R-09-182

RESOLUTION

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE NASHUA BOARD OF EDUCATION AND THE NASHUA TEACHERS
UNION LOCAL #1044, AFT, AFL-CIO, UNIT C - SECRETARIES
FROM JULY 1, 2009 THROUGH JUNE 30, 2011

CITY OF NASHUA

In the Year Two Thousand and Nine

RESOLVED by the Board of Aldermen of the City of Nashua that the cost items

of the attached collective bargaining agreement between the E\Eashm Board of Education and the

Nashua Teachers Union Local #1044, AFT, AFL-CIO, Unit C — Secretaries from July 1, 2009
zé&rm;gh June 30, 2011 are approved,



LEGISLATIVE YEAR 2009

RESOLUTION: R-09-182
PURPOSE: Approving the cost items of a collective bargaining agreement

between the Nashua Board of Education and the Nashua
Teachers Union Local #1044, AFT, AFL-C10, Unit C -
Secretaries from July 1, 2009 through June 30, 2011

SPONSOR(S): Alderman Jeffrey T. Cox

COMMITTEE
ASSIGNMENT:

FISCAL NOTE: The cost analysis is attached.

ANALYSIS

This resolution approves the cost items of a collective bargaining agreement between the Nashua
Board of Education and the Nashua Teachers Union Local #1044, AFT, AFL-CIO, Unit C -
Secretaries. The Agreement has a term of two (2) years, expiring at the end of June, 2011. The
board of aldermen must vote whether or not to approve the cost items of this contract within thirty
(30) days of receipt. RSA 273-A:3 11 (¢).

Approved as to account Fir 3nﬁi§}«,3€f”?i§%s Division
structure, numbers and yars )
amount:

By:

Approved as to form: Office of Corporation Counsel

By: PN Zif«j Cladle.




NTU Clerical Contract Analysis

Grid Rate Increases
Average Annual Salary increases

Base Pay (Actual Actives)
Heal Increase

Cther Salary Costs:
Overtime

Longevity

Educational Assistance
Conferences
Beverance

Cther Salary Costs

Total Base Pay and Other Salary Costs
§ Change over Prior Year
% Change over Prior Year

Pension

FICA and Medi

Total Pension, FICA, Medi
$ Change over Prior Year
% Change over Prior Year

Total Insurance Benefits
$ Change over Prior Year
% Change over Prior Year

Total Costs
& Change over Prior Year
% Change over Prior Year

Total Costs less Benefits
$ Change over Prior Year
% Change over Prior Year

Total Costs over Period at Status Quo
Cumulative $ Change over FY(09
Cumulative % Change over FY09

Average Annual Total Compensation Package

Average Annual Increase per Employee

Average Percentage Increase per Employee
Cumulative Annual Increase per Employee
Cumulative Percentage Increase per Employee

Base Proposed Contract Years
FY09 EY10 FY11 Total
2 75% 2.75%
2.75% 2.75%
2800064 2,880,323 2965404 5845727
2 87% 2.95% 2.9%
29,860 30,681 31,625 62,208
36,555 36,555 36,555 73,110
2,000 4,000 4,000 8,000
- 2.000 2,000 4000
31,675 35,502 36,678 72,270
100,090 108,828 110,758 219,586
2900154 2,989,151 3,076,162 6,085,313
88,997 87,011 176,008
3.1% 2.9% 3.0%
226,647 250,773 258,079 508,852
221,709 228,211 234 867 463,078
448 356 478.984 492 946 971,930
30,628 13,962 44 591
6.8% 2 9% 4.9%
806,037 950,200 1,045,023  1,995223
54 163 04,823 148,986
6.0% 10.0% 8.0%
4244546 4418335 4,614,131 9,032,466
173,789 195,796 369,585
4.1% 4.4% 4.3%
3348510 3,468,135 3,569,108 7,037,243
119,625 100,973 220,598
3.6% 2.9% 3.2%
4244546 4244546 8489093
173,789 369,585 543374
4.1% 8.7% 12.8%
43,312 45085 47,083 92 168
1,773 1,008 3,771
4.1% 4.4% 4.3%
1,773 3,771 5,545
4.1% 8.7% 12.8%



This document memorializes the agreements of the parties to date. Other housekeeping language in
master copy to be completed upon final production of cba.

ARTICLEIY
WAGE AND OTHER BENEFITS

Basic Wage Schedule
Wages will be paid in accordance with A

dixd

Employees who were Grade I during the 2005-2006 school year and thus grand-fathered shall be placed
an the schedule with credited vears of experience and advanced @ step if eligible,

Effective July 1, 20089, employees shall be paid in accordance with Appendix-A-4 Appendix A=l and
shall be placed on the schedule with credited years of experience and advanced a step if eligible. Eligible
employvees will advance a step at the beginning of their sixth (6™, eleventh (11" and sixteenth (1 6"
vears of credited experience,

Effective July 1, 2010, employees shall be paid in accordance with Appendix A-2 and shall be placed
on the schedule with eredited years of experience and advanced a step if eligible. Eligible employees
will advance a step at the beginning of their sixth (6™), eleventh (11%), and sixteenth ( 16"y vears of
eredifed experience.

Employees who are hired between July 17 and December 31" shall be credited with a year of service the
following July 1%, Employees hired between January 1*and June 30" shall not be eligible for a crediled

New employees may be granted up to five (5) years of creditable service for the purpose of placement and
advancement on steps, based on prior work or educational experience directly relevant w a secretarial
position. The determination of creditable service will be made administratively upon hiring. An individual
who qualifies for five (5) years of creditable service will be hired on Step 1, and will be placed at the
beginning of Step 2 the following July 1# if hired before January 1%,
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In cases of promotion, employees shall receive the hourly rate for their existing steps and the schedule and
grade to which they are promoted or their existing hourly rate whichever is greater.

