
R-1l-122

RESOLUTION

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE NASHUA BOARD OF EDUCATION AND THE NASHUA

TEACHERS' UNION, LOCAL 1044, AFT, AFL-CIO, UNIT D, FOOD SERVICE
WORKERS FROM SEPTEMBER 1,2011 THROUGH AUGUST 31,2013

CITY OF NASHUA

1n the Year Two Thousand and Eleven

RESOLVED by the Board ofAldermen of the City ofNashua that the cost items of the
attached collective bargaining agreement between the Nashua Board of Education and the
Nashua Teachers' Union, Local 1044, AFT, AFL-CIO, Unit 0, Food Service Workers are
approved.



RESOLUTION:

PURPOSE:

ENDORSER(S):

COMMITTEE
ASSIGNMENT:

FISCAL NOTE:

LEGISLATIVE YEAR 2011

R-II-122

Approving the cost items of a collective bargaining agreement
between the Nashua Board of Education and the Nashua
Teachers' Union, Local 1044, AFT, AFL-CIO, Unit D, Food
Service Workers from September 1,2011 through August 31,
2013

Mayor Donnalee Lozeau
Alderman Jeffrey T. Cox

The cost analysis is attached. As the Food Services
Department revenue and expenses are contained in a Special
Revenue Fund, there is no transfer or additional
appropriations required to fund the increases related to this
collective bargaining agreement. The increases are funded
within the Food Services Special Revenue Fund.

ANALYSIS

This resolution approves the cost items of a collection bargaining agreement between the Nashua
Board of Education and the Nashua Teachers' Union, Local 1044, AFT. AFL-CIO, Unit D, Food
Service Workers. The Agreement has a tenn of two (2) years from September 1,2011 through
August 31, 2013. The board of aldennen, by law, must vote whether or not to approve the cost
items of this contract within thirty (30) days of receipt. RSA 273-A:3 II (c). However, the
agreement between the parties to this collective bargaining agreement requires approval and final
signature before July 1,2011.

Approved as to account
structure, numbers,
and amount: By:

Approved as to form:

By:

Date. June 9, 2011



City of Nashua, School Department 6I9J2011

Food NTU Contract Analysis
General Fund

Base

line No. Description FY11 FY12 FY13

t Number of Employees In Analysis 113 113 113
2 Base Salary Increases 0.50% 0.50%
3
4 Base Pay Calculations
5 Base Pay Calculations $ U59,346 $ 1.265.643 $ 1.272.852
6 Projected Step Increases 877 681

7
8 Total Base Pay $ 1,259,346 $ 1,266,519 S 1,273,533

9 S Change over Prior Year $ 7,173 $ 7,014

10 Real Annual·A. Increase over Prior Year 0.57"k 0.55%
11
12 Other Salary Costs
13 Longevity (assumes no turnover in staff) $ 10.650 $ 12.650 $ 15.400
14 Additional Hours 3,000 3,000 3,000
15 Educational Benefits 3,000 3.000 3.000

16 Total Other Salary Costs $ 16,650 S 18,650 S 21,400

17 $ Change over Prior Year S 2,000 S 2,750

18 Real Annual Increase over Prior Year 12.01% 14.75°,{,
19
20 Total Base Pay and Other Salary Costs S 1,275,996 $ 1,285,169 S 1,294,933

21 S Change over PrIor Year S 9,173 S 9,764

22 % Change over Prior Year 0.72% 0.76%
23
24
25 Retirement Costs
26 Pension Group 1 Employees (FY12-11.0~ FY13-11.04%) $ 116.606 $ 142.193 $ 142.629
27 FICA and Medicare @ 7.65% 97.384 98,086 98.833
28 Total Retirement Costs S 213,991 S 240,279 S 241,462

29 S Change over Prior Year S 26,288 S 1,184

30 % Change over Prior Year 12,28% 0.49·4
31
32 Insurance Benefits Costs

33 Medical Insurance Benefits (Assumes 11% increases in FY12 and FY13) S 256,392 $ 284,595 S 315.901

34 Less' Employee Contributions to Medical (Assumes 10% Contribution Rate Increase in FY12) (25,639) (56,920) (63,180)

35 Less' Plan Design Changes (Assumes 6 80/. of Medical Costs) (21,481)

36 Subtotal Medical Costs to City S 230,753 $ 227,675 S 231,239

37 Dental Insurance costs 12,454 12,454 13,699
36 Life Insurance costs 2,241 2,241 2,241

39 Total Insurance Benefits Costs S 245,447 S 242,370 S 247,180

40 S Change over Prior Year S (3,077) S 4,810

41 % Change over Prior Year .1.08% 1.52%
42
43 Total Costs $ 1,735,434 S 1,767,818 S 1,783,575

44 $ Change over Prior Year S 32,384 S 15,757

45 % Change over Prior Year 1,87% 0.89%
46
47 Average Annual Total Compensation Package S 15,358 $ 15,644 $ 15,784
48 Average Annual Increase per Employee S 287 S 139
49 Average Percentage Increase per Employee 1.87% 0.89%



Tentative ~ement May 24,2011.

The.p.lll1ie.s. agree to the following changes to be incomorated into ~mml..tQ]l~tiye.hargainingJ!gre.ement for a
:il,lcc~greement to be effective September 1. 2011 and tbrough- August 31. 2013.
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AGREEMENT

Unit D AGREEMENT made between the NASHUA BOARD OF EDUCATION (hereinafter called the "BOARD") and
the NASHUA TEACHERS' UNION LOCAL 1044, AMERICAN FEDERATION OF TEACHERS, AFL-CIO, UNIT D,
(hereinafter called the 'UNION').

DATED: _

ARTICLE I
RECOGNITION

I: I The BOARD recognizes the Nashua Teachers' Union as the exclusive representative for the purpose ofcollective
bargaining concerning wages, hours, and other tenns and conditions of employment for "Unit D", which
includes: all full time and part time food service workers including lead cooks, cooks, food service assistants, as
certified by the New Hampshire Public Employees Labor Relations Board, EXCLUDING Director of Food
Services and Site Coordinators.

1:2 All employees shall as a condition of continued employment, join the exclusive bargaining agent organization or
pay to the exclusive bargaining agent organization a service fee in an amount determined by the Union. The
Board shall deduct the amount ofservice fee as certified by the Union.

Upon individually written authorization by each employee and approval by the Union President, the District
agrees to deduct from each employee so authorized, the current monthly union dues or agency fee, as certified to
the District by the Treasurer of the Union, and deliver the same to the Union Treasurer. Said deduction is to be
made weekly, however, if any member has no check corning or the check is not large enough to satisfy the
assignments, then and in that event no collection will be made from said member for that week. Deductions will
conunence no later than the fourth pay period following the date the authorization is filed with the District.

The form of the authorization is shown as Appendix B to this agreement.

The UNION shall select a single payroll dues deduction and agency fee arrangement for each contract year to
cover all Union members, and shall inform the District payroll office of arrangements at least three calendar
weeks prior to the implementation date. Said Agency fee or dues deduction shall begin on the lit day of
employment.

The right to dues deduction and agency fee shall be extended to the recognized bargaining agent only.

The Union will hold the District harmless from any disputes between the Union and its members relative to the
deduction of dues and agency fees. The District shall have no obligation to collect dues and agency fees beyond
the weekly deduction. Furthermore, the Union will hold harmless and indemnify the School District and
intervene in and defend any court litigation concerning the propriety of a termination for failure to pay the
representation fee. In such litigation, the District shall have no obligation to defend the termination.

1:3 All members of the Bargaining Unit will be provided all the wages and benefits provided under this Agreement,
and shall retain all rights guaranteed to them under the provisions of N.H. RSA 273-A.
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ARTICLE II
DEFINITIONS

2: I The term "School", as used in this Agreement, means any work location or functional division maintained by the
BOARD where instruction is offered to the children of Nashua. The term "Work Place" means a school
cafeteria.

2:2 The term "Principal", as used in this Agreement, means the responsible administrative head of a respective
school. The term "Director" means the Director ofFood Services.

2:3 The term "Teachers' Union Representative", as used in this Agreement, shall mean any duly authorized designee
of the Federation.

2:4 Whenever the singular is used in this Agreement, it is to include the plural where the context clearly so indicates.

2:5 The term "Employee", as used in this Agreement, means any member of the bargaining unit \fAte has
sueeessfully eempleled the pfooat:ienary peried.

2:6 The "probationary period" for new hires shall be 90 full weFk-, calendar days physically present on the job as an
employee as defmed herein. The probationary period for employees who have completed their initial 90 Wet'k
calendar day probationary period and who are transferred or promoted to another positio~-shall be 30 full weFk
calendar days physically present on the job as an employee as defmed herein. Employees who are transferred or
promoted during their initial 90 Wet'k calendar day probationary periodl must complete that initial probationary
period prior to beginning the 30~day probationary period of the new position.

2:7 The term "active employment", as used in this Agreement, shall mean actual time physically present on the job
together with any authorized paid leave granted pursuant to this Agreement including absences for which the
employee is receiving workers' compensation benefits.

2:8 The term "service", as used in this Agreement, shall mean accrued time in active employment as defmed in 2:7 as
an employee of the District. In the event of authorized unpaid leave, suspension or layoff, the employee shall
retain such service as was accrued on the date of the authorized unpaid leave, suspension or layoff upon return to
active employment, but shall commence further accrual only upon such return and shall not accrue service during
such leave, suspension or layoff period. In the event of retirement, resignation or discharge, the employee shall
lose all service.

2:9 The term "seniority", as used in this Agreement, shall mean accrued time in service as defmed in Article 2:8 in
the Bargaining Unit.

2:10 The term "classification seniority", as used in this Agreement, shall mean seniority as defmed in Article 2:9 in a
classification as set forth in Appendix D.

2: II Tier I employees are employees in the position of lead cook or cook.

2: 12 Tier II employees are employees who work a regular schedule of 990 hours or more per year.

2: 13 Tier III employees are employees who work a regular schedule of less than 990 hours per year or less.

2: 14 The term "fiscal year", as used in this Agreement, begins July ISl and ends June 30dl
•
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ARTiCLEm
GRmVANCEPROCEDURE

Grievance and Arbitration Procedures

3: 1 The purpose of this Article is to establish a procedure for the settlement of grievances which involve an alleged
violation of a term or provision of the existing contract. All such grievances will be handled as provided in this
Article. Probationary employees are not entitled to grieyum:e procedures

3:2 No grievance shall be considered under the grievance procedure unless it is presented as provided below. A
grievance must be referred to the next step as provided below or the grievance will be considered settled on the
basis of the last answer given. If a grievance is once settled in any of the following steps, it shall be considered
closed and shall not thereafter be subject to the grievance procedure or to arbitration. Work days, work weeks
and work years shall mean the work day/work week/work year of the grievant.

3:2-1 All grievances over which the Director has no jurisdiction shall be submitted directly to the Business
Administrator within thirty (30) work days after the aggrieved party knows or should have known of the act or
condition on which the grievance is based. Submission at any level within that thirty day period shall establish
the timeliness of the grievance.

3:3 Step 1

Any employee who has a grievance shall, with or without the employee's union representative, discuss it first with
the Director in an attempt to resolve the matter at that level.

If the grievance is not settled within ten (10) work days after presentation at Step 1, the grievant shall, within ten
(10) work days thereafter, set forth the grievance in writing to the Director specifying:

a. The specific nature of the grievance and the date it occurred;

b. The provision(s) of this Agreement which is alleged to have been violated;

c. The nature and extent of the injury, loss or inconvenience;

d. The results of previous discussions;

e. The basis for dissatisfaction with the decisions previously rendered;

f. The remedy which is desired.

The grievance shall be signed by the aggrieved employee and Union representative before being presented to the
Supervisor in Step 2.

3:4 If the grievance is not received in writing by the Director in Step 2 within thirty (30) work days after the
aggrieved party knows or should have known of the act or condition on which the grievance is based, the
grievance will be considered as waived. An alleged waiver will be subject to arbitration pursuant to the provision
of this Article. The Director shall act upon the grievance within five (5) work days after receipt at Step 2 and
shall communicate the decision in writing to the UNION.
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3:5 Step 3

If the issue is not resolved after Step 2, the grievance shall, within five (5) work days after receipt of the
Director's decision be submitted to the Business Administrator. The Business Administrator shall act upon the
grievance within a period not to exceed ten (10) work days and shall communicate the decision in writing to the
UNION.

3:6 Step 4

If the issue is not resolved after Step 3, the grievance shall, within five (5) work days after receipt of the decision,
be submitted to the Superintendent. The Superintendent shall act upon the grievance within a period not to
exceed ten (10) work days and shall communicate the decision in writing to the UNION.

3:7 SteDS

The UNION, no later than ten (l0) work days after receipt of the Superintendent's decision, may appeal the
decision to the School Board. The appeal to the BOARD must be made in writing reciting the matter submitted
to the Superintendent and the basis for dissatisfaction with the decision rendered by the Superintendent. The
BOARD shall act upon the appeal within a period not to exceed fifteen (15) work days. The BOARD shall
communicate its decision in writing to the UNION.

3:8 Failure at any step of this procedure by the Administration to communicate a decision on a grievance within the
specified time limits shall permit an appeal of the grievance to the next step. Failure at any step of this procedure
to appeal a grievance to the next step within the specified time limits shall be deemed to be acceptance of the
decision rendered at that step.

3:9 It is understood that employees shall continue to observe all assignments, directives and applicable rules and
regulations of the BOARD during the course of the resolution of a grievance until such grievance and any effect
thereof shall have been fully determined.

3:10 Aggrieved persons may be represented at all stages of the grievance procedure by themselves and by a
representative selected or approved by the Nashua Teachers' Union.

3: 11 When a grievant in Step I is not represented by the Nashua Teacher's Union in the processing ofa grievance, the
Nashua Teachers' Union shall, at the time of submission of the grievance at Step 2, have the right to be present
and to present its position at all meetings with the grievant held concerning the grievance and shall receive a copy
ofdecisions rendered.

3: 12 If a grievance involving the interpretation or application of a specific provision of this Agreement has not been
settled after being fully processed through the grievance procedure above, then the UNION may submit such
grievance to arbitration by giving written norice thereof to the BOARD not later than two (2) work weeks after
the completion of Step 5. The grievance shall be considered as having been settled in Step 5 unless it is so
submitted to arbitration within such time limit.

3: 13 The choice of the Arbitrator shall be by agreement of the parties. However, if such agreement has not been
reached within one (I) work week after the receipt of such written notice submitting the grievance to arbitration,
the grievance may be referred by the UNION to the American Arbitration Association for the selection of an
arbitrator in accordance with the rules of said Association applicable to labor arbitrations. Any arbitration
hereunder shall be conducted in accordance with such rules, subject to the provisions of this Agreement.

3: 14 Each grievance shall be separately processed in any arbitration proceeding under this Article.

3: 15 There shall be no right to arbitration to obtain, and no arbitrator shall have any power to award or determine, any
change in, modification or alteration of, addition to, or subtraction from, any of the terms of this Agreement.
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3:16 The arbitrator selected will confer with representatives of the BOARD and the UNION. The arbitrator will set
forth fmdings in writing, and submit them to the BOARD and the UNION.

3:17 The decision of the arbitrator, if made in accordance with the arbitrator's jurisdiction and authority under this
Agreement, will be accepted as fmal and binding by both parties.

3: 18 The BOARD agrees that it will apply to all substantially similar situations the decision ofan arbitrator sustaining
a grievance and the UNION agrees that it will not bring or continue, or represent any employee in any grievance
which is substantially similar to a grievance denied by the decision ofan arbitrator.

3: 19 The arbitrator's fee will be shared equally by both parties to the dispute.

3:20 School Board Grievances

The School Board and its representatives (including the Superintendent, but excluding any other administrator)
shall be entitled to file grievances against the UNION and its representatives involving the interpretation or
application of a specific provision of this Agreement. Said grievance shall be submitted in writing to the
UNION.

