly or extensive treatment plans. Although it’s not
required, predetermination helps avoid any potential confusion
regarding Delta Dental’s payment and your financial obligation to
the dentist. ‘ : ‘ :

Coordination of Benefits _
When a covered individual under this program has additional group

dental coverage, the COB (Coordination of Benefits) provision
described in your Dental Plan Description booklet will determine the
sequence and extent of payment. If you have any questions, please
contact our Customer Service department at 1-800-832-5700 or, 603~

223-1234.

Identification Card _

Two identification cards from Delta Dental will be produced and
distributed shortly after your enrollment. Both cards are issued in the
subsciiber’s name, but can be used by every one covered under the

program.

Dental Plan Description Booklet

You will receive a Dental Plan Description booklet shortly after your
enrollment. This booklet describes the benefits of your program and
tells you how to use your plan. Please tead it carefully to understand
the benefits and provisions of your Northeast Delta Dental program.

Who is Eligible

_ All eligible employees and their dependents, defined as:

Spouse;

Unmarried, dependent children to age 15;

Unmarried, full-time dependent students to age 25, and,
Incapacitated dependent children, regardless of age.

If enroiling one eligible dependent, all eligible dependents must be
envolled unless they are covered elsewhere.

Guarantee Of Service Excellence™™ Program

Northeast Delta Dental is committed to providing extraordinary

service to all of its customers. We believe that when our people are
inspired to pursue excellence in order to achieve a higher level of
customer satisfaction, all of those who share Northeast Delta
Dental will benefit. To emphasize our commitment, we guarantec
seven major areas of service to our clients and reinforce them by our
comprehensive group refund policy.

Claims Inquiry :
If you have further questions, please contact Northeast Delta Dental’s
Customer Service department at 1-800-832-5700 or, 603-223-1234.
This information should be used only as a guideline for your dental
benefits program. For detailed information on your group’s terms,
conditions, limitations, exclusions and guarantees, please refer to
your Dental Plan Description booklet or consult your employer.

Northeast Delta Dental
One Delta Drive

P.0. Box 2002

Concord, NH 03302-2002
wyw.nedelta.com ’



AGREEMENT BETWEEN THE
BOARD OF PUBLIC WORKS REPRESENTING THE
CITY OF NASHUA, NEW HAMPSHIRE AND THE
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, LOCAL #365

APPENDIX E
SNOW COVERAGE
It will be a condition of employment for all new hires as of July 1, 2006 that he/she shall be

available for snow events. There will be no retroactive pavments under this agreement to those
hired before July 1, 2006,

2. A. We will utilize a bargaining unit volunteer sign-up list for snow events. This list will
cover one (1) week periods, from Monday to Sunday. Up to 80 employees will be issued pagers
for the week. Each bargaining unit employee with a pager will be compensated $100.00 or 4.5
hours of overtime pay, whichever is greater, for the week. Employee on-call will be allowed to
get someone else to cover for them as long as they provide notification. The on-call pay will be
divided between the employees based on the percentage of hours each was on-call for the week.
Four (4) maintenance positions shall be entitled to the aforementioned on-call compensation.

B. Employees on-call who have worked at least sixteen (16) hours within a twenty-four (24)
hour period are not expected to respond to a call-in/page if the employee has initiated a rest
period and has not received a minimum of 8 hours rest time. At the employee’s option he/she
may respond without the minimum hour of rest. An employee shall give notice of the duration
of such rest period to the dispatcher, should the employee desire a rest period.

C. Bargaining Unit employees who are unable to commit to the week block for on-call shall
be contacted and offered the opportunity to work during a call-in/page provided additional
manpower is needed above the bargaining unit on-call volunteers. All Bargaining Unit members
shall be offered any available work prior to offering such work outside the bargaining unit.
Should a bargaining unit employee not be available at the time of the call, receives a message, or
has no answering machine at their residence, such employee may contact the dispatcher and
provided work is continuing to be completed, advise when they will be available to respond.
They will be assigned the next available open slot.

3. If there are less than 76 employees available during a snow event after all employees
have been offered all vacancies, then starting with the most senior employee in the classification
which normally performs the work, for each employee who is willing to drive without a shotgun
will be able to do so, and will be compensated at an overtime rate of two times (2X) their normal
hourly rate of pay. After making the initial call to all bargaining unit employees, drivers
interested in operating a plow without a shotgun will be given the opportunity, prior to
supplementing the staff with pool workers. Should driving without a shotgun occur during their

4
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regular hours of work they will be compensated at a rate of one and one half times (1.5X) their
normal hourly rate of pay during such hours inclusively. The duration of the time an employee
drives without a shotgun shall be until a shotgun becomes available or the employee determines
they can no longer drive without a shotgun. Vacant shotgun positions shall be considered
available work continuing to be completed for the purposes of section 2C of this agreement.
Should employees become available, starting with the least senior out of classification employee
operating without a shotgun, he/she shall be first to have a shotgun assigned. Backfilling shall
occur by reverse seniority ending with the senior employee in classification. No employee shall
be mandated or coerced to drive without a shotgun.