In cases where an employee moves to a lesser schedule or geade, the employee shall receive the
employee's former hourly rate less the differential between the hourly rate for the employee's former
schedule; grade, and step and the hourly rate for the schedule, grade; and step of the employee’s new
position,

Shift Differential

Employees in the positions of Substitute Caller or Adult Education Secrefary shall be compensated at
the rate of an additional fiftyicents (5.50) per hour above their regular rate of pay for all hours or
any portion thereof for time worked as part of their regular work schedule that fall between Spm and
Sam,

Educational Benefits

For each fiscal year, the District agrees to provide the sum of $2:000 $4,000 for the purpose of
reimbursernent of tuition cost for courses or workshops which, in the opimion of the Chief Operating
Officer, are both job-related and of benefit to the District. Awvailability will be made on a first-come, first-
served basis, with approval of more than one course per semester subject to the availability of funds wathin
the above allowance. Reimbursement will be available to those who are actively employed, who make
application for the benefits, and who have received the prior approval of the Chief Operating Officer.
Employees will be reimbursed 80% of the cost of tuition. Payment will be made on the furnishing of
written evidence of satisfactory completion of the course or workshop.

The District agrees to pay one hundred percent of the tuition for courses or workshops which the employee
is required, in writing, to take by the District. Travel and interim living expenses for such required courses
or workshops will be reimbursed in accordance with existing Board policy levels. Funding for required
courses or workshops will be provided separately from the abeve $2,000 available for tuition
reimbursement

Leave for Conferences and Workshops

Secretaries may be granted paid leave within budget and staffing limitations to attend annual conferences
and workshops. Lodging, travel and conference expenses will be paid by the District consistent with
[istrict policies.

Up to two (2) days of paid professional leave will be granted to up to two (2) employees designated by the
President of the Union for the purpose of attending the American Federation of Teachers Annual
Paraprofessional and School-Related Personnel Conference, at no cost to the District. Employees may be
requested to share the information gained at the conference with other secretaries.

For each fiscal vear, the District agrees to provide the sum of $2,000 to pay for the cost of
registration, lodging, meals and mileage for employees to attend the annual New Hampshire
Association of Educational Office Professionals (NHAEOP). The Union shall defermine the
disbursement of these funds.

Severance Pa

(o
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N«ihhkié School }}zstﬁct, who h@ at Ee&&t ten (EQ} yeam f;e,mzmt;y in the I}z@ma; %iu, B(}i&t{i} shall g}:@ o
that employee or the employee's estate, in the case of death, the prevailing per diem rate of pay based on
the employee's hours of work per day during the school year and based on Step-1-of the {}m;}lgsm 5§ per
diem rate of pay pay grade for each day of the employee's accumulated sick leave then remaining fo 2
maximum of:

132 days for Schedule 1 ernplovees;

113 days for Schedule I employees; and,

55 days for Schedule IIT employees working a regular schedule of 1080 or more hours per fiscal
year;

Out-of Grade Coverage

The parties agree to form a Joint Labor-Management Committee to examine the current practices
for providing coverage for secretarial positions. The committee will examine the current practices
for coverage in each of the schools and for each of the various secretarial positions. The € ammitiee
shall make such recommendations as may be necessary for modifications to the successor contracton
or before May 15, 2010, The-Administration-ngrees-thatit-willuse its best-etforts-to-provide coverage
whewwgkweewwﬁm%mem w&%Wmi«ﬁ@a%ﬁMm& dm&&%m&piiﬁﬂﬁe

seeretaries-for-all positionsFhe—Distriet- ma}wmw%m%ﬂwef{{meﬁWﬁ eleriesl

substitute-list: In-the-event-an-employee-is-assigned-to-n-higher-rated-position-for-two-conseeutive
days-on-the third consecutive-day—the-employvee-would-begin-to-be-paid- the-higherrate-and-be-paid
wt-the higher-rate-for-any-consecutive-days-that-they-perform-the werk-of-the higher-grade. This-new
provisienshould not-beretronetive-butshall-commenee-upon-exeeution-of-the-agreement:

ARTICLE Y
SUPPLEMENTAL BENEFITS

Dental Coverage

Effective-July-1,1995, The Board agrees to provide single person dental coverage for the Schedule I and
11 employees enby commencing on the first day of the month following the completion of the probationary
period. Further, effective July 1, 2009, the Board agrees to provide single person dental coverage lor
Schedule ITT employees w orimxg 1080 or more hours per vear, Fhis-coverage shall-apply-to-Schedule
E-and-Schedule-H-employees-only.  Additional coverage for the two-person or family plans may be
purchased by the employee at his/her own expense.

Lad
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ARTICLE VI
LEAVES OF ABSENCE

6. Sick leave shall be allowed only in the case of necessity and actual sickness or disability of the
employee, employee’s spouse, domestic partner or the employee's children who reside with the
employee, parents, or for the employee to take physical and dental examinations or other sickness
prevention measures, In case of the serious illness or accident of the spouse of the emplovee,
parents or children of the employee, necessitating the employee's absence from work, the
supervisor or designee may grant absence from work with sick pay up to the amount of annual and
accumulated sick leave to which the employee is entitled.

Personal Leave
Each Schedule T employee shall be entitled to four (4) paid days , and each Schedule IT employee shall
be entitled to three (3) paid days, and each Schedule 11l employee working a regular schedule of 1080 or
more hours per fiscal yvear shall be entitled to ene-@) two (2) paid days leave of absence per fiscal year for

the following reasons:

{a) Marriage of children, parents, or immediate family as defined under Article 6.4(a).

{8 Graduation exercise of the employee or the employee's children.

{c) Required appearance in court,

{d) Observance of a nationally recognized religious holiday of the religion practiced by the employee.
{(e) Compelling personal business that cannot be accomplished outside of the school day.