3:21 If said grievances cannot be resolved between the BOARD and the UNION, the BOARD shall be entitled to
submit them to arbitration. It shall give the UNION written notice thereof Dot later than two school weeks
following the date when it has been detennined that the grievance cannot be settled or resolved. If said notice is
not given within the required time, the grievance will be considered as waived.

3:22 If the grievance is not received by the UNION within thirty (30) school days after the BOARD knows or should
have known of the act or condition on which the grievance is based, the grievance will be considered as waived.
An alleged waiver will be subject to arbitration pursuant to the provisions of this Article.

3:23 Released Time

Any employee who has filed a grievance in accordance with the provisions of this contract will be granted
released time, as needed, without loss of payor loss of personal days for attendance at required grievance and/or
arbitration hearings. The same privilege shall be granted to one Union representative who attends said hearings
with the employee.

3:24 Summer Timeliness

In the event the processing ofa grievance under Article III extends beyond the completion of the applicable pupil
school year or work year, all time periods referred to in the above then remaining shall be doubled and the
reference shall be to business days or business weeks during that period between the end of the applicable pupil
school year or work year and the beginning of the applicable pupil school year or work year next following.

ARTICLE IV
SALARY AND RATES OF PAY

4: I Basic Wage Schedule

Effectiye September 1, 2011 employees shall be paid in accordance with Appendix A-l and credited with
years of experience and advanced a step if eligible. Eligible employees will adyance a step when they have
completed their firth (SIb) and ninth (91b) year of credited experience.
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Effectiye September 1. 2012 employees shall be paid in accordance with Appendjx A-2 and credited with
years o( experience and tdyanced a step jf eligible. Eligible employees will advance a step when they have
completed their fifth (5' ) and ninth (9' ) year Of credited experience Employees will reeei'Je wages in
8eeordBnee with I:.BDendi~ A. RetFoaeti'Je wages will be paid only t8 those me_eps of the barg8ining
unit in the aeti'/e employ of the Seheel District on tile date of appFo¥1I1 or tllis I:.greement by tile Nashua
Board of Edueation. Employees who achieve Level I certification as defined by the Amerieilft Selleel FeeEl
Serviee AsseeiatieR School Nutrition AssOciatjon in their Certification Program shall receive an additional
fifty-cents ($.50) per hour added to their base pay upon the date that certification is achieved.

4:2 Overtime

All time worked in excess of seven (7) hours in any workday or after 3PIDl MWldax thm.Mgh-,Friday. Pol: o..p.
wee~shall be paid at the rate of time and one-half.

4:2-1 Call Back Pay

Employees who are called back to work unexpectedly after normal working hours by the Director, Site
Coordinator or Business AdministrBt9rChief Operating Officer, shall be compensated at time and one-half
rate for time spent with a minimum of two hours. Called back employees shall be paid mileage at the IRS
rate. eICept in the case of a snow day.

4:3 Placement on the Salary Schedule

A. Employees shall be notified in writing during the first full month of school of their hourly rate,
number Of sick and personal days and years of seniority for the current school year.

B. The commencement date for any grievance proceedings arising out of wages shall be the date of
notification.

C. New hires and promoted employees will be credited for applicable experience in an amount determined
by the Business AdministratorChief Operating Officer not to exceed 5 years experience.

Step placement for employees promoted to a higher category shall be based on the date of hire into a
position listed in Appendix D.

D. Step placement will be determined on September I based on the employee's years of service in
classification. Placement shall be based on the date of hire into a position listed in Appendix D.
Employees hired on or after September I, 2004 shall be granted up to a full year ofservice for purposes
of step placement provided they have been in the active employment of the District a minimum of 90
school days during the preceding school year. This clause shall not be applied retroactively in the
present service as determined, shall be deemed as final.

4:4 Mileage Allowance

The District agrees that employees using private automobiles on District business, as authorized by a Supervisor,
shall be reimbursed at the prevailing IRS rate.

4:5 Method and Time of Salary Payment

The BOARD shall have the right to fIX the day of the week paychecks shall be distributed to coincide with the
requirements of the city's payroll processing system. Paychecks shall be distributed to personnel in individual
envelopes.

4:6 Education Benefits
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A. For each fiscal year, the District agrees to provide the sum of $3,000 for the purpose of reimbursement of
tuition cost for courses or workshops which, in the opinion of the Business Administrator Chief Operating
Officer, are both job-related and of benefit to the District according to the following schedule. Availability will
be made on a first-come, first-served basis to those who are in active employment have completed their
probationary period and who make application for the benefits and who have received the prior approval of the
Business AdminisCFllter Chief Operating Officer.

Payment will be made on the furnishing of written evidence ofsatisfactory completion of the course or workshop.
All employees shall be entitled to this benefit at the rate of 100% reimbursement to a maximuOUl.fS QQ. ~
mJplQyee~

B The District agrees to pay the costs of up to 15 hours training per year per employee outside of normal
working hours, for workshops that contribute to certification credits. Employees may participate in this training
on a voluntary, unpaid basis. The cost for this training shall not be absorbed by the $3,000 tuition
reimbursement fund.

~The District agrees to pay one hundred percent of the tuition for courses or workshops which the employee is
required, in writing, to take by the Bysiness J'~dministrIlCerChief Operating Officer or designee. Travel and
interim living expenses for such required courses or workshops will be reimbursed in accordance with existing
Board policy levels.

D. All Tier I employees hired after September I, 2007 must achieve Level I certification with the School
Nutrition Association within the first twenty-four (24) months ofemployment after the completion of the
probationary period. The District shall pay for the cost of this training and the tuition reimbursement fund shall
not be utilized for these purposes.

4:7 Longevity

Longevity will be paid in January to all Tier I employees in the employ of the District on or before September lSI
ofeach year based on the following:

After ten (10) years of service
After fifteen (15) years ofservice
After twenty (20) years of service
After twenty-five (20) years of service

$500
$600
$750
$1000

Tier 11 and Tier III employees will be eligible for fifty percent (50%) of the above listed longevity payment
amounts when they reach the applicable years of service criteria.

There will be no pro-rata payments to employees who are not in the employ of the District on~ent<mlb~J.~
Years of service with the District will be computed on September lSI. ....An..mullpyee wbQ...has. wnrked.atJeas:
nine~ ~Qldavs in ilschool year shall be creditm with a year of service for pumoses.J)(J~~

4:8 SupDlementallnjury Benefits

A.

B.

DRAFT

Employees absent from work as the result of a work related injury or illness occurring during
employment with the District, and who receive Workers' Compensation benefits, shall be paid by the
BOARD, the difference between the employee's average daily wage and the amount of daily workers'
compensation benefits the employee receives for each day the employee is scheduled to work.

It is intended that no employee shall receive for each day of absence more than the amount of the
employee's regular daily pay. Any excess amounts received shall be forthwith returned to the BOARD.
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C. Absences under this provision shall be charged to the employee's accumulated sick leave on the basis of
eRe half 40-6> (orty nereent--DLday sick leave deducted for each day ofabsence.

D. This supplemental benefit shall cease upon the exhaustion of the employee's sick leave entitlements.

E. The provisions of this section shall not prevent an employee from electing to waive the supplemental
benefit from the District in which instance no sick days shall be deducted from the employee's
accumulated sick leave.

F. An employee absent from work due to a work-related injury or illness, as determined by workers'
compensation, may be terminated by the District at the time the employee is deemed, under Workers'
Compensation, to be fully able to perfonn the employee's former job responsibilities and fails to return,
or after one year subject to a physician's statement as provided in this section 4:8F, whichevcr is sooncr.
The employee must provide a written statement from a licensed physician stating that the employee may
reasonably be expected to be able to return to work fully able to perfonn the employee's fonner job
responsibilities within that one year period. If the employee calUlot provide said statement, the
employee may be terminated after a six month period. Upon medical certification that the employee is
fully able to perfonn the employee's fonner job responsibilities, an employee terminated under this
section 4:8F because of an absence of six months or one year, as applicable, may be considered for
rehire for the next available similar position as that held by the employee at the time of termination
provided the employee is qualified for the position.

4:9 Severance Pay

Upon the resignation, retirement or death of a Tier I employee in the employ of the Nashua School District who
has at least ten (10) years service in the District, the Board shall pay to that employee, or the employee's estate, in
the case of death, the sum of $20 for each day of the employee's accumulated sick leave thcn remaining.
EtThttiYe....5emember J. 2008. the amount shall be increased to $40 for each day of t~mpm¥e_e'sac.cumulate.d
sk.k~t~n remaining.

4:10 Holiday Pay

~II employees employees who have completed their probationAry period shall receive pay (or VeterAn's
Day. New YeAr's Day. Martin Luther King DAY. Thanksgiving Day, Christmas Day, Presidents Day and
Memorial Day at their regular straight time rate of pay. Effeeth'e September I. 1001. all emplo'}ees shall
reeei"'e p."' fer New Year's Day in oddition to the aferemeRtiQRed hollda,,'5i EKeeti"'e September 1. 1008.
011 employees sholl re,eive po'} fer Veteron's Da'} in odditipn to the oferemeotioped-holidO"'5, Effeetive
September I. lQlQ. all emploYees sholl feeei'}e poy fer Martin .duthef KiDg Do'} in oddjtjen......kHbe
ft(QreDWIUoQed::hmidoys, Employees must work the day before and...tbeJlaY-!!tLeuhcl1oliday, unJess....the ar.c
~<mfinne4id..JhrQltJili....a..doctor·s note or can satisfactorilyJkmonstrate eX~jJtj~t~lances19- Ih.~

Qite.c;woLF~~~

ARIICLEV
SUPPLEMENTAL BENEFITS

5: J Workers' Compensation and Pension

Emp oyees shall be covered by the provisions of the New Hampshire Workers' Compensation Act and the New
Hampshire Retirement System in accordance with state statute as amended from time to time.

5:2 Tax Sheltered Annuity

The Board of Education agrees to allow employees to take advantage of the Federal Law concerning tax­
sheltered alUluities.
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5:3 Health Insurance

Subject to the provisions of this article. the City shall provide. upon the reg~.aD _~mnlpY~j: [egulurly
~edukd-llL~k at least 35 hours per week the amount of premiums specified beloUQLa j diyjd al two
~jm. or family nlao for QDe of the following. or at.)ast two comparable plans for each option (ab) and (cb)~

a) Blue CFA55fBlue Shield pleB JWMi Point of Service plan

b) HMO plan Blue Choice New EBrieBd poiot of Seryiee Pl80 or Herverd Pilgrim poiBt of SeF"iee

c) HMO Blue or MeReEd pilgrim HMO Blue The city may make additional plaps available to
members with benefit levels and premium cost sharing determined by the city in its sole discretion.

The option of the health care plap is at the sole discretion of the City. It is agreed by all parties concerned
that the city reserves and shall have the right to change ipsurance carriers provided the henefits to
participants are comparable and the city elects the least expensive plan available to provide such benefits.

Should the City determine that it is ip the best interests of the City to oITer a "comparable" plan to

either option "a" or "b". it shall provide at least ope hundred twenty 1120l days prior written notice

to the I [nion and doculDCntatiop of the cost to members and the bepefits that will be provided under

the comparable plan. Should tbe Union determine that the proposed plan is not comparable. the

grievance shall not be SUbject to the grievance procedure and shall be submitted directly for

arbitration no later tbat thirty (30\ days after tbe lInion is notified of tbe proposed cbange to the

comparable plan. The grievance shall be heard in an emedited manner. The decision of the arbitrator

shall be hinding on both parties.

Connarable plan Definition' prior to the adoption of tbe plan changes identified below. a c:omoarable plan means
no additional out of poc:lcet increases to employees and no reduction in current benefits and at least 95% of the
current physic:ians. including medalists apd hospitals. Upon the adoption of the plan changes ideptified below. a
comparable plan meaDS ope that offers the sarge type of benefits. but benefits do pot have to be exactly tbe sarge.
In additiop, the plan must provide reasopable access to health servim apd physicians. ipduding specialists and
bospitals.

E.fkc.~ Swte.mber 1,2007, office visiWUnges sball be $10.00 a"risit. Emergency roQmd:i~ulmlLbeL$5Q.QQ

~ffektiY~ September 1. ,2007. All emergency room visit charges shall be waived i(the erm@y-ee Qr_~
indixidunUs_u.4miUed to the hospital immediately after the emergency roollL¥isit.

510
BraDd
530

Blue Choiee New EnglaBd pojnt efService planLCurrent HMO offered-Blue
Ip-PharmAcy

Geperic:

Brand
510

Mail Order (20 day supply)
Generic
510

Hef'}OFd Pilgrim Health GpFe frOS Iud HMO) Currept HMO offered
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Brand ~Iectl

In-PhaIDlacy
BrandINon-Select Generic

$35 $5

Brand
$30

Majl -Order (90 day SyppM
(Select) BrandINon-Select Generic

$105 $10

lieF thl! dUFlti8A or thi~ Agrl!emeAt, eitheF BIElY 'e the Agrel!ment mA't' rl!guest thAt U jeiAt
IAbeFlmgRMgemeA. eemmittee bl! eeAvened te eeAsider the perfermllAee er the .feremen'iQAed pigAS gAd
IU'J ehuuges .here'e.

Effeeti~re September 1, 100? Effectiye September I, 2011 for eligible members, the City shall contribute
7085% of the premium for option (ba) Point of Service Planand 809a% of the premium for option (eb) HMO

111mb

m's and Dctluclibles:

l'~rr"c(j\'e September 1. OJ ,all i)lan~ ofrcrcd by the City shaUhavc the following CO-Pll)'S And
ded nctiblcs:
(a) Twcnty BoliArs ($20.00) pcr mediCAl "isH;
(h) One Iluodl'('d Dollars ($100.00) per emergency room "isit;
(c) Two lIundrcd "'iny 1l0lhll's (S250.00) Per I)el'son, Five Hundred Hollars (S500.00) l'cr ! l'ersonll'umil)'
InputieJlt/Oulpaticnl ,,'acilUy Ileductible; llnd
ttl) Three- Tier .Phal'macy IJcnelit of S5/815/S35 (SS/S30/S70 Mail Order).

JI;rnllloyccs will 'lay those increased CO-PU)'S :md dcdndibles before July 1.2012 if mOI'C than
11:111' of all city bll1'gllining unit members in the City of Nashua and the NnshUlI School nislrict
1I;I\'c ll~,.ecd to implcllle.'ut those.' c05pays and deductihlesoll

-In the event a majority of the colledive bargaining unit employees in the City and School District covered by

agreements entered into on or after July 1,2011 are subject to lroyer employee contribution rates than those
contained in this agreement, those lroyer employee contribution rates shall apply to members of this bargaining
unit within thirty (30\ days of the effective date of those new agreements, but shall not be retroactive to July 12
1fUL

All other employees of this Bargaining Jlnit will be accorded tbe group rates of this Bargaining Unit for
their own purchase if allowed by the Carrier and if ayailable through tbe City of Nashua,

For the duration of this Agreement. either party to the Agreement may request tbat a joint
labor/management committee be convened to consider the performance of tbe afQrementioned plans and
any changes thereto,

5:4 Life Insurance

The BOARD shall provide for Tier I employees full payment of the cost of a tenn group life insurance policy
equal to one times their annual salary. The Board...shalLQrovide a $7 500 te.rm gr01tP-life...jns"rnn~ .JlQ.lk for
TierJJ .and_Tie I~JmlI~Employees shall become eligible for the tenn life insurance benefit on the first of
the month following the conclusion of the employee's probationary period.

Eligible employees may purchase, at their own expense, additional optional life insurance, if approved by the
insurance carrier. in an amount allowed by the insurance carrier.