4. The Division of Public Works will be able to utilize a pool of workers for snow events
only when no AFSCME Bargaining Unit employees are available during the snow season as
defined in Section 12. This pool will consist of the AFSCME Nashua School District Custodial
Employees first; AFSCME Nashua Transit Authority employees second; retired AFSCME
employees third.

S. The start of an event shall commence once pretreatment or plowing occurs or a call-
in/page occurs, whichever is earlier. Should an employee respond in at a later time, the start of
the event shall be from his/her arrival to the worksite. All hours worked on an event during
normal working hours shall count towards the total hours for the event.

6. Each Monday a volunteer sign-up sheet shall be posted for the week commencing 14
days later. The sign-up period closes Friday of the week of the posting. A separate list shall be
established for employees to sign up for all weeks for the duration of the snow season as defined
in Section 12. The employees will have a section on either list to indicate they will be willing to
drive without a shotgun in accordance with Section 3. A separate list will be established for
employees to sign up if they do not want to be contacted about snow event(s) for a full week.

7. Solid Waste employees shall be eligible at all times to volunteer for overtime.

8. Pagers shall be given and snow event overtime will be awarded in accordance with
Article 9: Overtime.

9. Snow Removal operations (Hauling) shall be by the regular overtime list.

10.  Volunteer lists will be posted in all Departments, including the School Department and
Nashua Transit Authority. Pool volunteers will be paid at premium rate for all hours worked.

11. Snow event transgressions would be disciplined separately, according to the “Just Cause™
standard. Any volunteer who has been given advance notice and accepts overtime but does not
respond for said work without adequate justification may be subject to disciplinary action.

12.  The Snow Season begins the 2nd Friday of November and ends twenty (20) weeks from
that date.



13.  Pagers are only to be issued and used for winter events.

14.  Employees will be paid the premium rate starting from the time he/she is paged or called
provided the employee arrives within a reasonable time from the time of page/call.

15.  Management will not arbitrarily or capriciously declare an emergency.

The parties agree a Joint Labor/Management committee shall meet to discuss concerns from
either party and attempt to resolve the matter.



APPENDIX F

MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF NASHUA AND AFSCME, LOCAL 365

The City of Nashua, Public Works Division, (the “Employer”) and the American Federation of State,
County and Municipal Employees, Local 365 (the “Union”) mutually agree to the following
Memorandum of Understanding, which would be effective upon the approval by the Board of Public
Works:

1. As of the date of this agreement, the City of Nashua, Division of Public Works, is

eliminating the two current positions of Lead Equipment Operator in the Solid .

Waste Department (only one position is currently filled)

The only incumbent, Edward Leary, will be assigned into the position of

Equipment Operator at the Solid Waste Department as of the date of this

agreement. ' :

The City agrees to maintain the current salary for the incumbent, Edward Leary,

Jr,.

4, All future contractual rate increases will be awarded to this employee Edward
Leary, Jr.

5. Once the incumbent leaves the Equipment Operator position, the alternate rate

will be eliminated and the rate of the classification shall apply.

For purposes of overtime the incumbent will maintain a seniority based on the

date originally hired as an Equipment Operator at the Solid Waste Department.

el T e s
City of Nashud , AFSC .

Date: 2/ -3 Date; 2 ~/7-0%
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RESOCLUTION R-09-220

Approving the cost items of a

collective bargaining agreement

between the City of Nashua Board of

Public Works and AFSCME, AFL-CIO,

Local 365, from July 1, 2006 through

June 30, 2011

IN THE BOARD OF ALDERMEN

1°T READING AUGUST 11, 2009

Referred to:

BUDGET REVIEW COMMITTEE

2" Reading SEPTEMBER 8, 2009
3" Reading
4" Reading
Other Action
Passed SEPTEMBER 8, 2009

Indefinitely Postponed

Defeated

/f(

Pres;dent

Approved // ’{:}% &ﬁfﬁ %442 (e

/ May f" Signature

¥ Date

o
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End%wg{[ Z;’Z L @ea_._MAYOR

TABACSKO

COX
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) ¢ CLEMONS

o .
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Vetoed:

Veto Sustained:

Veto Overridden:

Attest:

City Clerk

President