Schedule 1 employees may also use personal days on days when the schools are closed due to
inclement weather,

Each day taken shall be subject to the prior approval of the Ch ief Operating Officer or designee. Except
in emergency situations, at least 48 hours' notice shall be given in requesting a personal day through the
Chief Operat ficer or designee. One-of-the-personal-days-to-whieh Schedule T-and Schedule 11
m&piﬁwmwméﬂh@%mwvmvmm%ﬁmmwmm&m@-th&m&gkﬁ&wg
days-m&wwé&ehwﬁww--emﬁ%éﬁhaﬁri%takm«%ﬂeéﬂ%ﬂk&ﬁmﬁmew@h&%}m««éﬁfg‘w@e—whieix
M&é&-i%mﬁwwwk&wgmM&eﬁﬂ&mmr&mﬁ&ﬁiﬁwiwywwr&m%@d
shall-not-i-taken-be-deducted from siek-leave. Personal leave for Sehedule I employees which ocours
during the period when the normal workday is four hours shall be deducted from personal leave af the rate
of the four hour workday being equal to 7 1/2 hours of personal leave.

Personal leave which is not used in any fiscal year will be added to the employee’s accrued sick leave
halance in accordance with Seetion in accordance with 6:1 (3) of this Article.

Bereavement Leave

a. Employees shall be entitled to up to five (5) days bereavement leave with pay for absence due to
each death of their spouse, domestic partner, child(ren), mother or father and stepseguivalents
and up to three (3) days bereavement leave with pay for absence due to each death of "immediate
family". "Immediate family” shall include: brother, sister, father-in-law, mother-in-law, son-in-
law, daughter-in-law, grandparents and grandchildren and step-equivalents.

NTU “Unit O Secretaries TENTATIVE AGREEMENT 4
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Up to theee five (5) members of the negotiating team will be granted released time as needed without loss
of pay or loss of personal days for the purpose of contract negotiations, mediation and fact finding.

H:6 Hxtended Leaves
Schedule T or Schedule II employees may apply for an unpaid leave of absence for the extended illness of
the employee, or the employee's spouse, domestic partner, children, mother, or father. At the discretion of
the Superintendent such an unpaid leave may be granted for a period up to twelve months, Unless
otherwise provided, employees on unpaid leaves pursuant to this Article 6:6 shall not be eligible to receive
any of the benefits contained in this Agreement including any paid leave days. The employee desiring to
return from such unpaid leave will be assigned to the next available vacancy for which the employee is

qualified.
WORKING CONDITIONS
7:6 Workday and Work Year
2. Schedule 11 employees shall be employed for a 12-month work year. For the time period

beginning five working days prior to the pupil year continuing through five working days after the
pupil year, the normal workday shall be 8 hours per day including a half hour unpaid lunch break.
At the principal's discretion, an employee assigned to an elementary school may be required to
commence the § hour work day ten working days prior to the pupil year. For all other week days,
in the summer, the normal workday shall be 4 hours. Schedule II employees shall be permitted
to work a flex schedule during the summer hours with prior approval being obtained from
the employee’s supervisor. { Tentative Agreement 2/5/09 Based upon Board’s Response ;
During the pupil year, Schedule 1l employees shall work only on teacher workdays. However, in
the event there is a non-teacher, non-pupil day (except for the December, February and
April breaks, weekends, holidays, and snow days) once the pupil year has started, employees
shall have the cholee to either utilize a vacation day(s) or personal leave dav{s) or elect to
work and be paid for four (4) hours on such days, or if there are two such days, to combine
them and work an 8 hour day on one of the days in order to have the other day off unpaid.

A

Reduction in Stafl

The provisions of this article 7:11 shall apply only on occasions when the total number of permanent
positions by sehedule in the bargaining unit is reduced. When there is such o reduction; the following
procedure will be used:

A, In making involuntary staff reductions, the-employee-in-the position-being redueed-shall-be-lnid-off
exeept-as-otherwise provided-in-this-article 7t layoffs shall occur in the following order:
1. Staff attrition;
2z, Probationary emplovees; and
3. The least senior employee in the schedule, according to union date of hire, being

reduced:

{81
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When-that-employee is-not the least senior-emplovee-of these-in-the schedule-and-grade-of-the
reduced-position.—the least-senior-employee-in—that-schedule-and-grade—instead-shall-be
subjeet-to-lavetbprovided:

Mh&mmwye%amme—pm ----- being-reduced-has-a-minimum-of-30-calendar-days-of
_

mmmesﬂe%m&e Jeast-senior-emplovee-inthatschedule-and grades

2 Fhe-least-senior-employee—in-that-schedule-and-grade-has-been-in—herfis—eurrent
mlmmmwmmm -

Qm;rﬁmm mﬁhﬂi&%ﬁm’lee"« !i&i&d}ﬂg%&&%ﬂﬁes% Gk t&'s aim%g}e;zw
skills-and-abilities-related-to-the-position-and-the-employee’s-performance—including
aHtendance:

Otherwise,the-emplovee-in-the-pesition-belngreduced-shaltbe-dnid-olf

Fhe-provisiens- thetwﬂ&ﬁdwhﬁ}%&wmm%m ---------- ~gi-thie-grievanee
procedure-as-contained-in- halknot-be-arbitrable.

Seniority shall be determined first by date of hire to a position in the bargaining unit, second by date of
hire in the District in a non-substitute position, and third by social security number with the lowest last
four digits having least seniority.

Employees designated for layoff shall be given at least thirty (30) calendar days written notice of such
layoff. If such notice is gwen less than thirty calendar days prior o the layoff, the employee shall be
compensated at the employee’s regular rate of pay for any of the employee’s normal work days falling
within the 30 day period but prior to the notice. A copy of the notice shall be sent to the union.

Employees who are laid-off shall receive severance as provided in article 4:11, however, the fen year
sendority requiremerit shall be waived.

'y Recall

Employees who are laid off shall be placed on a recall list. All individuals in the recall pool will be
considered for any vacancies before other employees or external applicants. If there are two or more
individuals in the recall pool who at the time of layoff were in the same or higher schedule nnd grade
as the vacancy and who, in the opinion of the Chiel Operating Officer, are qualified for the available
position, one of the two most senior employees shall be recalled. Qualifications shall include
experience including the currentness of that experience, skills and abilities related to the vacancy, and
the individual’s performance including attendance.