5:5 Continuation oflnsurance
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The District will comply with the provisions of federal and state statutes, as amended from time to time, relating
to the continuation of an employee's health insurance at the time of separation of employment. Any such
continuation shall be at the employee's expense, unless otherwise required under law.

5:6 Dental Coverage
The Board agrees to provide dental coverage for Tier I employees only commencing on the frrst day orthe month
following the completion of the probationary period. Tier II and Tier III employees may purchase dental
coverage at their own expense. The dental insurance coverage for Tier II and Tier III employees will be
implemented as soon as practicable after the execution of this contract.~ptember I a-20Q8... the...dc:ntal
plan otTe.r¢_tQ.J:.¥eeub~a.iILat least the following level of benefits: Coverage.A{J.~.."dmostjc ami
Imy.entiYe care): Coverage B (80% for restorative care for fillings. extractions. root canaJJherapY._P.m:i.o.d.mlll\J
~eJlt, repair Qf a removable denture. emergency treatment etc.); CoVerage C (50% c~~JQ.~

PmSfhodnntic§) for a total benefit Dot to exceed $1500 per person yeaLWith.a.$O dedlKtible per vear.

ARTICLE VI
LEAYES OF ABSENCE

6: I Sick Leave

A. Each Tier I employee shall be entitled during each fiscal year to annual sick leave of ten (10) days
without loss ofpay.

Each Tier II employee shall be entitled during each fiscal year to annual sick leave of four (4) days
without loss of pay.

Each Tier III employee shall be entitled during each fiscal year to annual sick leave of three (3) days
without loss ofpay.

Sick leave may be taken without loss of pay after successful completion of the probationary
period. Unused sick leave shall accumulate annually to a maximum ofone-hundred (l00) days
which shall not include the sick leave due in a current fiscal year.

The sick day allotment shall be cQnyerted frQm days to hours based Qn the employee's regularly
scheduled work day.

B.

c.

D.

E.

RAFT

No sick leave payments shall be applied retroactively for unpaid leave taken during the probationary
period.

The District agrees that each employee entitled to annual sick leave shall be notified at least once in
each school year of the employee's accumulation to date. Balances provided on the employee's pay stub
shall constitute notice.

Sick leave shall be allowed only in the case of necessity and actual sickness or disability of the
employee. 91' the employee's children. 91' spouse. ttF-domestic partner who reside with the employee.
Or oarent. or for the employee tQ take physical and dental elaminatiQns or other sickness
prevention measures that cannQt be scheduled outside of their work day. In case Qf the serious
illness or accident o( the spouse o( the employee. parents Qr children o( the employee.
necessitating the employee's absence (rom work. the supervisor or designee may grant absence
(rom wQrk with sick pay up to the amount of annual and accumulated sick leaye to which the
employee is entitled.

An employee must notify the Director or designee by 6:00am or two (2) hours prior to starting time,
whichever is later, in order to draw sick leave pay, unless the employee can provide n compelling reason
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why such notice can not be given. In order to qualifY for paid sick leave of four (4) consecutive days or
more, the employee may be required to present a doctor's certificate or other satisfactory evidence to the
Supervisor or designee, indicating that the employee was unable to work due to sickness or injury during
the period claimed.

F. The District may terminate any employee absent from work due to illness after exhaustion of benefits
under this Article., three months ofabsence, or exhaustion ofauthorized leave, whichever occurs later.

G. In the event a newly hired employee leaves the employ of the District within ten (10) months of being
hired, and has taken sick leave before leaving the District's employ, that employee shall return to the
District all pay received for sick leave taken in excess of those days which bear the same ratio to the
annual sick leave authorized as the number of full months worked by the employee bears to ten.

H. Sick leave days for employees hired or returning from leave after the beginning of the school year shall
be prorated in the ratio the number of remaining employee work days is to the total workdays in the
employee's job category.

I. Sick leave may he taken in hourly increments and shall he charged against the employee (or only
the actual time used by the employee.

6:2 Personal Leave

Tier I employees, who have completed their probationary period, shall be entitled to non-accumulative leave of
absence, with full pay, for the following reasons up to a maximum of three (3) days in any_ pupil school year:

a. Marriage ofemployee's children, parents, or immediate family as defined under Article 6:3;

b. Graduation exercise of the eligible employee, or of the eligible employee's children;

c. Required appearance in court;

d. Observance ofa nationally recognized religious holiday of the religion practiced by the employee;

e. Compelling personal business that cannot be accomplished outside of the school day the nature of which
shall be related in confidence to the Supervisor.

All leaves referred to in Article 6:2 are subject to the following conditions:

a. Except in emergency situations, at least 48 hours notice shall be given in requesting a personal day
through the Director or designee. Lacking such notice, the absence will be considered unauthorized and
the employee taking unauthorized leave will not be paid;

b. The Director or designee may, if necessary and for valid reason, withhold approval of requests for
personal leave.

One of the personal days to which an employee is entitled shall, if taken, not be deducted from sick leave, and
each of the remaining two days to which the employee is entitled shall, if taken, be deducted from sick leave.

No paid or unpaid leave days will be authorized for any days preceding or following a school holiday or vacation
period, or contiguous with any other paid or unpaid leave which precedes or follows a school holiday or vacation
period for the purpose ofextending the holiday or vacation period, or at any time for the purpose ofa vacation.

Personal Days shall be converted to hours based upon the employee's regularly scheduled work day.
personal leaye shall be permitted to be taken in hourly increments and employees shall be charged only
(or actual time used by the employee.
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6:3 Bereavement

A. All employees shall be entitled to up to seven (7) days bereavement leave, with pay, for absence due to
each death of their spouse, domestic partner or child(renl-m:..s.tep$9\1ml.e.nls;

B. All employees shall be entitled to up to three (3) days bereavement leave per occurrence, with pay, in
any school year, for absence due to the death of a member of the immediate family of an employee.
"Immediate family" shall include: mother, father, brother, sister, father-in-law, mother-in-law, son-in­
law, daughter-tn-law, grandparents and grandchildren;

C. All employees shall be entitled to up to one (I) day bereavement leave per occurrence, with pay, in any
school year, for absence due to the death of a close relative of the employee. "Close relative" shall
include: aunt, uncle, niece, nephew, and in-laws not included under B;

O. All employees shall be entitled to one (I) day bereavement leave, with pay, for absence due to the death
ofa close friend, however, leave granted under articles 6:30 and 6:3E shall not exceed a total of two (2)
days in a fiscal year;

E. Under unusual circumstances where distance dictates, all employees may be granted up to two (2)
additional days, with pay, in a fiscal year for absence due to deaths covered under articles 6:3A, B, and
C, subject to the approval of the Business Administrator;

F. In any fiscal year, an employee shall be eligible for no more than a total of ten paid days for
bereavement, as provided under this Article VI;