?ﬁeupmvigkm&%ﬁa&meﬁe&%%%m%&gﬁemonir—tﬂ%%&p%ﬂi%h&gyi&v&mm&w

Except as otherwise provided in this article 7:12, an individual who is recalled shall retumn to the
District that severance which represents the difference, if any, between the number of days on which

SEVETance was Ci)ﬁlpit{ﬁ'd and the number of work days the individual was laid-off. The individual may
return said severance in a lump sum, in equal weekly or in some other schedule of repavment approved
by the Chief Operating Officer. In no instance may the weekly payments extend beyond the calendar
vear. Any arrangement for the repayment of severance in weekly payments must be in writing and
signed by the individual. Accrued sick days will be credited to the individual as the repayment is made

based upon the number of days the repaid severance represents.
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An individeal who is offered recall for a position in the same schedule and fails to return said
severance shall be removed from the recall list. An individual who is offered recall in a
different sehedule has the right of refusal and shall remain on the recall list.

An individual who has been laid off continuously for one year from the date of the layoff shall not
be required to repay any severance,

. Unless otherwise provided under this Article 7:12, individuals shall remain on the recall List for two
vears from the date of layoff.

D). Notice of recall shall be sent by certified mail to the individual’s last address which has been placed on
file by the individual in the Personnel Office. A copy of said notice shall be sent to the Union.

An individual who is recalled shall in writing within 10 calendar days of the receipt of the notice or 15
calendar days from the date the notice is mailed, whichever is sooner, give notice of intent to accept the
position. If the individual does not respond within the aforementioned time period, the individual will
be removed from the recall list.

ARTICLE X
UNION PRIVILEGES AND RESPONSIBILITIES

10:10  Union Business

A In the event a member of this bargaining unit is President of the Union, s/he or her/his designee shall
be granted five (5) days of paid leave for the purpose of Union business. 1f the President of the Union
is nof a member of this bargaining unit, the President may designate members of the bargaining wunit
to be authorized for paid union leave of three (3) days for the total unit. Said leave may be utilized in
half-day increments. This leave may be utilized to attended union seminars, meetings, conferences
and/or trainings. The President of the Union shall notify the Chief Operating Officer five (5)days in
advance of the use of the leave,

ARTICLE X1V
DURATION OF AGREEMENT

14:1 The provisions of this Agreement unless otherwise specified shall become effective as of Julyl, 2005
2009 and shall continue and remain in full force and effect to and including June 30, 2009 2011 when it
shall expire unless an extension is agreed to by both parties and expressed in writing prior 1o such dute,
The BOARD and the UNION agree to begin negotiations of a successor agreement concerning wages,
hours, and other terms and conditions of emplovment no later than September 30, 201008,

1
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Wages

05 years 6-10 years 11-15 years 16-20 years
Grandfathered | $17.14 $17.92 $18.74 $19.67
All positions $15.48 $16.27 $17.07 $17.92

0-5 years 6-10 years 11-15 years 16-20 vears
Grandfathered | $17.61 $18.41 $19.26 $20.21
All positions $15.91 $16.72 $17.54 $18.41

> .
0-5years 6-10-years 11-15 years 16-20 vears
Grandfathered | $18.10 $18.92 $19.78 $20.77
All positions $16.34 $17.18 $18.02 $18.92

In witness whereof the parties hereto have caused this Agreement to be signed by their

respective presidents,

BY

NASHUA BOARD OF EDUCATION

Thomas Vaughan, President
Nashua Board of Education

BY

DATE

NASHUA TEACHERS UNION
LOCAL 1044 AFL CIO

Robert Sherman, President

Nashua Teachers Union

WTU “Unit ¢ Secretaries TENTATIVE AGREEMENT
March 17, 2009
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Tentative Agreement

March 17, 2009

UNITC

Secretaries

AGREEMENT
BETWEEN THE
NASHUA BOARD OF EDUCATION
NASHUA TEACHERS UNION
Local 1044, AFT, AFL-CIO
July 1, 2009
Through

June 30, 2011



NASHUA BOARD OF EDUCATION

Thomas Vaughan, President
Robert Hallowell, Clerk
Richard Dowd
Steven G. Haas
Dennis Hogan
Charles Katsohis
John Kelley
Willlam B, Mosher
Sandra Zichm

CONSULTANTS / RESOURCE PEOPLE

Christopher Hottel, Superintendent of Schools
Tairies Mealey; Chief Operating Officer



NASHUA TEACHERS UNION

Robert Sherman, President
Jacqueline Gray, Vice President
Judy Loftus, Secretary
Paul Pollard, Treasurer
Linda-Guidi, At-Large

NEGOTIATING TEAM
Nancy Barnes
Pat Galipean
Jeannette Girouard
Diane Keene
Dana Noble
Carmen Nunez
Paula Reynolds
Robert Sherman

Teresa D. Donovan, Esquire, AFT-NH

™



Article 1
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Article T

4:1
4:3
4:4
4:5
4:6

o =)

o fd ed

00 G0 06 D0 3wl ol nd e
B b B e e e s D B Oy RA e Lad B e e s

i 2T
o]

TABLE OF CONTENTS

RAECOEIAIION 1. e nesesensesosomes s ke 6354059 0587080588886 £3 884 RS 4 635880086843 R 1414122383 002 P st 6
D I OIS e everesesesesesannensessnessssneressseserasssssnssssssanenesanenncrans e 4an o2 Lem ook AR €€ 1A n s S F ey 5t 7
T VATICN PLOCEGUIE 1vivvieiversenesssrasseeossues sersssssnssesosenenpsesanss sosgatesessis ke en S assn 50nssanersihs S hmenEn e nrs b p s 10 7
Basic Wage SCRBAUIE ..o i eeeeeees crrncncnes s ene e ssns s st sa st s s bbb s g es b  ser 10
CBVETEIIINE oot s e or e exesnee s eeme omeraneaer s r s e ee s o288t 8 ert e €Ak €Ak R £ R8s e e 11
ATUIVETSAEY THEIE 1ot iireiis oo asenes corsess e ses e £ ae s es ok kb i1
Method of Pavment of Compensation. ...t e H
FLOBEAYS 1o viorirenssensssserse s aassenesnesess oo saracenaess 435t she 3238300 r AR R R R 0803030262058 530000051003 080 11
N AOALIONIS 121 nemrrasererarerasasanassrnesstrecotehe e ce sk 88850 o8 €385 08 4550 SRS 408 S RS 44K R R i2
FUOTEEVIEY 1vveriesiissesosiicss s s smon coss s s masi s £ van 208085 S0 b0 £ 08453 € k8 £h£r i3
FAUeational BEERETILS Looioviririrereeoieieeieseoressreressa s e emoss s ame s s ess 08 eses b0 o8 3482852 R R e £ e e 13
Leave for Conferences and Workshops. ..o B VDO &
Mileage Allowance ...

Severance PAV ..o

COVEIAEE o ies e e ne s srennen e s s ecinanesnen oans

W OTKEES" COMAPENBATION 1. roeteeeerenises e se oot ir s es s b 0 £ s b6 14
PPEISEOM 11 12vsr s enesenessensissanensssrssssssssmessnsns s eassan Simessmoma nmmm e Ene e EEEe £ O R aRo A0 e £ 5 S £ AT £ 18£8 £ £ 2R R T £ e 14
- SO BT ATITIIEES o vverisesrsreseressescnesesesesimmnronensms s ies red €50 r g0 nin s hen S8 Kor 08 8 o8 pn e s s 15
Health Benefits........ SSORUUOUODUUOTOIPRPORE IS -
T8 TESUTEIIOE 11teivtissiseisssores e eme e e eie et bt n ket f k8§ e 458488148 £ 84S L R 16
Supplemental Injury Benefits. oo ok
Diental COVEIAZE oo .
Sick Leave i et g 17
s R s | U UTTUTETPRPR TSP S 4
Personal Leave ........

Bereavement Leave.

Released Time.........

Hxtended Leave ...

Court Appedranees ...

Military Service.............

e VR SIVICE SIS v oreereen e erie s sasasr e e e asess s s sh b eSS 8 £ a s R 20
Continuation 0F TSUIBICE i e sses s s s cesrrusnres et s e sranennenennse nrrarenes B
Federal and Siate ComPHANCe ..ot oo hs reres et oo erss o 2
ErplovInent SHBIES oo iimiien i srmiamsnnes s snis s insns s s ssass g 1410143 v S s i«
BEMIOTIEY < oecrcreeceires

Personnel Files ...

ISETTITIEEEION e evvvovesses s enesas xesnnncnssss s momsnmesns enssasshos ohes b3 400sparasst s s b e sS4 8R30S E 8 il
Rules, Regulations and POHBIES ..o isasems nsossrssssssss s o ss rensins s oesns st oo s sanson s s oo 21
Worleday and Work Wear ..ot s e s s o 8 b ]
BT ET TREHIIE 1.ovieevevvsiise et css s e s s s saon s s o s b A 55 860 € TR e 2R S et
BV EIOTIS o evevvenesennesnenesenesstaeos syasns rn oo nEm e e e g e s h ke s £330 843 583 £ 8 AR SRS LA 22
REAUETION T FIOUES ©-veoee e+ es v eeseemesesesas s esexsssasessoses s arsesesassemnsseserches oo bt 1 520 m s r s sns
Dispensing of Medication :
Recall .o 2
Tramsfers, Promotions and New Positions z
PUOBIE . .o, iovasereressses corssssersasreresonsrass s bSR3 3488 F R FE A0SR0 SRR 25
T VIS FOr POSTEIONS. ..o vttt e e e e cn e h s e s e e e s 25
Probationand Transfer Regulalions ... s et e 5

¥ =



Article IX
Article X
Article X1
Article X11
Article X1IT
Article X1V
Appendices A-1
o A-d
Appendix B
Appendix B-1
Sidebar

Sidebar

Sidebar

TABLE OF CONTENTS

U010 REPTESEIATIVE 1.ovsiviviici oot s b s e 0880850 26
Union Privileges and ResponsiBilIIes. .o et 26
Resolution of Differences By Pedeeful MaNs ..ot i oo cres o s 28
Conformity to Law ard Saving CIAUSE ..o R .
AHSCRTIENEOIE PLOVIBIONS 11triirevt s s anes s s e cescad et n s e s 28
IHEation O ABTEEIOEIE ..ot are v h oL Er RS 29
TS ATEHOTIZATION 11oervs oo sceres s s s r b a1 fasi e s s b e s 0 SRURRO §
Agency Fee AUHOTIZATION ...t et et e e s s s 32
Ratification / Approval Process and Application of Benefits... ..o iiiininns et e s 3
Emplovees Above Wage

SO OSSO RUTOTSRRE.

Jodrt Labor Managenent Committee (Evaluations). oo IO

a4



AGREEMENT

Unit C AGREEMENT made between the Nashua Board of Education (hereinafter called the "BOARD") and
the Nashua Teachers Union, Local 1044, American Federation of Teachers, AFL-CIO (hereinafier called the

1?1 f
ot

TON"y, dated:

RECOGNITION

The "Board” recognizes the Nashua Teachers Union as the exclusive representative for the purpose of
collective bargaining for "Unit C" concerning wages, hours and other terms of employment of all
employees in Unit C as included herein: secretaries, accountants, bookkeepers, clerks, receptionists,
administrative assistants and procurement personnel, or who qualify for Schedule 1, Schedule I or
Schedule 111, in the Nashaa School District as certified by the New Hampshire Public Employees
Labor Relations Board, EXCLUDING exgcutive secretary to Superintendent,  secretary - to
Superintendent, Schedule | secretaries to the Assistant Superintendents, and secretary to the Chiel
Oiperating Officer,

All employees shall as a condition of continued employment, join the exclusive bargaining agent
organization or pay to the exclusive bargaining agent organization a service fee in an amount
determined by the Union, The Board shall deduct the amount of service fee as certified by the Union.