G. One day shall mean the regularly scheduled workday of the employee;

~~~,,",,-,,~~Bereavement leave must be taken contiguous to the death and/or at the time of the funeraVmemorial ..s
service unless acting as aD executor.

Employees who are within their probationary period shall receive this time unpaid.

6:4 Court Appearances

An employee who is subpoenaed as a witness in a civil or criminal case, or, who is called for service on a jury,
will be granted the difference between the fee received for such service, excluding court reimbursement for
mileage, meals and lodging, and the amount of earnings lost by reason of such service. Satisfactory evidence of
the fee received exclusive of mileage, meals and lodging reimbursement, must be submitted to the Payroll Office
for the differential to be granted. Any employee asked by the District to testifY in any judicial proceeding shall
be granted released time, without loss of payor benefits. Time paid under this Article 6:4 shall not be counted as
time worked for the purpose of computing overtime.

6:5 Released Time

Up to three members of the bargaining unit will be entitled to released time, as needed, without loss of payor
loss of personal days, for the purpose ofcontract negotiations, mediation and fact-finding.

6:6 Military Service

Each employee shall be granted a leave of absence for military service, without pay, for the duration of
compulsory service. An employee granted such a leave shall, upon return, receive active service credit and
appropriate annual salary, including increases granted during the period of military service.

6:7 Organized Reserve Forces
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A Food Service employee who is a member of the reserve component of the Armed Forces of the United States
shall be granted leave of absence during the time of a person's annual tour of duty as a member of such reserve
component; provided however, that such leave shall not exceed fifteen (15) days. Individuals serving under this
provision shall receive the difference between their military pay and that which they would have earned had they
not been called for service. This provision shall not apply to any employee who has a tour of duty scheduled
during the school year and who could postpone said tour ofduty until the summer. but who instead chose to serve
said tour ofduty during the school year.

6:8 Extended Leave

Employees who haye completed the initial probatiOnary period are eligible to receive a leave o( absence
(or the extended illness p( the emplpyee. or the employee's sppuse, children, mpther, pr (ather (or a peripd
p( up to twelye (12) weeks or the ampunt o( accrued leaye ayailahle to the employee. whic:heyer is greater.
During the period of such leaye. the emplovee shall be entitled tp utilize all o( the emplpyee's accrued
leaye at the emplpyee's discretion, Once the employee's accrued leaye is exhausted. the leaye shall be
unpaid. At the discretipn p( the Superintendent. an extended leave in excess of twelye (12) weeks pr the
employee's accrued leaye. whicheyer is greater. and up to hvelye (12) months may be granted, I1pon
exhaustipn of the employee's paid sick leAVe or personal days. the employee is not be eligible to receiye any
pr the benefits cPntained in this Agreement but may Continue to access insurance benefits at the
emplpyee's pwn expense. The employee shall not lose any seniority the employee has earned up to the date
p( the approved leaye, The employee desiring to return from such extended leave shall be
assigned tp the next ayailable vacancy fpr lYhich the employee is qualified and be eligible (or all benefits
upon the employee's return to wprk.

An employee who hIS tompleled their prQblUpulry period H18Y 6pply for an oopaidlea'ie of absenee fer the
fello'NiBg reasons:

6. eKteneedserioYs illaess of the employee;

b. extended serioys illaess of tbe employee's spOY5e.~e;ftiBRer, ebildfen, parents or parents in law
li'/iBg ,....ith the employee;

e. rearing of the employee's RalYfal or legally 6dopted amM, limited to the ebild's first ~\'IO ye6rs of life;

d. personal.

At tile diseretion ef the Business IJt.~dmiRistFltt8rChie(Opereting Omter or desigRee, 8n eK.endedlea'le may he
gf88ted fer a period OfllP to sift mORllIs. If the reason tke eltteoded lea...e is reEiliesled is fer perseR81 reasoRS, tke
deeision of the Business AdmiRistFatoChie£ Operating OmeeA', as to wllether the lea"'e will be gf8nted, skall
he rmal aRd R9n:grie'/able llnder the terms ef this Agreement. An employee granted a lelwe HRder this .Aniele
fi:8 shall he retllmed to the neK. available feed sepliee positi08 for wkiek tke employee is ElllalifieEl.

ARTICLE VU
WORKING CONDITIONS

7: 1 Notification of Assignment

Prior to June 15th the eooelYSian afthe selleel year, n notice of intent regarding employment for the school year
next following shall be provided to employees with Appendix C.

The Administration shall notify employees of their assignments, ppsition, school and hpurs Qf \Yprk-zin writing
for the coming school year no later than August 1Sl ~.
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7:2 Evaluation

A. All evaluations shall be made openly, and shall be made by the Director and/or Site Coordinator. In all
other cases the evaluations will be made by the Supervisor or designee;

B. A copy of any written evaluation report, signed by the employee, shall be placed in the employee's
personnel file and a copy given to the employee. The employee's signature shall not necessarily indicate
agreement with the content of the report. The employee shall have the right to make a written reply
which shall be attached to the evaluation report in the employee's personnel file. All evaluations will be
reviewed, in person, with the employee, by the person making the evaluation.

C. EvaluatioD forms and procedures are to bc provided to employees upon biring and DO later tbaD
September J51 for currcnt employees.

D. Evaluations are to be complcted and proVided to employees no later tban June 15111 oleach year.

7:3 Personnel Files

A. Each employee shall be entitled to knowledge of and access to supervisory records and reports of
competence, personal character and efficiency maintained in the employee's personnel file with
reference to evaluation of the employee's performance in the school district;

B. Upon request, the Administration shall provide to each employee copies of the records and reports
described above;

C. In the event that the Administration removes from the employee's file materials which it deems to be
confidential, a dated notation will be placed in the file stating which materials have been removed;

D. Upon 24 hours notice, each employee shall have the right to review and reproduce material in the
employee's personnel file during normal business hours;

E. The employee shall have the right to answer any material filed and the answer shall be attached to the
file copy. The answer shall be reviewed by the Business Administrator or designee;

F. Reproductions ofsuch material may be made by hand, or copying machine, if available;

G. Any item contained in an employee's file, to which an employee has not been given access, shall not be
utilized in any legal proceeding against the employee;

H. An employee shall be given, upon request, a receipt for all transcripts, medical forms and other material
submitted to the Administration.

7:4 Scniority

The Administration shall prepare and give to the UNION, on or before November first, a seniority list which
indicates the seniority status ofall members of the bargaining unit.

7:5 Reduction in Staff

A.

DRAFT

In the event of a reduction in force or change in....Tkrs, the needs of the District, and, an employee's
performance and experience will be considered. If, in the judgment of the ~~Qjr~ r, all
other criteria are equal, seniority, within the classification being reduced, will determine the employee(s)
to be terminated.9r to change Tiers;
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B. Employees will be eligible for recall to available positions within the same Tier or a lower Tier than the
positions from which they were laid off. Recall will be in order of seniority within the classification
with the most senior employee recalled first;

Unless otherwise provided under this artie e 7:5, employees will be retained on the recall list for a
period of two years from the date oflay off;

Notice of recall shall be sent by certified mail to the employee's last address which has been placed on
file by the employee in the Personnel Office. A copy ofsaid notice shall be sent to the Union;

An employee who is recalled shall, in writing within one calendar week of the receipt of the notice, or,
12 calendar days from the date the notice is mailed, whichever is sooner, give notice of intent to accept
the position;

._--If.dm~mpJoyee ~QD. the recall list and who is offered a oositio.nJhaLchnogWiers or redP.~ t~
~ployee's hours from their prior position refuses that position..Ju!IlRloy.e_e sba'LstiILb~.mitlm.rn

wnain on tAA.Jm\lUist.

If the employee does not respond within the aforementioned time period, or refuses a position within the
same Tier from which he or she was laid off, the employee will be removed from the recall list and shall
have no further rights under this article 7:5.

7:6 Discrimination

There shall be no discrimination against any emp oyee because of the employee's membership in the Union, or
because of the filing ofany grievance under this contract.

7:7 Tuberculin Testing

Consistent with the current advisory of the State ofNew Hampshire, Department of Health and Welfare, Division
of Public Health Services, employees who have met the requirement of the Board's pre-employment tuberculosis
screening will not be required to have further screening while in the continuous employ of the District. All
employees shall comply with future advisories on tuberculosis screening issued by the Division of Public Health
Services. The Board of Education will provide, through its own agents at no expense to the employee, any
screening services which may be required by the State for employees after their employment with the District, but
will not provide those services to prospective employees.

7:8 Joint Council

A joint council shall be formed. It shall consist of the Chief Operating OfficerBusiness Administrator or
designee; the Food Service Director; a Site Coordinator; and, three (3) employees appointed by the Union. The
Council will meet at least quarterly to discuss maUers of mutual interest including, but not limited to, workplace
safety. Meetings shall be held before or after work hours unless the parties mutually agree otherwise.
Employees shall receive their hourly rate of pay for attendance at these meetings.

7:9 Training

In the event employees are required to orient or train new hires, the employees shall do so on a rotatinlLbasis at
each site.

ARTICLEVID
TERMS AND CONDITIONS OF EMPLOYMENT
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8: I Workday and Workyear

A. The Director, or Site Coordinator, shall establish the nonnal work schedule ofeach employee;

B. Employees working four (4) hours or more per day, but less than five (5) hours per day, shall receive a
10 minute paid break. Employees working five (5) hours or more per day shall receive a 30 minute paid
lunch break. Said breaks will be scheduled by the Director, or Site Coordinator;

C. Tier I employees will be required to work 184 days which will consist of 180 school days plus three (3)
days before the start of the school year and one (I) day at the conclusion of the school year. ...IJlt
Friday before Labor Day shall not be utilized for one of these days. Tier I employees whose year­
end tasks in closing down kitchens are complete may be exempted from working on the last work day of
the year with prior written approval from the Director of Food Service. Tier I employees' normal
workday will be seven hours. All etheF employees Tier n and Tier III employees normally witl be
emplo)'ed the day school begins and on school days when food service is provided to students;

D. A IS ealeodaF dBy 10 calendar day notice shall be given to Tier I employees before a permanent
change is made in their normal work schedule. All other employees shall be given a 5 calendar day 48
hew: notice before a permanent change is made in their normal work schedule.

8:2 Duties and Job Descriptions

Job descriptions shall be provided for all categories of employees. Upon request, an employee wiIl be provided
with a copy of the employee's job description. Copies of existing job descriptions will be provided to the
UNION. The School District retains the right to change these job descriptions. Notification ofsuch changes will
be provided to the affected employee and the UNION prior to their implementation.

8:3 Temporary Upgrading

When it becomes necessary, for any reason, to assign employees to a higher rated job on a temporary basis, the
employee so assigned shall receive that position's base hourly rate for the duration of the assignment so long as
the assignment is for~.) continuous working days or more. The increased pay rate shall be retroactive to the
first day of the temporary upgrading once the employee meets the requirement for continuous days. If the
position becomes vacant and the District elects to retain the position, it will be posted in all schools according to
the procedures outlined in Article 9:2.

8:4 Temporary Transfer

When it becomes necessary to temporarily reassign staff between kitchens to meet staffing needs, the least senior
staff person from the selected kitchen shall be reassigned. The Food Services Director shall have sole discretion
in selecting the kitchen from which the staffperson is reassigned.

8:5 Trainingfln-Service Opportunities

Food Service training, instruction, education and/or in-service opportunities which, in the opinion of
the Business Administrator or hislher designee, are appropriate to post, shall be posted when and
where practicable.

ARTICLE IX
RESIGNATIONS, VACANCIES, TRANSFERS AND PROMOTIONS

9: 1 Notice of Resignation

22



Employees who do not plan on returning to work at the beginning of the school year shall notify the Director of
Food Services not later than August IS.... During the school year, employees shall provide no less than two
weeks notice of their intent to leave the employ of the Food Service Program.

9:2 Lateral Transfers

Employees who desire a change in location within the same job title may file a written request at any time with
the Director on the fonn as provided in Appendix C. A copy of said form will accompany the notice of intent
for employment mentioned in Article 7: I and presented to each employee at the end of each school year. Such
request shall be considered valid until the close of the school year in which the fonn is submitted. Only those
who have submitted the fonn, as provided, will be considered for available vacancies or new positions.

9:3 Posting of Vacancies and New Positions

Any position not -filled pursuant to article 9:2 (including a site coordinator position) shall be posted for five (5)
calendar days prior to the position being filled. = Only one posting is required as the result of an initial opening
or new position. All such notices shall be posted in a designated area in the ~en in each work 10clltionJlnd
tJ!e....C.entral Office. Each notice will include the duties, rate of compensation, the minimum qualifications for the
position, OO\lrs.,m;r,day. work location, work schedule-and instructions for making application. -.A..c.Qp¥-.o.Lal!
p~will..be prgvided to the Nashua.Ieachers' Union.!

9:4 Interviews for Promotion

Any employee of the food service program who applies for a posted position at a higher job title shall be granted
an interview before the interview team. The interview team shall be comprised of at least one employee
representative (rom the school with the vacancy. The employee representative shall he rotated among
bargaining unit members (or that school.

9:5 Probation and Transfer Rights

A.

B.

c.

D~Ff

A member of the bargaining unit who has successfully completed the initial probationary period QJ
ninety (90) calendar days and who is transferred or promoted to a different position of employment
within or outside the bargaining unit shall be obliged to serve an additional probationary period, of
thirty (30) calendar days. if any, associated with the new position, provided, however, that the
employee shall be entitled to any benefits associated with the position immediately upon assuming the
position;

A member of the bargaining unit who has successfully completed the initial probationary period and
who is transferred or promoted to a different position of employment within or outside the bargaining
unit shall retain all accumulations of leave accrued while a member of the bargaining unit provided that
such accruals shall not exceed the maximum amount ofaccruals that are allowed to a person holding the
position to which the employee is transferred or promoted. In the event there is an excess of accruals,
the amount of accruals allowed to be retained shall be the same as the maximum amount of accruals
allowed to a person holding the position to which the employee is transferred or promoted. In the event
the amount of accruals is less than the amount allowed to a person holding the position to which the
e~loyee is transferred or promoted, the e~loyee may continue to accrue such benefits as are allowed
to a person holding that position up to the maximum amount allowed for that position;

In the event a present member of the bargaining unit is transferred or promoted to a position within the
bargaining unit, the District, at its sole discretion, may, within the probationary period as defined in
section 2:6, transfer the employee to the employee's fonner position or to another position which has the
same classification and pay rate~ as the position from which the employee was first transferred or
promoted. Transfers under this paragraph 9:3C shall not be grievable;
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Where practicable and if requested by the employee within the probationary period, a promoted or
transferred employee may be returned to the employee's former position or a position with the same
classification and pay rate as the former position if such a position is available by reason of its not being
filled or eliminated by District action;

D. (1) All newly hired personnel shall be obligated to serve an initial probationary period of
ninety (90) calendar days.; and all employees assuming a new position, shall be obliged to
serve a probationary period ofthjrty (30) calendar dap ID the Dew poSitiopt

(2) The District may tenninate a newly hired person from employment within the probationary
period. Terminations under this Paragraph 9:3D.(2) shall not be grievable.

ARTICLE X
UNION REPRESENTATIVES

10:1 Official List of Nashua Teachers' Union Representatives

The UNION shall furnish the BOARD with a list of its officers and authorized building/unit representatives, and
shall, as soon as possible, notify the BOARD in writing of any changes. No UNION Representative shall be
recognized by the BOARD except those designated in writing by the UNION.

ARTICLE XI
UNION PRIVILEGES AND RESPONSmILITIES

11 :1 Fair Practices

As exclusive representative, the UNION shall not preclude from membership any person in the unit described in
Article J. The UNION will represent equally all persons described in Article I without regard to membership in,
participation, or activities in the UNION.

11 :2 Recognition of Local Organization Representative

The Principal or Chief Operating Officer Business AdministFatoF shall recognize the UNION unit
representative as the official representative of the local organization.

11:3 Distribution of Materials - Mail Boxes

Officers or officials of recognized employee organizations shall have the right to reasonably use the school mail
boxes for distribution of organizational material provided such materials are in good taste and provided that such
materials shall not include campaign organization material related to local, state or national political matters.
Each school shall have a single mail box for the use of Food Services employees in the building.

I 1:4 School Meetings

The authorized representative of the UNION shall have the right to schedule UNION meetings in the building
before or after regular cafeteria hours. Such meeting shall not in any manner disrupt the normal operation of the
school and shall be subject to prior approval of the building principal.

11:5 No Local Organization Activity on School Time
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Except as provided herein, the UNION agrees that no employee wilt engage in Union activity while on duty.

11:6 Protection of Individual and Group Rights

Nothing contained herein shall be construed to prevent the BOARD, a member of the BOARD or its designated
representative from meeting with any employee for expression of the employee's views. In the area of this
Agreement, and for the term hereof, no changes or modifications shall be made except through negotiations with
the UNION. Nothing contained herein shall be construed to permit an organization other than the UNION to
appear in an official capacity in the processing of a grievance. Nothing contained herein shall be construed to
prevent any employee from informally discussing any dispute with an immediate superior or processing a
grievance on the employee's own behalf in accordance with the Grievance Procedure heretofore set forth in
Article III.

11:7 Information

1l:8

A.

B.

C.

The BOARD shall make available to the UNION, upon its request, any and all available information in
the public domain, such as statistics and records relevant to negotiations, or necessary for the proper