Upon individually written authorization by each emplovee and approval by the Union President, the
District agrees to deduct from each employee so authorized, the current monthly Union dues or
agency fee, as certified to the District by the Treasurer of the Union, and deliver the same (o the
Union Treasurer. Said deduction is to be-made weekly, however, if any member Has no check coming
or the check is not large enough to satisfy the assignments, then and in that event no collection will be
made from said member tor that week. Deductions will commence no later than the fourth pay peried
following the date the duthorization form is filed with the District.

The form of the authorization is shown as Appendix B or Appendix B-1 to this Agreement. The
District will recognize all voluntary dues deduetion and agency fee authorizations provided before the
execution of this agreement Employees will be able to revoke their authorization only between
September 15t and September 15" of any year,

The Union shall select a single payroll dues or agency fee deduction arrangement for each contract
year to cover all Union members, and shall inform the District payroll office of the arrangements at
least three calendar weeks prior to the implementation date.

The right to dues or agency fee deduction shall be extended to the recognized bargaining agent only.

The Union will hold the District harmless from any disputes between the Union and-its members
relative to the deduction of dues or agency fee. The District shall have no obligation to collect dues or
agency fee beyond the weekly deduction. The Union agrees in return for itself and its members that
they will individually and collectively perform loyal and efficient work and service and use their
influence and best efforts to promote and advance the interest of the taxpayers of the Nashua School
Digtrict.

All members of the bargaining unit will be provided all the wages and benefits provided under this
Agreement, and shall retain all rights guaranteed to them under the provisions of RSA 273-A



ARTICLE 11
DEFINITIONS

v

The term "work place” means a school, or the administration office.
The term “school” means any work location, or functional division maintained by the BOARD where
instruction is offered 1o the children of Nashua.

a2
Pl

The term "Principal” means the responsible hiead of a respective school.
The term "Supervisor” means the person to whom an employee in the administration building is
responsible as shown on the organizational chart of the District.

nd

3 The term "Teachers' Union Representative”, as used in this Agreetment, shall mean any duly
authorized designee of the Federation.

e

Whenever the singular is used in this Agreement, it is to include the plural where the context clearly
so-indicates.

"3
i

The term "employee”, as used in this Agreement, means any member of the Bargaining Unit who has
successfully completed the probationary period. The rights of Bargaining Unit members, who have
not completed the probationary period, are set forth in Article 8:3.

2:6 The probationary period shall be 90 calendar days of active employment as an employee as defined
herein.

27 The term "active employment”, as used in this Agreement, shall mean actual time physically present
on the job together with any authorized paid leave granted pursuant to this Agreement.

2:8 The term "seniority”, as used in this Agreement, shall mean accrued time in active employment as
defined in 2:7. In the event of authorized unpaid leave, suspension, or layoff, the employee shall
retain such seniority as was accrued on the date of the authorized unpaid leave, suspension, or layoff
upon refurn to active employment, but shall commence further accrual only upon such refurn and
shall not accrue seniority during such leave, suspension, or layoff period. In the event of retirement,
resignation, or discharge, the employee shall lose all seniority.

29 Schedule T, Schedule 1T and Schedule 1T eraployees aie defined in Article 710,

2:10  The term "compensatory time", as used in this agreement, shall mean authorized time off which an
ernployes may receive i Hew of overtime pay.

ARTICLE 11T
GRIEVANCE PROCEDURE

Grievance and Arbitration Procedures

31 The purpose of this Article is to establish a procedure for the settlement of grievances which involve
an alleged vielation of a term ot provision of the existing contract.

No grievance shall be considered under the grievance procedure unless it is-presented as provided
below. A grievance must be referred to the next step as provided below or the grievance will be
cotisidered settled on the basis of the last answer given. If a grievance is once settled in any of the
following steps, it shall be considered closed and shall not thereafter be subject to the gricvance
procedure or to arbiiration,

3.9,

3rd-1

All grievances over whicha principal or supervisor has no jurisdiction shall be submitted directly 1o
the Chief Operating Officer within thirty (30) school days after the aggrieved party knows or should
have known of the act or condition on which the grievance is based. Submission at any level within
that thirty school day period shall establish the timeliness of the grievance.

7
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Step
Any emplovee who has a grievance shall, with or without the employee's union representative,
discuss it first with the employee's principal or supervisor in an attempt to resolve the matter at that
level,

Step 2
1f the grievance is not settled within ten (10) school days after presentation at Step 1, the grievant shall,
within ten (10} school days thereafter, set forth the grievance in writing to the principal or supervisor
specifying:

a The specific nature of the grievance and the date it occurred,

b, The provision(s) of this Agreement which is alleged to have been violated;
o, The nature and extent of the Injury, loss or inconvenience;

d. The resulis of previous. discussions;

e, The basis for dissatisfaction with the detisions previously rendered;

f The remedy which is desired.

The. grievance shall be signed by the aggrieved employee and union representative before Being
presented to the principal or supervisor in Step 2.

If the grievance is not received in writing by the principal or supervisor in Step 2 within thirty (30)
school days after the aggrieved party knows or should have known of the act or condition on which
the grievance is based, the grievance will be considered as waived. An alleged waiver will be subject
to arbitration pursuant to the provision of this Article. The principal or supervisor shall act upon the
grievance within five (5) school days after receipt at Step 2 and shall commuiicate the decision in
writing to the UNION.

Step 3

If the issue is not resolved after Step 2, the grievance shall, within five (5) school days after receipt of.
the principal's or supervisor's decision, be submitted to the Chief Operating Officer. The Chief
Operating Officer shall act upon the grievance within a period not to exceed ten (10) schiool davs and
shall communicate the decision inwriting to the UNION.

Step d

If the issue is not resolved after Step 3, the grievance shall, within five (5) school days after receipt of
the decision, be submitted to the Superintendent. The Superintendent shall act upon the grievance
within a period not to exceed ten (10) school days and shall communicate the decision in writing fo the
UNION,

Step 8

The UNION, no later than ten (10} school days after receipt of the Superintendent’s decision, may
appeil the decision to the School Board. The appeal to the BOARD must be made in writing reciting
the mmatter submitted to the Superintendent and the basis for dissatisfaction with the decision rendered
by the Superintendent. The BOARD shall act upon the appeal within a period not to exceed fifteen
(15) school days. The BOARD shall communicate its decision in writing to the LINION.

Failure at any step of this procedure by the Administration to communicate a decision on 4 grievance
within the specified time limits shall permit an appeal of the grievance fo the next step. Failare at any
step of this procedure to appeal a grievance to the next step, within the specified time limits; shall be
deetned to be acceplance of the decision rendered at that step.

It is understood that employees shall, during and notwithstanding the pendency of any grievance,
continue to observe all assignments and applicable rules and regulations of the BOARD until such
grievance and any effect thereof shall have been fully determined.

Agerieved persons may be represented at all stages of the grievance procedure by themselves and by
a representative selected or approved by the Nashua Teachers' Union.

8
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‘When a grievant in Step 1 is not represented by the Nashua Teachers' Union in the processing of a
grievance, the Nashua Teachers' Union shall, at the time of submission of the grievance at Step 2,
have the right to be present and present its position in writing at all meetings, with the grievant, held
concerning the grievance and shall receive a copy of decisions rendered.

If a grievance involving the interpretation-or application of a specific provision of this Agreement has
not been settled after being fully processed through the grievance procedure above, then the UNION
ay submit such grievance to arbitration by giving written notice thereof to the BOARD not later
than two (2) school weeks after the completion of Step 5. The grievance shall be considered as
having been settled in Step 5, unless it is so submitted to arbitration within such thme lhmit,

The choice of the Arbitrator shall be by agreement of the parties. However, if such agreement has not
been reached within one (1) school week after the receipt of such written notice submitling the
grievance to arbitration, the grievance may be referred by the UNION fo the American Arbitration
Association for the selection of an arbitrator -in accordance with the niles then obtaining, of said
Association, applicable to labor arbitrations. Any arbitration hereunder shall be conducted in
accordance with such rules; subject to the provisions of this Agreement.

Each grievance shall be separately processed in any arbitration proceeding under this Article.

There shall be no right to arbitration to obtain, and no arbitrator shall have any power to award or
determine, any change in, modification or alteration of, addition to, or subtraction from. any of the
terms of this Agreement.

The Arbitrator selected will confer with representatives of the BOARD and the UNION. ~The
arbitrator will set forth findings, in writing, and submit them to the BOARD and the UNION.

The decision of the arbitrator, if miade in actordance with the arbitrator's jurisdiction and authority
under this Agreement, will be dccepted as final and binding by both parties.

The BOARD agrees that it will apply; to all substantially similar situations, the decision of an
arbitrator sustaining a grievance. The UNION agrees that it will not bring or continue, and that it will
not represent any employee in any grievance which is substantially similar to a grievance denied by
the decision of ararbitrator.

The arbitrator's fee will be shared equally by both parties to the dispute.

School Board Grievances

The School Board and its representatives (including the Superintendent, bui excluding any other
adrninistrator) shall be entitled to file grievances against the UNION and its representatives involving
the interpretation or application of a specific provision of this Agreement. Said grievance shall be
submitted o writing to the UNION.

If said grievances cannot be resolved between the BOARD and the UNION, the BOARD shall be
entitled to submit them to arbitration. It shall give the UNION written notice thercof not later than
two school weeks following the date when it has been determined that the grievance cannot be settled
or resolved. If said notice is not given within the required time, the grievance will be considered as
waived.

If the grievance is not received by the UNION within thirty school days after the BOARD knows or
should have known of the act or condition on which the grievance is based, the grievance will be
considered as waived, An alleged waiver will be subject to arbitration pursuant fo the provisions of
this Article.
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Released Time

Any employee, who has filed a grievance in accordance with the provisions of this contract, will be
granted released time, as needed, without Joss of pay or loss of personal days for attendance at
required gtievance and/or arbifration hearings. The same privilege shall be granted to one union
representative who attends said hearings with the employee.

Summer Timeliness
In the event that the processing of a grievance under Article Il extends beyond the completion of the
pupil school vear, all time periods referred to in the above process then remaining shall be doubled
and the reference shall be to business days or business weeks during that period between the end of

one pupil school year and the beginning of the pupil school year next following,

ARTICLE IV
WAGE AND OTHEKR BENEFITS

Basic Waee Schedule
Wages will be paid in-accordance with Appendix A,

Employees who were Grade TII during the 2005-2006 school year and thus grand-fathered shall be
placed on the schedule with credited years of experience and advanced a step if eligible.

Effective July 1, 2009, employees shall be paid in accordance with Appendix A-1 and shall be placed
on the schedule with credited years of experience and advanced a step if eligible. Eligible employees
will advance a step al the beginning of their sixth (6™, eleventh (11"), and sixteenth (16" years of
credited experience.

Effective July 1, 2010, emplovees shall be paid in accordance with Appendix A-2 and shall be placed
on the schedule with ¢redited vears of experience and advanced a Sw? if eligible. Eligible emplovees
will advance o step at the beginning of their sixth (6", eleventh (11", and sixteenth (16"} vyears of
credited experience.

Employees who are hired between July P and December 317 shall be eredited with 4 vear of service
the following July 1%, Employees hired between January 17 and June 30" shall not be eligible for
a credited year of service until the July 1% of the following calendar year.