enforcement of the terms of this Agreement;

If the public agenda of a BOARD meeting has been prepared 24 hours in advance of such a BOARD
meeting, it shall be made available to the President of the UNION;

A copy of the minutes ofall BOARD meetings shall be made available to the President of the UNION.

Union Notices

The UNION shall be permitted to post UNION related notices and other materials on bulletin boards, provided
its notices are in good taste and provided that such materials shall not include campaign organization material
related to local, state or national political matters. A bulletin board will be provided in each workplace for Union
and District use.

I 1:9 Leave for Legislative Hearings

In the event a member of the bargaining unit is president of the UNION, that member, or a single designee from
the unit, shall be granted three (3) days paid leave to attend legislative hearings. Not more than one person from
the entire UNION membership shall be entitled to this leave.

11: to Conference Attendance

Up to two (2) days of paid professional leave will be granted to an employee designated by the president of the
Union for the purpose of attending the American Federation of Teachers Annual Paraprofessional and School~

Related Personnel Conference, at no cost to the District. In order to share information from the Conference,
upon request by the Director. the employee so designated shall conduct a workshop, prepare a report for
distribution, or engage in equivalent activity designed to communicate the information to other food service
employees.

II: II Union Business

A. In the event a member of this bargaining unit is President of the Union, s/he or herlhis designee shall be granted
five (5) days of paid leave for the purpose of Union business;

B. The President of the Union, upon request, shall be granted a leave of absence. A request for such leave must be
made no later than June 15 prior to the school year for which the request is effective;

C. In the case ofa leave ofabsence, the District shall not be liable for any salary or benefit costs. Insurances may be
extended at the President's expense to the extent mandated by state and federal law. The President, at the
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President's expense, may maintain enrollinent in the City ofNashua's group health insurance for the first AVO (2)
years of a leave ofabsence, ifso allowed by the insurance carrier;

D. For the first Ava (2) eooseeut:i'Je years of a lear;e of absenee, the President shall retain all rights to the position
the President formerly held. The provisions of article 9 herein shall apply to the extent they may impact on said
rights;

E. For the first two (2) consecutive years of a leave of absence, the President, for the purpose of seniority, shall
receive full-year credit;

F. The District shall have no obligation to make a contribution to the New Hampshire Retirement System on behalf
of the President while on leave, unless a contribution is mandated by the System or by other provisions of state
law.

ARTICLEXD
RESOLUTION OF DIFFERENCES BY PEACEFUL MEANS

The Nashua Teachers' Union and the School Board agree that differences between the parties shall be settled by peaceful
means as provided within this Agreement. The Nashua Teachers' Union, in consideration of the value of this Agreement
and its tenns and conditions, will not engage in, instigate or condone any strike, work stoppage or any concerted refusal to
perform normal work duties on the part ofany employee covered by this Agreement for the duration of this Agreement.

ARTICLEXIU
CONFORMITY TO LAW AND SAVING CLAUSE

If any provision of this Agreement is or shall at any time be determined contrary to law by a court of competent
jurisdiction, then such provision shall not be applicable or performed or enforced except to the extent pennitted by law.
In the event that any provision of this Agreement is or shall at any time be determined to be contrary to law by a court of
competent jurisdiction, all other provisions of this Agreement shall continue in effect.

ARTICLE XIV
MISCELLANEOUS PROVISIONS

14:1 Adherence to Rules, Regulations. Policies and Provisions

It is understood that for the duration of this Agreement employees shall continue to serve under the direction of
the Superintendent of Schools and in accordance with School Board policies and administrative rules, regulations
and the provisions of this Agreement.

14:2

14:3

Expenses of Printing and Distributing Agreement

The BOARD agrees to pay for the cost of printing this Agreement. The UNION agrees to distribute a copy of
this Agreement to each employee presently employed by the BOARD and to each new employee employed by
the BOARD.

Meetings
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Meetings shall be held, as deemed necessary, by either party during the school year with the Superintendent and
UNION President to discuss maUers of concern to both parties. These meetings shall be held at a mutually
agreeable time and place. The UNION President and the Superintendent shall determine the representative who
will attend the meeting for their respective parties. Whenever possible, the parties should exchange notice of the
subject matters they wish to discuss.

14:4 Management Rights

The UNION recogmzes the following responsibilities, rights, authority, and duties of the Nashua School Board,
except. as they are modified by provisions of this Agreement. The BOARD hereby retains and reserves unto
itself, without limitations, all power, rights, authority, duties and responsibilities conferred upon and vested in it
by the Law and Constitution of the State ofNew Hampshire, and of the Charter of the City ofNashua:

(a) To the executive management and administrative connol of the School System and its properties and
facilities;

(b) To hire, promote, transfer, assign and retain employees in positions with the Nashua School System and
to suspend, demote, discharge or take other disciplinary action against employees and to relieve
employees from duty because of lack of work or other legitimate reasons.

14:5 Disciplinary Procedures

The District has the right to discipline or discharge employees for cause.

Disciplinary actions shall normally follow this order:
A. Verbal warning (Written documentation shall be provided to the employee and placed in the

employee's personnel file.h
B. Written Warning;
C. Suspension without pay;
D. Discharge.

The Disttict may deviate from the above when the severity of the offense warrants.

An employee may petition the Superintendent for removal of a verbal warning (rom the employee's
personnel any time after at least one year (rom when the warning was issued . provided there are no
additional disciplinary aetiQns. The Superintendent's dec:ision regarding removal of the discipline shall he
final and may not be grieved.

In the event of written warning, suspension or discharge, the Disttict will state in writing to the employee and the
Union the reasons for the action taken. A copy of said statement shall be delivered to the employee and the
Union Steward within 24 hours of the action or by the close of the next regularly scheduled business day
whichever shall occur later. Employees may elect to have a Union representative present when an employee is to
receive disciplinary action in the form ofa written warning, suspension or discharge.
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14:6 Uniforms

Employees are required to wear safe and appropriate dress as determined by the Director in consultation with the
Business Administrator. All dress must be neat and clean. Should a uniform be required at any time, the School
District shall elect to either provide each employee with the unifonn, or provide a clothing allowance sufficient to
purchase the required uniform.

14:7 Amendment of Agreement

Being a mutual Agreement, this instrument may be amended at any time by mutual consent.

14:8 Agreement

The Agreement expressed herein in writing constitutes the entire Agreement between the parties, and no oral
statement shall add to or supersede any of its provisions.

ARTICLE XV
DURATION OF AGREEMENT

15:1 Subject to ratification by the parties to this Agreement and the approval of the ~Q5tJte.ms.,W~Mayor and
Nashua Board of Aldermen as provided by City Charter, the provisions of this Agreement will be effective as of
September 1'2 2QIIQ+. except as otherwise provided herein, and will continue and remain in full force and effect
until August 31, 2013-1- when it shall expire unless an extension is agreed to by both parties and expressed in
writing prior to such date.

15:2 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their respective
presidents, attested by their respective secretaries, and their corporate seals to be placed hereon, all on the day
and year first above written.

NASHUA BOARD OF EDUCATION

By _

President

By _

Clerk

Date: _

NASHUA TEACHERS' UNION

By _

President

BY _

Secretary

Date: _
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Appendix A- Salary Schedules
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Appendix A·1

2011·2012 1 (0-4) 2 (5-8) 3 (9+)

ELEMENTARY COOK $11.82 $12.39 $12.96

MS/HSCOOK $12.11 $12.68 $13.26

FOOD SERVICE ASST. $10.86 $11.08 $11.33

LEAD COOK $13.55 $14.12 $14.69

Appendix A·2

2012·2013 1 (0-4) 2 (5-8) 3 (9+)

ELEMENTARY COOK $11.88 $12.45 $13.03

MS/HSCOOK $12.17 $12.75 $13.32

FOOD SERVICE ASST. $10.92 $11.13 $11.38

LEAD COOK $13.62 $14.19 $14.77

APPENDIX B-J
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Food Service

PAYROLL DEDUCTION AUTHORIZATION

Last Name: First: Middle Initial: _
Please Print

Street

Please Print

State Zip

School: _

TO: NASHUA BOARD OF EDUCATION:

Department: _

Effective , I hereby request and authorize you to deduct UNION dues from my earnings with the
next paycheck and continuing in equal installments in an amount equal to the UNION dues as set by the membership in
accordance with the provisions of the Constitution of the Nashua Teachers' Union. This amount shall be paid to the
Financial Secretary-Treasurer of the Nashua Teachers' Union, Local 1044, AFr, AFL-CIO. I hereby waive all right and
claim to said monies so deducted and transmitted in accordance with this authorization, and relieve the Board of
Education and all its officers from any liability therefore. This authority shall remain in full force and effect for all
purposes while I am employed in this school system, or until revoked by me in writing between September 1 and
September 15 or any given year.

EMPLOYEE'S SIGNATIJRE SOCIAL SECURITY NUMBER

LADDRESS

Please return this form to: Nashua Teachers' Union, 7 C Taggart Drive, Nashua, NH 03060

Dues, contributions, or gifts to the Nashua Teachers' Union are not deductible as charitable contributions for federal
income tax purposes. Dues paid to the Nashua Teachers' Union, however, may qualify as business expenses, and may be
deductible in limited circumstances subject to various restrictions by the Internal Revenue Code.

Appendix B-1
Agency Fee Authorization

TO NASHUA BOARD OF EDUCATION:

Effective , I hereby request and authorize you to deduct an agency fee from my earnings
with the next paycheck and continuing in equal installments in an amount certified by the UNION as set by the
membership in accordance with the provisions of the Constitution of the Nashua Teachers' Union. This amount shall be
paid to the Financial Secretary-Treasurer of the Nashua Teachers' Union, Local 1044, AFT, AFL-CIO. This authority
shall remain in full force and effect for all purposes while I am employed in this school system.

EMPLOYEE'S NAME (PLEASE PRINr)

EMPLOYEE'S SIGNATIJRE

DEPARTMENTIPOSITION

SOCIAL SECURITY NUMBER

SCHOOL

HOME E-MML.ADQRE$&

Please return this form to: Nashua Teachers' Union, 7 C Taggart Drive, Nashua, NH 03060
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APPENDIXC

ANNUAl. REOUEST FORM
PROMOTION, CHANGE IN DUTY, CHANGE IN BIm,DING/CHANGE IN HOURS

SCHOOL YEAR 200 -20

School:

Current Hours Worked per Day:

PRESENT TIER: I II III

&:q~.haDgundPrefermces desired'
~£i.f.y"p~..hQyrsand schooJ(s) you would be willing to a~pt if it becomes...a~ilable,l

Sch()~lease list..indjvjdual schools
sma.r~te. QnJb~bJankJjnesb~n

Qrder ofore ce:

P.!lSition(s) Please circle an that apply.

ElementnCook
Middle Scbool Cook
Higb School Cwlk
Lead...CQQk
Food Service Assistant

Do ou '~~hJQlle",2ffi:~4.additjonal hours, ifjJy<ybegmte available. during the vearL_..Yes No

.Jlnd tbe latest release time-.

T_hisJ'mm..DlilY- be s.u.!lminwt any time. Requests are valid through the school yeatin which the form is filed ~
[~q"~sts mus.t~.!!.¢eacb school year. This form shall be incomorated into the letter of intent fonn and.b"lt
msJribu~.dJQ..a11...MlJW~s. New employees shall be given a copy of this fonn upon their biring..EmRloxs:~.s_may uPdate
this_form as they d~m~rvJhrpughout the year.
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APPENDIXD
CLASSIFICATIONS

Lead Cook
Cook

Food Service Assistant
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Tentative Agreement May 24, 2011

The parties agree to the following changes to be incorporated into the current collective bargaining agreement for a
successor agreement to be effective September 1, 2011 and through August 31, 2013.

Unless specifically noted, all other provisions of the current contract remain in effect. This tentative agreement is subject
to approval of the membership of the Union, and the Nashua Board ofEducation and approval ofcost items by the Nashua
Board of Aldermen and execution of the contract before July I, 2011.

UNITD

FOOD SERVICE WORKERS

AGREEMENT

BETWEEN THE

NASHUA BOARD OF EDUCATION

AND THE

NASHUA TEACHERS' UNION

Local 1044, AFT, AFL-CIO

9-1-2011

Through

8-31-2013



DRAFI'

NASHUA BOARD OF EDUCATION

Robert Hallowell, President
Richard Dowd
Steven Haas

Dr. David Murotake
William Mosher

Thomas Vaughan
Sandra Zielun
Dennis Ryder

NEGOTIATING COMMITTEE /RESOURCE PEOPLE

Dana O'Gara, Director of Human Resources
Jeanette Kimbell, Director of Food Services

Sandra Zietun, Board ofEducation
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NASHUA TEACHERS' UNION

Robert Shennan
Jacqueline Gray
Paul Pollard

-Judith Loftus
Linda Guidi

President
Vice President
Treasurer
Secretary
At-Large

NEGOTIATING TEAM

DRAFT

Robert Shennan, NTU President
Terri Donovan, Esq., AFf-NH, AFf, AFL-CIO

Marianne Fabian
Karen Gagnon

Marie Hardiman
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AGREEMENT

Unit D AGREEMENT made between the NASHUA BOARD OF EDUCATION (hereinafter called the "BOARD") and
the NASHUA TEACHERS' UNION LOCAL 1044, AMERICAN FEDERATION OF TEACHERS, AFL-CIO, UNIT D,
(hereinafter called the 'UNION').

DATED:,~__~_~ ~

ARTICLE I
RECOGNITION

I: I The BOARD recognizes the Nashua Teachers' Union as the exclusive representative for the purpose of collective
bargaining concerning wages, hours, and other tenns and conditions of employment for "Unit D", which
includes: all full time and part time food service workers including lead cooks, cooks, food service assistants, as
certified by the New Hampshire Public Employees Labor Relations Board, EXCLUDlNG Director of Food
Services and Site Coordinators.

I :2 All employees shall as a condition of continued employment, join the exclusive bargaining agent organization or
pay to the exclusive bargaining agent organization a service fee in an amount determined by the Union. The
Board shall deduct the amOW'lt of service fee as certified by the Union.

Upon individually wrinen authorization by each employee and approval by the Union President, the District
agrees to deduct from each employee so authorized, the current monthly union dues or agency fee, as certified to
the District by the Treasurer of the Union, and deliver the same to the Union Treasurer. Said deduction is to be
made weekly, however, if any member has no check coming or the check is not large enough to satisfY the
assignments, then and in that event no collection will be made from said member for that week. Deductions will
commence no later than the fourth pay period following the date the authorization is filed with the District.

The form of the authorization is shown as Appendix B to this agreement.

The UNION shall select a single payroll dues deduction and agency fee arrangement for each contract year to
cover all Union members, and shall inform the District payroll office of arrangements at least three calendar
weeks prior to the implementation date. Said Agency fee or dues deduction shall begin on the I$I day of
employment.

The right to dues deduction and agency fee shall be extended to the recognized bargaining agent only.

The Union will hold the District harmless from any disputes between the Union and its members relative to the
deduction of dues and agency fees. The District shall have no obligation to collect dues and agency fees beyond
the weekly deduction. Furthermore, the Union will hold harmless and indemnifY the School District and
intervene in and defend any court litigation concerning the propriety of a termination for failure to pay the
representation fee. In such litigation, the District shall have no obligation to defend the termination.

1:3 All members of the Bargaining Unit will be provided all the wages and benefits provided under this Agreement.
and shall retain all rights guaranteed to them under the provisions of N.H. RSA 273-A.
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ARTICLE II
DEFINITIONS

2: I The term "School", as used in this Agreement, means any work location or functional division maintained by the
BOARD where instruction is offered to the children of Nashua. The term "Work Place" means a school
cafeteria.

2:2 The term "Principal", as used in this Agreement, means the responsible administrative head of a respective
school. The term "Director" means the Director ofFood Services.

2:3 The term "Teachers' Union Representative", as used in this Agreement, shall mean any duly authorized designee
of the Federation.

2:4 Whenever the singular is used in this Agreement, it is to include the plural where the context clearly so indicates.

2:5 The term "Employee", as used in this Agreement, means any member of the bargaining unit

2:6 The "probationary period" for new hires shall be 90 full calendar days physically present on the job as an
employee as defined herein. The probationary period for employees who have completed their initial 90 calendar
day probationary period and who are transferred or promoted to another position, shall be 30 full calendar days
physically present on the job as an employee as defined herein. Employees who are transferred or promoted
during their initial 90 calendar day probationary period, must complete that initial probationary period prior to
beginning the 30 calendar day probationary period of the new position.

2:7 The term "active employment", as used in this Agreement, shall mean actual time physically present on the job
together with any authorized paid leave granted pursuant to this Agreement including absences for which the
employee is receiving workers' compensation benefits.

2:8 The term "service", as used in this Agreement, shall mean accrued time in active employment as defined in 2:7 as
an employee of the District. In the event of authorized unpaid leave, suspension or layoff, the employee shall
retain such service as was accrued on the date of the authorized unpaid leave, suspension or layoff upon return to
active employment, but shall conunence further accrual only upon such return and shall not accrue service during
such leave, suspension or layoff period. In the event of retirement, resignation or discharge, the employee shall
lose all service.

2:9 The term "seniority", as used in this Agreement, shall mean accrued time in service as defmed in Article 2:8 in
the Bargaining Unit.

2: to The term "classification seniority", as used in this Agreement, shall mean seniority as defmed in Article 2:9 in a
classification as set forth in Appendix D.

2: 11 Tier I employees are employees in the position oflead cook or cook.

2: 12 Tier 11 employees are employees who work a regular schedule of990 hours or more per year.

2: 13 Tier III employees are employees who work a regular schedule of less than 990 hours per year or less.

2:14 The term "fiscal year", as used in this Agreement, begins July lSI and ends June 30dl
•
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ARTICLE III
GRmVANCEPROCEDURE

Grievnnec and Arbitration Procedures

3: 1 The purpose of this Article is to establish a procedure for the settlement of grievances which involve an alleged
violation of a tenn or provision of the existing contract. All such grievances will be handled as provided in this
Article. Probationary employees are not entitled to grievance procedures.

3:2 No grievance shall be considered under the grievance procedure unless it is presented as provided below. A
grievance must be referred to the next step as provided below or the grievance will be considered settled on the
basis of the last answer given. If a grievance is once settled in any of the following steps, it shall be considered
closed and shall not thereafter be subject to the grievance procedure or to arbitration. Work days, work weeks
and work years shall mean the work day/work week/work year of the grievant.

3:2-1 All grievances over which the Director has no jurisdiction shall be submitted directly to the Business
Administrator within thirty (30) work days after the aggrieved party knows or should have known of the act or
condition on which the grievance is based. Submission at any level within that thirty day period shall establish
the timeliness of the grievance.

3:3 Step 1

Any employee who has a grievance shall, with or without the employee's union representative, discuss it first with
the Director in an attempt to resolve the matter at that level.

If the grievance is not settled within ten (10) work days after presentation at Step I, the grievant shall, within ten
(10) work days thereafter, set forth the grievance in writing to the Director specifying:

a. The specific nature of the grievance and the date it occurred;

b. The provision(s) of this Agreement which is alleged to have been violated;

c. The nature and extent of the injury, loss or inconvenience;

d. The results of previous discussions;

e. The basis for dissatisfaction with the decisions previously rendered;

f. The remedy which is desired.

The grievance shall be signed by the aggrieved employee and Union representative before being presented to the
Supervisor in Step 2.

3:4 If the grievance is not received in writing by the Director in Step 2 within thirty (30) work days after the
aggrieved party knows or should have known of the act or condition on which the grievance is based, the
grievance will be considered as waived. An alleged waiver will be subject to arbitration pursuant to the provision
of this Article. The Director shall act upon the grievance within five (5) work days after receipt at Step 2 and
shall communicate the decision in writing to the UNION.
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3:5 Step 3

If the issue is not resolved after Step 2. the grievance shall. within five (5) work days after receipt of the
Director's decision be submitted to the Business Administrator. The Business Administrator shall act upon the
grievance within a period not to exceed ten (10) work days and shall communicate the decision in writing to the
UNION.

3:6 Step 4

If the issue is not resolved after Step 3. the grievance shall, within five (5) work days after receipt of the decision,
be submitted to the Superintendent. The Superintendent shall act upon the grievance within a period not to
exceed ten (10) work days and shall communicate the decision in writing to the UNION.

3:7 Step 5

The UNION, no later than ten (10) work days after receipt of the Superintendent's decision, may appeal the
decision to the School Board. The appeal to the BOARD must be made in writing reciting the matter submitted
to the Superintendent and the basis for dissatisfaction with the decision rendered by the Superintendent. The
BOARD shall act upon the appeal within a period not to exceed fifteen (15) work days. The BOARD shall
communicate its decision in writing to the UNION.

3:8 Failure at any step of this procedure by the Administration to communicate a decision on a grievance within the
specified time limits shall permit ali appeal of the grievance to the next step. Failure at any step of this procedure
to appeal a grievance to the next step within the specified time limits shall be deemed to be acceptance of the
decision rendered at that step.

3:9 It is understood that employees shall continue to observe all assignments. directives and applicable rules and
regulations of the BOARD during the course of the resolution of a grievance until such grievance and any effect
thereof shall have been fully determined.

3: 10 Aggrieved persons may be represented at all stages of the grievance procedure by themselves and by a
representative selected or approved by the Nashua Teachers' Union.

3:11 When a grievant in Step I is not represented by the Nashua Teacher's Union in the processing of a grievance, the
Nashua Teachers' Union shall, at the time of submission of the grievance at Step 2. have the right to be present
and to present its position at all meetings with the grievant held concerning the grievance and shall receive a copy
ofdecisions rendered.

3: 12 If a grievance involving the interpretation or application of a specific provision of this Agreement has not been
settled after being fully processed through the grievance procedure above, then the UNION may submit such
grievance to arbitration by giving written notice thereof to the BOARD not later than two (2) work weeks after
the completion of Step 5. The grievance shall be considered as having been settled in Step 5 unless it is so
submitted to arbitration within such time limit.

3: 13 The choice of the Arbitrator shall be by agreement of the parties. However, if such agreement has not been
reached within one (1) work week after the receipt of such written notice submitting the grievance to arbitration,
the grievance may be referred by the UNION to the American Arbitration Association for the selection of an
arbitrator in accordance with the rules of said Association applicable to labor arbitrations. Any arbitration
hereunder shall be conducted in accordance with such rules, subject to the provisions of this Agreement.

3: 14 Each grievance shall be separately processed in any arbitration proceeding under this Article.

3: 15 There shall be no right to arbitration to obtain. and no arbitrator shall have any power to award or determine, any
change in. modification or alteration of, addition to. or subtraction from. any of the terms of this Agreement.
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3:16 The arbitrator selected will confer with representatives of the BOARD and the UNION. The arbitrator will set
forth findings in writing, and submit them to the BOARD and the UNION.

3: 17 The decision of the arbitrator, if made in accordance with the arbitrator's jurisdiction and authority under this
Agreement. will be accepted as fmal and binding by both parties.

3: 18 The BOARD agrees that it win apply to all substantially similar situations the decision ofan arbitrator sustaining
a grievance and the u:NION agrees that it will not bring or continue, or represent any employee in any grievance
which is substantially similar to a grievance denied by the decision ofan arbitrator.

3: 19 The arbitrator's fee will be shared equally by both parties to the dispute.

3:20 Sc:hool Board Grievanc:es

The School Board and its representatives (including the Superintendent, but excluding any other administrator)
shall be entitled to file grievances against the UNION and its representatives involving the interpretation or
application of a specific provision of this Agreement. Said grievance shall be submitted in writing to the
UNION.

3:21 If said grievances caMot be resolved between the BOARD and the UNION, the BOARD shall be entitled to
submit them to arbitration. It shall give the UNION written notice thereof not later than two school weeks
following the date when it has been determined that the grievance caMot be settled or resolved. If said notice is
not given within the required time, the grievance will be considered as waived.

3:22 If the grievance is not received by the UNION within thirty (30) school days after the BOARD knows or should
have known of the act or condition on which the grievance is based, the grievance will be considered as waived.
An alleged waiver will be subject to arbitration pursuant to the provisions of this Article.

3:23 Released Time

Any employee who has filed a grievance in accordance with the provisions of this contract will be granted
released time, as needed, without loss ofpayor loss of personal days for attendance at required grievance and/or
arbitration hearings. The same privilege shall be granted to one Union representative who attends said hearings
with the employee.

3:24 Summer Timeliness

In the event the processing ofa grievance under Article III extends beyond the completion of the applicable pupil
school year or work year, all time periods referred to in the above then remaining shall be doubled and the
reference shall be to business days or business weeks during that period between the end of the applicable pupil
school year or work year and the begiMing of the applicable pupil school year or work year next following.

ARTICLE IV
SALARY AND RATES OF PAY

4: I Basic Wage Schedule

Effective September I, 20 II employees shall be paid in accordance with Appendix A-I and credited with years
of experience and advanced a step if eligible. Eligible erq>loyees will advance a step when they have completed
their fifth (Sib) and ninth (9th

) year of credited experience.

Effective September 1,2012 employees shall be paid in accordance with Appendix A-2 and credited with years
of experience and advanced a step if eligible. Eligible employees will advance a step when they have completed
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their fifth (Sib) and ninth (91b
) year ofcredited experience Employees who achieve Level I certification as defined

by the School Nutrition Association in their Certification Program shall receive an additional fifty-cents ($.50)
per hour added to their base pay upon the date that certification is achieved.

4:2 Overtime

All time worked in excess of seven (7) hours in any workday or after 3pm, Monday through Friday, or on
weekends, shall be paid at the rate of time and one-half.

4:2-1 Call Back Pay

Employees who are called back to work unexpectedly after normal working hours by the Director, Site
Coordinator or Chief Operating Officer, shall be compensated at time and one-half rate for time spent with a
minimum of two hours. Called back employees shall be paid mileage at the IRS rate, except in the case ofa snow
day.

4:3 Placement on the Salary Schedule

A. Employees shall be notified in writing during the first full month of school of their hourly rate, number
ofsick and personal days and years ofseniority for the cUlTent school year.

B. The commencement date for any grievance proceedings arising out of wages shall be the date of
notification.

C. New hires and promoted employees will be credited for applicable experience in an amount detennined
by the Chief Operating Officer not to exceed 5 years experience.

Step placement for employees promoted to a higher category shall be based on the date of hire into a
position listed in Appendix D.

D. Step placement will be detennined on September I based on the employee's years of service in
classification. Placement shall be based on the date of hire into a position listed in Appendix D.
Employees hired on or after September 1,2004 shall be granted up to a full year of service for purposes
of step placement provided they have been in the active employment of the District a minimum of 90
school days during the preceding school year. nus clause shall not be applied retroactively in the
present service as detennined, shall be deemed as final.

4:4 Mileage Allowance

The District agrees that employees using private automobiles on District business, as authorized by a Supervisor,
shall be reimbursed at the prevailing IRS rate.

4:5 Method and Time of Salary Payment

The BOARD shall have the right to fix the day of the week paychecks shall be distributed to coincide with the
requirements of the city's payroll processing system. Paychecks shall be distributed to personnel in individual
envelopes.

4:6 Education Benefits

A. For each fiscal year, the District agrees to provide the sum of $3,000 for the purpose of reimbursement of
tuition cost for courses or workshops which, in the opinion of the Chief Operating Officer, are both job-related
and of benefit to the District according to the following schedule. Availability will be made on a farst-come, farst-
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served basis to those who are in active employment, have completed their probationary period, and who make
application for the benefits and who have received the prior approval of the ChiefOperating Officer.
Payment wiD be made on the furnishing of written evidence ofsatisfactory completion of the course or workshop.
All employees shall be entitled to this benefit at the rate of 100% reimbursement to a maximum of $400.00 per
employee~

B. The District agrees to pay the costs ofup to 15 hours training per year per employee outside of normal
working hours, for workshops that contribute to certification credits. Employees may participate in this training
on a voluotary, unpaid basis. The cost for this training shall not be absorbed by the $3,000 tuition
reimbursement fund.

C. The District agrees to pay one hundred percent of the tuition for courses or workshops which the employee is
required, in writing, to take by the Chief Operating Officer or designee. Travel and interim living expenses for
such required courses or workshops will be reimbursed in accordance with existing Board policy levels.

D. All Tier I employees hired after September 1,2007 must achieve Level I certification with the School
Nutrition Association within the first twenty-four (24) months ofemployment after the completion of the
probationary period. The District shall pay for the cost of this training and the tuition reimbursement fund shall

not be utilized for these purposes.

4:7 Longevity

Longevity will be paid in January to all Tier I employees in the employ of the District on or before September 1st

ofeach year based on the following:

After ten (10) years of service
After fifteen ( 15) years of service
After twenty (20) years of service
After twenty-five (20) years of service

$500
$600
$750
$1000

Tier 11 and Tier III employees will be eligible for fifty percent (50%) of the above listed longevity payment
amounts when they reach the applicable years of service criteria.

There will be no pro-rata payments to employees who are not in the employ of the District on September 1st
•

Years of service with the District will be computed on September JSI. An employee who has worked at least
ninety (90) days in a school year shall be credited with a year of service for purposes of longevity.

4:8

A.

B.

C.

D.

E.
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SupDlementallnjury Benefits

Employees absent from work as the result of a work related injury or illness occurring during
employment with the District, and who receive Workers' Compensation benefits, shall be paid by the
BOARD, the difference between the employee's average daily wage and the amount of daily workers'
compensation benefits the employee receives for each day the employee is scheduled to work.

It is intended that no employee shall receive for each day of absence more than the amount of the
employee's regular daily pay. Any excess amounts received shall be forthwith returned to the BOARD.

Absences under this provision shall be charged to the employee's accumulated sick leave on the basis of
40% forty percent ofsick leave deducted for each day ofabsence.

This supplemental benefit shall cease upon the exhaustion of the employee's sick leave entitlements.

The provisions of this section shall not prevent an employee from electing to waive the supplemental
benefit from the District in which instance no sick days shall be deducted from the employee's
accumulated sick leave.
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F. An employee absent from work due to a work-related injury or illness, as determined by workers'
compensation, may be tenninated by the District at the time the employee is deemed, under Workers'
Compensation, to be fully able to perfonn the employee's fonner job responsibilities and fails to return,
or after one year subject to a physician's statement as provided in this section 4:8F, whichever is sooner.
The employee must provide a written statement from a licensed physician stating that the employee may
reasonably be expected to be able to return to work fully able to perform the employee's former job
responsibilities within that one year period. If the employee cannot provide said statement, the
employee may be terminated after a six month period. Upon medical certification that the employee is
fully able to perfonn the employee's former job responsibilities, an employee tenninated under this
section 4:8F because of an absence of six months or one year, as applicable, may be considered for
rehire for the next available similar position as that held by the employee at the time of tennination
provided the employee is qualified for the position.

4:9 Severance Pay

Upon the resignation, retirement or death of a Tier I employee in the employ of the Nashua School District who
has at least ten (10) years service in the District, the Board shall pay to that employee, or the employee's estate, in
the case of death, the sum of $20 for each day of the employee's accumulated sick leave then remaining.
Effective September I, 2008, the amount shall be increased to $40 for each day of the employee's accumulated
sick leave then remaining.

4: 10 Holiday Pay

All employees who have completed their probationary period shall receive pay for Veteran's Day, New Year's
Day, Martin Luther King Day, Thanksgiving Day, Christmas Day, Presidents Day and Memorial Day at their
regular straight time rate of pay. Employees must work the day before and the day after the holiday, unless they
are confmned sick through a doctor's note or can satisfactorily demonstrate extenuating circumstances to the
Director of Food Services.

ARTICLE V
SUPPLEMENTAL BENEFITS

5: 1 Workers' Compensation and Pension

Employees shall be covered by the provisions of the New Hampshire Workers' Compensation Act and the New
Hampshire Retirement System in accordance with state statute as amended from time to time.

5:2 Tax Sheltered Annuity

The Board of Education agrees to allow employees to take advantage of the Federal Law concerning tax­
sheltered annuities.

5:3 Health Insurance

Subject to the provisions of this article, the City shall provide, upon the request of an employee regularly
scheduled to work at least 35 hours per week the amount of premiums specified below for an individual, two
person, or family plan for one of the following, or at least two comparable plans for each option (a) and (cb):

a) Point ofService plan

b) HMO plan

c) The city may make additional plans available to members with benefit levels and premium cost sharing
determined by the city in its sole discretion.
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The option of the health care plan is at the sole discretion of the City. It is agreed by all parties concerned that the
city reserves and shall have the right to change insurance carriers provided the benefits to participants are
comparable and the city elects the least expensive plan available to provide such benefits.

Should the City detennine that it is in the best interests ofthe City to offer a "comparable" plan to
either option "a" or "b", it shall provide at least one hundred twenty (120) days prior written notice
to the Union and documentation of the cost to members and the benefits that will be provided under
the comparable plan. Should the Union determine that the proposed plan is not comparable, the
grievance shall not be subject to the grievance procedure and shall be submitted directly for
arbitration no later that thirty (30) days after the Union is notified ofthe proposed change to the
comparable plan. The grievance shall be heard in an expedited manner. The decision ofthe arbitrator
shall be binding on both parties.

Comparable Plan Definition: Prior to the adoption of the plan changes identified below, a comparable plan means no
additional out of pocket increases to employees and no reduction in current benefits and at least 95% of the current
physicians, including specialists and hospitals. Upon the adoption of the plan changes identified below, a comparable
plan means one that offers the same type of benefits, but benefits do not have to be exactly the same. In addition, the
plan nmst provide reasonable access to health services and physicians, including specialists and hospitals.

Effective September 1,2007, office visit charges shall be $10.00 a visit. Emergency room visits shall be $50.00
effective September I. 2007. All emergency room visit charges shall be waived if the employee or covered
individual is admitted to the hospital immediately after the emergency room visit.

Effective September 1,2007, prescription drug co-pays are as follows:

Brand
$30

Brand
$10

Brand (select)
$15

Current HMO offered
In-Pharmacy

eneric
$10

Mail -Order (90 day supply)
Generic
$10

Current HMO offered
In-Pharmacy

BrandINon-Select
$35

Generic
$5

Brand
$30

Mail-Order (90 day supplY)
(Select) BrandlNon-Select Generic

SI05 SIO

Effective September I, 2011 for eligible members, the City shall contribute 70% of the premium for option (a
Point ofService Plan and 80% of the premium for option (b) HMO plan.

Implementation Terms for Increased Co-pays and Deductibles:

Effective September I. 2012, all plans offered by the City shall have the following co-pays and
deductibles:
(a) Twenty Dollars ($20.00) per medical visit;
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(b) One Hundred Dollars ($ I00.00) per emergency room visit;
(c) Two Hundred Fifty Dollars ($250.00) Per Person, Five Hundred Dollars ($500.00) Per 2 PersonlFamily
Inpatient/Outpatient Facility Deductible; and
(d) Three Tier Pharmacy Benefit of$5/$15/$35 ($5/$30/$70 Mail Order).

Employees will pay those increased co-pays and deductibles before July I, 2012 if more than half ofall city
bargaining unit members in the City ofNashua and the Nashua School District
have agreed to implement those co-pays and deductibles

In the event a majority of the collective bargaining unit employees in the City and School District covered by agreements
entered into on or after July I, 2011 are subject to lower employee contnbution rates than those contained in this
agreement, those lower employee conlnbution rates shall apply to members ofthis bargaining unit within thirty (30) days
of the effective date of those new agreements, but shaD not be retroactive to July I, 20I I.

All other employees of this Bargaining Unit will be accorded the group rates of this Bargaining Unit for their
own purchase if allowed by the Carrier and ifavailable through the City ofNashua.

For the duration of this Agreement, either party to the Agreement may request that a joint labor/management
committee be convened to consider the performance of the aforementioned plans and any changes thereto.

5:4 Life Insurance

The BOARD shall provide for Tier I employees full payment of the cost of II term group life insurance policy
equal to one times their aMual salary. The Board shall provide a $7,500 term group life insurance policy for
Tier 11 and Tier III employees. Employees shall become eligible for the term life insurance benefit on the fllst of
the month following the conclusion of the employee's probationary period.

Eligible employees may purchase, at their own expense, additional optional life insurance, if approved by the
insurance carrier, in an amount allowed by the insurance carrier.

5:5 Continuation ofInsurance
The District will comply with the provisions of federal and state statutes, as amended from time to time, relating
to the continuation of an employee's health insurance at the time of separation of employment. Any such
continuation shall be at the employee's expense, unless otherwise required under law.

5:6 Dental Coverage
The Board agrees to provide dental coverage for Tier I employees only commencing on the first day of the month
following the completion of the probationary period. Tier II and Tier 111 employees may purchase dental
coverage at their own expense. The dental insurance coverage for Tier II and Tier 1II employees will be
implemented as soon as practicable after the execution of this contract. Effective September I, 2008, the dental
plan offered to employees shall contain at least the following level of benefits: Coverage A (100% diagnostic and
preventive care); Coverage B (80% for restorative care for fillings, extractions, root canal therapy, periodontal
treatment, repair of a removable denture, emergency treabnent etc.); Coverage C (50% coverage for
prosthodontics) for a total benefit not to exceed $1500 per person year with a $0 deductible per year.

ARTICLE VI
LEAYES OF ABSENCE

6: 1 Sick Leave

A.

DRAFT

Each Tier I employee shall be entitled during each fiscal year to annual sick leave of ten (10) days
without loss of pay.
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Each Tier II employee shall be entitled during each fiscal year to annual sick leave of four (4) days
without loss of pay.

Each Tier III employee shall be entitled during each fiscal year to annual sick leave of three (3) days
without loss of pay.

Sick leave may be taken without loss of pay after successful completion of the probationary
period. Unused sick leave shall accumulate aMually to a maximum ofone-hundred (100) days
which shall not include the sick leave due in a current fiscal year.

The sick day allotment shall be converted from days to hours based on the employee's regularly
scheduled work day.

B. No sick leave payments shall be applied retroactively for unpaid leave taken during the probationary
period.

C. The District agrees that each employee entitled to annual sick leave shall be notified at least once in
each school year of the employee's accumulation to date. Balances provided on the employee's pay stub
shall constitute notice.

D. Sick leave shall be allowed only in the case of necessity and actual sickness or disability of the
employee, the employee's children, spouse, domestic partner. Or parent, or for the employee to take
physical and dental examinations or other sickness prevention measures that cannot be scheduled
outside of their work day. In case of the serious illness or accident of the spouse of the employee,
parents or children of the employee, necessitating the employee's absence from work, the supervisor or
designee may grant absence from work with sick pay up to the amount of annual and accumulated sick
leave to which the employee is entitled.

E. An employee must notify the Director or designee by 6:00am or two (2) hours prior to starting time,
whichever is later, in order to draw sick leave pay, unless the employee can provide a compelling reason
why such notice can not be given. In order to qualify for paid sick leave of four (4) consecutive days or
more, the employee may be required to present a doctor's certificate or other satisfactory evidence to the
Supervisor or designee, indicating that the employee was unable to work due to sickness or injury during
the period claimed.

F. The District may terminate any employee absent from work due to illness after exhaustion of benefits
under this Article., three months ofabsence, or exhaustion ofauthorized leave, whichever occurs later.

G. In the event a newly hired employee leaves the employ of the District within ten (10) months of being
hired, and has taken sick leave before leaving the District's employ, that employee shall return to the
District all pay received for sick leave taken in excess of those days which bear the same ratio to the
annual sick leave authorized as the number of full months worked by the employee bears to ten.

H. Sick leave days for employees hired or returning from leave after the beginning of the school year shall
be prorated in the ratio the number of remaining employee work days is to the total workdays in the
employee's job category.

I. Sick leave may be taken in hourly increments and shall be charged against the employee for only the
actual time used by the employee.

6:2 Personal Lea"c

Tier I employees, who have completed their probationary period, shall be entitled to non-accumulative leave of
absence, with full pay, for the following reasons up to a maximum of three (3) days in any pupil school year:
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a. Marriage ofemployee's children, parents, or inunediate family as defmed under Article 6:3;

b. Graduation exercise of the eligible employee, or of the eligible employee's children;

c. Required appearance in court;

d. Observance ofa nationally recognized religious holiday of the religion practiced by the employee;

e. Compelling personal business that cannot be accomplished outside of the school day the nature ofwhich
shall be related in confidence to the Supervisor.

All leaves referred to in Article 6:2 are subject to the following conditions:

a. Except in emergency situations, at least 48 hours notice shall be given in requesting a personal day
through the Director or designee. Lacking such notice, the absence will be considered unauthorized and
the employee taking unauthorized leave will not be paid;

b. The Director or designee may, if necessary and for valid reason, withhold approval of requests for
personal leave.

One of the personal days to which an employee is entitled shall, if taken, not be deducted from sick leave, and
each of the remaining two days to which the employee is entitled shall, if taken, be deducted from sick leave.

No paid or unpaid leave days will be authorized for any days preceding or following a school holiday or vacation
period, or contiguous with any other paid or unpaid leave which precedes or follows a school holiday or vacation
period for the purpose ofextending the holiday or vacation period, or at any time for the purpose ofa vacation.

Personal Days shall be converted to hours based upon the employee's regularly scheduled work day. Personal
leave shall be permitted to be taken in hourly increments and employees shall be charged only for actual time
used by the employe~.

6:3 Bereavement

A.

B.

c.

D.

E.

F.

DRAFf

All employees shall be entitled to up to seven (7) days bereavement leave, with pay, for absence due to
each death of their spouse, domestic partner or child(ren) or 'step-equivalents;

All employees shall be entitled to up to three (3) days bereavement leave per occurrence, with pay, in
any school year, for absence due to the death of a member of the inunediate family of an employee.
"Immediate family" shall include: mother, father, brother, sister, father-in-law, mother-in-law, son-in­
law, daughter-in-law, grandparents and grandchildren;

All employees shall be entitled to up to one (I) day bereavement leave per occurrence, with pay, in any
school year, for absence due to the death of a close relative of the employee. "Close relative" shall
include: aunt, uncle, niece, nephew, and in-laws not included under B;

All employees shall be entitled to one (I) day bereavement leave, with pay, for absence due to the dea~
of a close friend, however, leave granted under articles 6:30 and 6:3E shall not exceed a total of two (2)
days in a fiscal year;

Under unusual circumstances where distance dictates, all employees may be granted up to two (2)
additional days, with pay, in a fiscal year for absence due to deaths covered under articles 6:3A, n, and
C, subject to the approval of the Business Administrator;

In any fiscal year, an employee shall be eligible for no more than a total of ten paid days for
bereavement, as provided under this Article VI;
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G. One day shall mean the regularly scheduled workday of the employee;

H. Bereavement leave must be taken contiguous to the death and/or at the time of the funeral/memorial s
service unless acting as an executor.

I. Employees who are within their probationary period shall receive this time unpaid.

6:4 Court Appearances

An employee who is subpoenaed as a witness in a civil or criminal case, or, who is called for service on a jury,
will be granted the difference between the fee received for such service, excluding court reimbursement for
mileage, meals and lodging, and the amount of earnings lost by reason of such service. Satisfactory evidence of
the fee received exclusive of mileage, meals and lodging reimbursement, must be submitted to the Payroll Office
for the differential to be granted. Any employee asked by the District to testify in any judicial proceeding shall
be granted released time, without loss of payor benefits. Time paid under this Article 6:4 shall not be counted as
time worked for the purpose ofcomputing overtime.

6:5 Released Time

Up to three members of the bargaining unit will be entitled to released time, as needed, without loss of payor
loss ofpersonal days, for the purpose ofcontract negotiations, mediation and fact-finding.

6:6 Military Service

Each employee shall be granted a leave of absence for military service, without pay, for the duration of
compulsory service. An employee granted such a leave shall, upon return, receive active service credit and
appropriate annual salary, including increases granted during the period of military service.

6:7 Organized Reserve Forces

A Food Service employee who is a member of the reserve component of the Armed Forces of the United States
shall be granted leave of absence during the time of a person's annual tour of duty as a member of such reserve
component; provided however, that such leave shall not exceed fifteen (15) days. Individuals serving under this
provision shall receive the difference between their military pay and that which they would have earned had they
not been called for service. This provision shall not apply to any employee who has a tour of duty scheduled
during the school year and who could postpone said tour ofduty until the summer, but who instead chose to serve
said tour ofduty during the school year.

6:8 Extended Leave

Employees who have completed the initial probationary period are eligible to receive a leave of absence for the
extended illness of the employee, or the employee's spouse, children, mother, or father for a period of up to
twelve (12) weeks or the amount of accrued leave available to the employee, whichever is greater. During the
period of such leave, the employee shall be entitled to utilize all of the employee's accrued leave at the
employee's discretion. Once the employee's accrued leave is exhausted, the leave shall be unpaid. At the
discretion of the Superintendent, an extended leave in excess of twelve (12) weeks or the employee's accrued
leave, whichever is greater, and up to twelve (12) months may be granted. Upon exhaustion of the employee's
paid sick leave or personal days, the employee is not be eligible to receive any of the benefits contained in this
Agreement but may continue to access insurance benefits at the employee's own expense. The employee shall
not lose any seniority the employee has earned up to the date of the approved leave. The employee desiring to
return from such extended leave shall be assigned to the next available vacancy for which the employee is
qualified and be eligible for all benefits upon the employee's return to work.
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ARTICLE VII
WORKING CONDITIONS

7: 1 Notification of Assignment

Prior to June 15'" a notice of intent regarding employment for the school year next following shall be provided to
employees with Appendix C.

The Administration shall notify employees of their assignments, position, school and hours ofwork in writing for
the coming school year no later than August 151

••

7:2 Evaluation

A. All evaluations shall be made openly. and shall be made by the Director and/or Site Coordinator. In all
other cases the evaluations will be made by the Supervisor or designee;

B. A copy of any written evaluation report, signed by the employee, shall be placed in the employee's
personnel file and a copy given to the employee. The employee's signature shall not necessarily indicate
agreement with the content of the report. The employee shall have the right to make a written reply
which shall be attached to the evaluation report in the employee's personnel file. All evaluations will be
reviewed, in person, with the employee, by the person making the evaluation.

C. Evaluation forms and procedures are to be provided to employees upon hiring and no latcr than
September 15t for current employees.

D. Evaluations are to be completed and provided to employees no later than June IS· ofeach year.

7:3 Personnel Files

A.

B.

C.

D.

E.

F.

G.

H.
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Each employee shall be entitled to knowledge of and access to supervisory records and reports of
competence, personal character and efficiency maintained in the employee's personnel file with
reference to evaluation of the employee's performance in the school district;

Upon request, the Administration shall provide to each employee copies of the records and reports
described above;

In the event that the Administration removes from the employee's file materials which it deems to be
confidential, a dated notation will be placed in the file stating which materials have been removed;

Upon 24 hours notice, each employee shall have the right to review and reproduce material in the
employee's personnel file during normal business hours;

The employee shall have the right to answer any material filed and the answer shall be attached to the
file copy. The answer shall be reviewed by the Business Administrator or designee;

Reproductions ofsuch material may be made by hand, or copying machine. if available;

Any item contained in an employee's file. to which an employee has not been given access, shall not be
utilized in any legal proceeding against the employee;

An employee shall be given, upon request, a receipt for all transcripts, medical forms and other material
submitted to the Administration.
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7:4 Seniority

The Administration shall prepare and give to the UNION, on or before November first, a seniority list which
indicates the seniority status ofall members of the bargaining unit.

7:5 Reduction in Staff

A. In the event of a reduction in force or change in Tiers, the needs of the District, and, an employee's
performance and experience will be considered. If, in the judgment of the Food Services Director, all
other criteria are equal, seniority, within the classification being reduced, will determine the employee(s)
to be terminated or to change Tiers;

B. Employees will be eligible for recall to available positions within the same Tier or a lower Tier than the
positions from which they were laid off. Recall will be in order of seniority within the classification
with the most senior employee recalled first;

Unless otherwise provided under this article 7:5, employees will be retained on the recall list for a
period of two years from the date of layoff;

Notice of recall shall be seot by certified mail to the employee's last address which has been placed on
file by the employee in the Personnel Office. A copy ofsaid notice shall be sent to the Union;

An employee who is recalled shall, in writing within one calendar week of the receipt of the notice, or,
12 calendar days from the date the notice is mailed, whichever is sooner, give notice of intent to accept
the position;

If, an employee who is on the recall list and who is offered a position that changes tiers or reduces the
employee's hours from their prior position refuses that position, the employee shall still be entitled to
remain on the recall list.

If the employee does not respond within the aforementioned time period, or refuses a position within the
same Tier from which he or she was laid off, the employee will be removed from the recall list and shall
have no further rights under this article 7:5.

7:6 Discrimination

There shall be no discrimination against any employee because of the employee's membership in the Union, or
because of the filing ofany grievance under this contract.

7:7 Tuberculin Testing

Consistent with the current advisory of the State of New Hampshire, Department of Health and Welfare, Division
of Public Health Services, employees who have met the requirement of the Board's pre-employment tuberculosis
screening will not be required to have further screening while in the continuous employ of the District. All
employees shall comply with future advisories on tuberculosis screening issued by the Division of Public Health
Services. The Board of Education will provide, through its own agents at no expense to the employee, any
screening services which may be required by the State for employees after their employment with the District, but
will not provide those services to prospective employees.

7:8 Joint Council

A joint council shall be formed. It shall consist of the Chief Operating Officer or designee; the Food Service
Director; a Site Coordinator; and, three (3) employees appointed by the Union. The Council will meet at least
quarterly to discuss matters of mutual interest including, but not limited to, workplace safety. Meetings shall be
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held before or after work hours unless the parties mutually agree otherwise. Employees shall receive their hourly
rate ofpay for attendance at these meetings.

7:9 Training

In the event employees are required to orient or train new hires, the employees shall do so on a rotatinILbasis at
each site.

ARTICLEVID
TERMS AND CONDITIONS OF EMPLOYMENT

8:1 Workday and Workyear

A. The Director, or Site Coordinator, shall establish the normal work schedule ofeach employee;

B. Employees working four (4) hours or more per day, but less than five (5) hours per day, shall receive a
10 minute paid break. Employees working five (5) hours or more per day shall receive a 30 minute paid
lunch break. Said breaks will be scheduled by the Director, or Site Coordinator;

C. Tier I employees will be required to work 184 days which will consist of 180 school days plus three (3)
days before the start of the school year and one (I) day at the conclusion of the school year. The
Friday before Labor Day shall not be utilized for one of these days. Tier I employees whose year·
end tasks in closing down kitchens are complete may be exempted from working on the last work day of
the year with prior written approval from the Director of Food Service. Tier I employees' normal
workday will be seven hours. Tier D and Tier III employees normally will be employed the day
school begins and on school days when food service is provided to students;

D. A 10 calendar day notice shall be given to Tier I emp oyees before a permanent change is made in their
normal work schedule. All other employees shall be given a 5 calendar day notice before a permanent
change is made in their normal work schedule.

8:2 Duties and Job Descriptions

Job descriptions shall be provided for all categories of employees. Upon request, an employee will be provided
with a copy of the employee's job description. Copies of existing job descriptions will be provided to the
UNION. The School District retains the right to change these job descriptions. Notification of such changes will
be provided to the affected employee and the UNlON prior to their implementation.

8:3 Temporary Upgrading

When it becomes necessary, for any reason, to assign employees to a higher rated job on a temporary basis, the
employee so assigned shall receive that position's base hourly rate for the duration of the assignment so long as
the assignment is for two (2) continuous working days or more. The increased pay rate shall be retroactive to the
first day of the temporary upgrading once the employee meets the requirement for continuous days. If the
position becomes vacant and the District elects to retain the position, it will be posted in all schools according to
the procedures outlined in Article 9:2.

8:4 Temporary Transfer

When it becomes necessary to temporarily reassign staff between kitchens to meet staffing needs, the least senior
staff person from the selected kitchen shall be reassigned. The Food Services Director shall have sole discretion
in selecting the kitchen from which the staffperson is reassigned.

8:5 TraininglIn-Scrvice Opportunities
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Food Service training, instruction, education and/or in·service opportunities which, in the opinion of
the Business Administrator or hislher designee, are appropriate to post, shall be posted when and
where practicable.

ARTICLE IX
RESIGNATIONS, VACANCIES, TRANSFERS AND PROMOTIONS

9: I Notice of Resignation

Employees who do not plan on returning to work at the beginning of the school year shall notify the Director of
Food Services not later than August 15111

• During the school year, employees shall provide no less than two
weeks notice of their intent to leave the employ of the Food Service Program.

9:2 Lateral Transfers

Employees who desire a change in location within the same job title may file a written request at any time with
the Director on the form as provided in Appendix C. A copy of said form will accompany the notice of intent
for employment mentioned in Article 7: I and presented to each employee at the end of each school year. Such
request shall be considered valid until the close of the school year in which the form is submitted. Only those
who have submitted the form, as provided, will be considered for available vacancies or new positions.

9:3 Posting of Vacandes and New Positions

Any position not filled pursuant to article 9:2 (including a site coordinator position~ shall be posted for five (5)
calendar days prior to the position being filled.· Only one posting is required as the result of an initial opening
or new position. All such notices shall be posted in a designated area in the kitchen in each work location and
the Central Office. Each notice will include the duties, rate ofcompensation, the minimum qualifications for the
position, hours per day, work location, work schedule and instructions for making application. A copy of all
postings will be provided to the Nashua Teachers' Union.

9:4 Interviews for Promotion

Any employee of the food service program who applies for a posted position at a higher job title shall be granted
an interview before the interview team. The interview team shall be comprised of at least one employee
representative from the school with the vacancy. The employee representative shall be rotated among bargaining
unit members for that school.

9:5 Probation and Transfer Rights

A.

B.

DRAFT

A member of the bargaining unit who has successfully completed the initial probationary period of
ninety (90) calendar days and who is transferred or promoted to a different position of employment
within or outside the bargaining unit shall be obliged to serve an additional probationary period, of
thirty (30) calendar days, if any, associated with the new position, provided, however, that the employee
shall be entitled to any benefits associated with the position immediately upon assuming the position;

A member of the bargaining unit who has successfully completed the initial probationary period and
who is transferred or promoted to a different position of employment within or outside the bargaining
unit shall retain all accumulations of leave accrued while a member of the bargaining unit provided that
such accruals shall not exceed the maximum amount of accruals that are allowed to a person holding the
position to which the employee is transferred or promoted. In the event there is an excess of accruals,
the amount of accruals allowed to be retained shall be the same as the maximum amount of accruals
allowed to a person holding the position to which the employee is transferred or promoted In the event
the amount of accruals is less than the amount allowed to a person holding the position to which the
employee is transferred or promoted, the employee may continue to accrue such benefits as are allowed
to a person holding that position up to the maximum amount allowed for that position;
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C. In the event a present member of the bargaining unit is transferred or promoted to a position within the
bargaining unit, the District, at its sole discretion, may, within the probationary period as defined in
section 2:6, transfer the employee to the employee's former position or to another position which has the
same classification aod pay rate. as the position from which the employee was first transferred or
promoted. Transfers under this paragraph 9:3C shall not be grievable;

Where practicable and if requested by the employee within the probationary period, a promoted or
transferred employee may be returned to the employee's former position or a position with the same
classification and pay rate as the former position if such a position is available by reason of its not being
filled or eliminated by District action;

D. (I) All newly hired personnel shall be obligated to serve an initial probationary period of ninety
(90) calendar days, and all employees assuming a new position, shall be obliged to serve a
probationary period of thirty (30) calendar days in the new position

(2) The District may terminate a newly hired person from employment within the probationary
period. Terminations under this Paragraph 9:30.(2) shall not be grievable.

ARTICLE X
UNION REPRESENTATIVES

10: I Official List of Nashua Teachers' Union Representatives

The UNION shall furnish the BOARD with a list of its officers and authorized building/unit representatives, and
shall, as soon as possible, notify the BOARD in writing of any changes. No UNION Representative shall be
recognized by the BOARD except those designated in writing by the UNION.

ARTICLE XI
UNION PRIVILEGES AND RESPONSmILITIES

II: I Fair Practices

As exclusive representative, the UNION shall not preclude from membership any person in the unit described in
Article I. The UNION will represent equally all persons described in Article I without regard to membership in,
participation, or activities in the UNION.

II :2 Recognition of Local Organization Representative

The Principal or Chief Operating Officer shall recognize the UNION unit representative as the official
representative of the local organization.

11:3 Distribution of MaterialS - Mail Boxes

Officers or officials of recognized employee organizations shall have the right to reasonably use the school mail .
boxes for distribution of organizational material provided such materials are in good taste and provided that such
materials shall not include campaign organization material related to local, state or national political matters.
Each school shall have a single mail box for the use of Food Services employees in the building.

II :4 School Meetings
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The authorized representative of the UNION shall have the right to schedule UNION meetings in the building
before or after regular cafeteria hours. Such meeting shall not in any manner disrupt the normal operation of the
school and shall be subject to prior approval of the building principal.

II:S No Local Organization Activity on School Time

Except as provided herein, the UNION agrees that no employee will engage in Union activity while on duty.

11:6 Protection of Individual and Group Rights

Nothing contained herein shall be construed to prevent the BOARD, a member of the BOARD or its designated
representative from meeting with any employee for expression of the employee's views. In the area of this
Agreement, and for the term hereof, no changes or modifications shall be made except through negotiations with
the UNION. Nothing contained herein shall be construed to pennit an organization other than the UNION to
appear in an official capacity in the processing of a grievance. Nothing contained herein shall be construed to
prevent any employee from informally discussing any dispute with an immediate superior or processing a
grievance on the employee's own behalf in accordance with the Grievance Procedure heretofore set forth in
Article lIt.

11:7 Information

A. The BOARD shall make available to the UNION, upon its request, any and all available information in
the public domain, such as statistics aDd records relevant to negotiations, or necessary for the proper
enforcement of the terms of this Agreement;

B. If the public agenda of a BOARD meeting has been prepared 24 hours in advance of such a BOARD
meeting, it shall be made available to the President of the UNlON;

C. A copy of the minutes ofall BOARD meetings shall be made available to the President of the UNION.

11:8 Union Notices

The UNION shall be permitted to post UNION related notices and other materials on bulletin boards, provided
its notices are in good taste and provided that such materials shall not include campaign organization material
related to local, state or national political matters. A bulletin board will be provided in each workplace for Union
and District use.

11 :9 Leave for Legislative Hearings

In the event a member of the bargaining unit is president of the UNION, that member, or a single designee from
the unit, shall be granted three (3) days paid leave to attend legislative hearings. Not more than one person from
the entire UNION membership shall be entitled to this leave.

11:10 Conference Attendance

Up to two (2) days of paid professional leave will be granted to an employee designated by the president of the
Union for the purpose of attending the American Federation of Teachers Annual Paraprofessional and School­
Related Personnel Conference, at no cost to the District. In order to share information from the Conference,
upon request by the Director, the employee so designated shall conduct a workshop, prepare a report for
distribution, or engage in equivalent activity designed to communicate the information to other food service
emp oyees.

11: II Union Business
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A. In the event a member of this bargaining unit is President of the Union, s1he or herlhis designee shall be granted
five (5) days of paid leave for the purpose of Union business;

B. The President of the Union, upon request, shall be granted a leave of absence. A request for such leave must be
made no later than June 15 prior to the school year for which the request is effective;

C. In the case ofa leave ofabsence, the District shall not be liable for any salary or benefit costs. Insurances may be
extended at the President's expense to the extent mandated by state and federal law. The President, at the
President's expense, may maintain enrollment in the City of Nashua's group health insurance for the leave of
absence, if so allowed by the insurance carrier;

D. The President shall retain all rights to the position the President formerly held. The provisions ofarticle 9 herein
shall apply to the extent they may impact on said rights;

E. For the first two (2) consecutive years of a leave of absence, the President, for the purpose of seniority, shall
receive full-year credit;

F. The District shall have no obligation to make a contribution to the New Hampshire Retirement System on behalf
of the President while on leave, unless a contribution is mandated by the System or by other provisions of state
law.

ARTICLE XII
RESOLUTION OF DIFFERENCES BY PEACEFUL MEANS

The Nashua Teachers' Union and the School Board agree that differences between the parties shall be settled by peaceful
means as provided within this Agreement. The Nashua Teachers' Union, in consideration of the value of this Agreement
and its terms and conditions, will not engage in, instigate or condone any strike, work stoppage or any concerted refusal to
perfonn normal work duties on the part ofany employee covered by this Agreement for the duration of this Agreement.

ARTiCLExm
CONFORMITY TO LAW AND SAVING CLAUSE

If any provision of this Agreement is or shall at any. time be detennined contrary to law by a court of competent
jurisdiction, then such provision shall not be applicable or performed or enforced except to the extent permitted by law.
In the event that any provision of this Agreement is or shall at any time be determined to be contrary to law by a court of
competent jurisdiction, all other provisions of this Agreement shall continue in effect.

ARTICLE XIV
MISCELLANEOUS PROVISIONS

14:1 Adherence to Rules. RegUlations, Policies Sind Provisions

It is understood that for the duration of this Agreement employees shall continue to serve under the direction of
the Superintendent ofSchools and in accordance with School Board policies and administrative rules, regulations
and the provisions of this Agreement.

14:2 Expenses of Printing and Distributing Agreement
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The BOARD agrees to pay for the cost of printing this Agreement. The UNION agrees to distribute a copy of
this Agreement to each employee presently employed by the BOARD and to each new employee employed by
the BOARD.

14:3 Meetings

Meetings shall be held, as deemed necessary, by either party during the school year with the Superintendent and
UNION President to discuss matters of concern to both parties. These meetings shall be held at a mutually
agreeable time and place. The UNION President and the Superintendent shall determine the representative who
will attend the meeting for their respective parties. Whenever possible, the parties should exchange notice of the
subject matters they wish to discuss.

14:4 Management Rights

The UNION recognizes the following responsibilities, rights, authority, and duties of the Nashua School Board,
except as they are modified by provisions of this Agreement. The BOARD hereby retains and reserves unto
itself, without limitatioos, all power, rights, authority, duties and responsibilities conferred upon and vested in it
by the Law and Constitution of the State ofNew Hampshire, and of the Charter of the City ofNashua:

(a) To the executive management and administrative control of the School System and its properties and
facilities;

(b) To hire, promote, transfer, assign and retain employees in positions with the Nashua School System and
to suspend, demote, discharge or take other disciplinary action against employees and to relieve
employees from duty because of lack of work or other legitimate reasons.

14:5 Disciplinary Procedures

The District has the right to discipline or discharge employees for cause.

Disciplinary actions shall nonnally follow this order:
A. Verbal warning (Written documentation shall be provided to the employee and placed in the

employee's personnel file.)
B. Written Warning;
C. Suspension without pay;
D. Discharge.

The District may deviate from the above when the severity of the offense warrants.

An employee may petition the Superintendent for removal of a verbal warning from the employee's persolUlel
any time after at least one year from when the warning was issued, provided there are no additional disciplinary
actions. The Superintendent's decision regarding removal of the discipline shall be final and may not be grieved.

In the event of written warning, suspension or discharge, the District will state in writing to the employee and the
Union the reasons for the action taken. A copy of said statement shall be delivered to the employee and the
Union Steward within 24 hours of the action or by the close of the next regularly scheduled business day
whichever shall occur later. Employees may elect to have a Union representative present when an employee is to
receive disciplinary action in the form ofa written warning, suspeosion or discharge.
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14:6 Uniforms

Employees are required to wear safe and appropriate dress as detennined by the Director in consultation with the
Business Administrator. All dress must be neat and clean. Should a uniform be required at any time, the School
District shall elect to either provide each employee with the uniform, or provide a clothing allowance sufficient to
purchase the required uniform.

14:7 Amendment of Agreement

Being a mutual Agreement, this instrument may be amended at any time by mutual consent.

14:8 Agreement

The Agreement expressed herein in writing constitutes the entire Agreement between the parties, and no oral
statement shall add to or supersede any of its provisions.

ARTICLE XV
DURATION OF AGREEMENT

15:1 Subject to ratification by the parties to this Agreement and the approval of the cost items by the Mayor and
Nashua Board of Aldermen as provided by City Charter, the provisions of this Agreement will be effective as of
September 1, 2011 except as otherwise provided herein, and will continue and remain in full force and effect
until August 31, 2013 when it shall expire unless an extension is agreed to by both parties and expressed in
writing prior to such date.

15:2 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their respective
presidents, attested by their respective secretaries, and their corporate seals to be placed hereon, all on the day
and year first above written.

NASHUA BOARD OF EDUCATION

By _

President

BY _

Clerk

Date: _

NASHUA TEACHERS' UNION

By _

President

BY _

Secretary

Date:. _
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Appendix A- Salary Schedules

Appendix A-1

2011-2012 1 (0-4) 2 (5-8) 3 (9+)

ELEMENTARY COOK $11.82 $12.39 $12.96

MS/HSCOOK $12.11 $12.68 $13.26
FOOD SERVICE ASST. $10.86 $11.08 $11.33

LEAD COOK $13.55 $14.12 $14.69

Appendix A-2
2012-2013 1 (0-4) 2 f5-8} 3 (9+)

ELEMENTARY COOK $11.88 $12.45 $13.03

MS/HS COOK $12.17 $12.75 $13.32

FOOD SERVICE ASST. $10.92 $11.13 $11.38

LEAD COOK $13.62 $14.19 $14.77
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APPENDIX B-1
Food Service

PAYROLL DEDUCTION AUTHORIZATION

Last Name: First: Middle Initial: _

Please Print Please PrInt

Address: _

Street City State Zip

School: _

TO: NASHUA BOARD OF EDUCATION:

Department: _

Effective , I hereby request and authorize you to deduct UNION dues from my earnings with the
next paycheck and continuing in equal installments in an amount equal to the UNION dues as set by the membership in
accordance with the provisions of the Constitution of the Nashua Teachers' Union. This amount shall be paid to the
Financial Secretary-Treasurer of the Nashua Teachers' Union, Local 1044, AFT, AFL-CIO. I hereby waive all right and
claim to said monies so deducted and transmitted in accordance with this authorization, and relieve the Board of
Education and all its officers from any liability therefore. This authority shall remain in full force and effect for all
purposes while 1 am employed in this school system, or until revoked by me in writing between September I and
September 15 or any given year.

EMPLOYEE'S SIGNATURE SOCIAL SECURJTY NUMBER

HOME E-MAIL ADDRESS

Please return this form to: Nashua Teachers' Union, 7 C Taggart Drive, Nashua, NO 03060

Dues, contributi(jns, or gifts to the Nashua Teachers' Union are not deductible as charitable contributions for federal
income tax purposes. Dues paid to the Nashua Teachers' Union, however, may qualify as business expenses, and may be
deductible in limited circumstances subject to various restrictions by the Internal Revenue Code.

Appendix B2
Agency Fee Authorization

TO NASHUA BOARD OF EDUCATION:

Effective , I hereby request and authorize you to deduct an agency fee from my earnings
with the next paycheck and continuing in equal insta Iments in an amount certified by the UNION as set by the
membership in accordance with the provisions of the Constitution of the Nashua Teachers' Union. This amount shall be
paid to the Financial Secretary-Treasurer of the Nashua Teachers' Union, Local 1044, AFT, AFL-CIO. TIlis authority
shall remain in full force and effect for all purposes while I am employed in this school system.

EMPLOYEE'S NAME (PLEASE PRINT)

EMPLOYEE'S SIGNATURE

DEPARTMENTIPOSITION

SOCIAL SECURITY NUMBER

SCHOOL-

HOME E-MAIL ADDRESS

DRAFT

Please return this form to: Nashua Teachers' Union, 7 C Taggart Drive, Nashua, NO 03060
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APPENDIXC

ANNUAL REOUEST FORM
PROMOTION, CHANGE IN DUTY, CHANGE IN BUJLDING/CHANGE IN HOURS

SCHQQL YEAR 200 ·20

Name: Date: _

Please Print

Present Position: School: _

Current Hours Worked Per Day:, _

PRESENT TIER: I U ill

Ifyou do not desire any changes in your hours, present position or work location, please check here:
__.1 WISH TO REMAIN IN MY PRESENT POSmON WITH THE SAME HOURS AND AT THE SAME
SCHOOL.

Request for change and Preferences desired:
[Specify position(s), hours and school(s) you would be willing to accept if it becomes available.]

School(s) Please list individual schools
separately on the blank lines below in
order of preference:

Any school

Position(s) Please circle all that apply.

Elementary Cook
Middle School Cook
High School Cook
Lead Cook
Food Service Assistant

Do you wish to be offered additional hours, if they become available, during the year? _Yes _ No

Please indicate the earliest start time and the latest release time that you could work.

This form may be submitted at any time. Requests are valid through the school year in which the form is filed. New
requests must be submitted each school year. This form shall be incorporated into the letter of intent form and be
distributed to all employees. New employees shall be given a copy of this form upon their hiring. Employees may update
this form as they deem necessary throughout the year.

Signature of Employee
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APPENDIXD
CLASSIFICATIONS

Lead Cook
Cook

Food Service Assistant
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Approving the cost items of a

collective b_s_lnlng agreement

between the Nashua Board of __

Education and the Nashua Teach"s'

Union, Local1944t AFT. AFL·CIO. Unit

D, Food Service Workers from _

September 1. 2011 through August 31.

2013.. .. _

RESOLUTION R·11·122

ll51:U21
-

VITALE

II1LSBlRE

IN THE BOARD OF ALDERMEN

," READING __JUH_E_9_,_2_o_�_� _

Referred to:

BUDGET REVIEW COIlIllTTEE

2'" Reading __-'J"UHE=-'2B"",~20"'1'-'1'___

3'd Reading _

4111 Reading _

Other Achon _

Passed .:!.JUH~E~2~B.!.,...:2;::0:!1!.1 _

Indefinitely Postponed _

Defealed -,---, _

Vale

Veloed: _

Velo Sustained: _

Velo Overridden: _

Anesl: ==
City Clerk

President
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