New employees may be granted up to five (5) years of creditable service for the purpose of placement
and advancement on steps, based on prior work or educational experience directly relevant o a
secretarial position. The determination of creditable service will be made administratively upon
hiring. ~An individual who gualifies for five (5) years of creditable service will be hired on Step 1,
and will be placed at the beginning of Step 2 the following July 1 *4f hired before January 1"

In cases of promotion, employees shall receive the hourly rate for their existing steps and the schedule
to which they are promoted or their existing hourly rate whichever is greater.

In cases where an emplovee moves to a lesser schedule, the employee shall receive the employee's
former hourly rate less the differential between the hourly rate for the employee's former schedule,
and step and the hourly rate for the schedule, and step of the employee's new position.

Employees who have qualified for the $.30 hourly salary differential on or before Tuly 1, 2007 shall

be grand-fathered and continue to receive the differential without the requirement of any further staff
development,

10
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Shift Differential

Employees in the positions of Substitute Caller or Adult Education Secretary shall be compensated at
the rate of an additional fifty-cents ($.50) per hour above their regular rate of pay for all hours or any
portion thereof for time worked as part of their regular work schedule that fall between Spm and Sam.

Overtime

Time worked in excess of 7 172 hours in any work day or 37 1/2 hours in any work week shall be paid
at the rate of time and one-half. With the prior approval of their supervisor at the time overtime is
worked, employees may elect to accrue compensatory time off at the rate of fime and one-half in e
of paid overtime. Any use of such approved compensatory time must have the prior approval of the
emplovee's supervisor

Paid holidays, but no other leave, occurring during the work week shall be counted as time worked
for the purpose of determining the straight time hours. An employee may be required 1o work
overtime when so directed by the building principal or supervisor. Employees, who are called back to
work after normal working hours by their supervisors, shall be compensated at time and one-hall rate
for time spentwith a inininum of three hours.

Anniversary Date
For purposes of this Article, July 1 will be the anniversary date for all employees. For purposes af

wage payment, except as otherwise provided, employees will receive a wage increase each Julv L

Method-of Pavment of Compensation
L All employees shall be paid weekly on the basis of the number of hours worked since the last

payiment date:

2 Pay checks shall normally be received at the employee's work location no later than Friday,
unless the employee has opted to pick up the individual check at the Superintendent's Olfice
after 3:00 P.M. on Thursday, all on the weeks the checks are due. All paychecks shall be
placed in envelopes and disiributed.

Holidavs

L Schedule I employees shall be entitled to the following holidays with pay provided the
probationary period has beer conpleted:

July 4 New Years Day

Labor Day Veterans™ Day

Columbus Day Martin Luther King Day

Thanksgiving President’s Day

Day Afier Thanksgiving Memorial Day

Christmas Day

President's Day, formerly known as Washington's Day, shall be observed either on the
nationally designated holiday, or on the Monday of the Winter Vacation week, 0 coincide
with the District's school calendar,

2. Schedule 1 employees shall be entitled to the following holidays, with pay,

provided the probationary period has been completed:

Labor Day New Year's Day
Columbus Day Veterans” Day
Thanksgiving Martin Luther King Day
Dayv After Thanksgiving President’s Day
Christinas Day Memorial Day

11



July 4" is payable at the amount of four (4) hours times the employee's hourly rate.

3. Schedule 111 employees working a regular schedule of 1080 or more hours per fiscal year are
entitled to:

Colpmbus Day
Thanksgiving

Day After Thanksgiving
Christmas Day

New Year's Day
President’s Day
Memorial Day

With pay, provided the probationary period has been completed,
payable at the amount of their regular daily pay.

In order to qualify for pay on an unworked holiday, an employee must work on the last
scheduled work day prior to the day the holiday is observed, and the first scheduled work
day subsequent to the day on which the holiday is observed, unless on authorized paid leave.

4:6 Yacations
Vacation leave for Schedule I and I employees shall be accrued on the basis of the number of months
inactive employvment up to the following amounts.

Aceruals shall conunence with date of hire.

1. Schedule T and Schedule II employees shall accrue vacation leave according to the
following, commencing with the date of employment, but shall not be entitled to
vacation leave pay until they have satisfactorily completed the probationary period
and provided they are in the active employment of the District. Vacation benelits
shall not be paid retroactively,

Effective July 1, 2006

Up to five (5) full vears seniority 10 days
Lipon completion of five (51 full years sénfority Bdavs
Upon completion of nine (9] [ull veais seniofity 20davs
Uposn completion of fifteen (15) full years seniority 21 davs
Upon completion-of sixteen (16} full vears seniority 22-davs
Upon conipletion of seventeen (17) full years semority ZHdavs
Upon completion of eighteen (18) full years seniority 24-davs
Upon completion of nineteen (19) full years seniority 25 davs

On August 31 of each year, any unused accrued annual leave days as of June 30"
{which is the end of the contract year) in excess of the number of annual leave days
to which the emplovee is entitled, shall be forfeited.

[

No employee shall be allowed more than fifieen (15) days vacation in succession. at
any time, unless this requirement is waived by the principal -oF - sipervising
administrator.  Employees with the greatest seniority shall “have preference in
selecting the times during which they wish to take their vacation.  The principal or
supervising administrator shall be notified, in writing, of such selection request by
April 1 of each year. All vacations normally will be {aken between the st full

12
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week in July and the third full week in August, inclusive, unless this requirement is
waived by the prineipal or supervising administrator. At the principal's discretion,
an employee may be restricted from taking vacation leave during the ten working
days preceding the pupil school year. The Superintendent or designee may alter the
abeve vacation selection or schedule as District needs dictate.

3 No vacation leave or payments will be allowed, if an employee is discharged for
just cause. In such event, there shall be no proration of accrued vacation payments,

4, The District reserves the right to limit the number of employees to be on vacation
during any one period. All vacation days shall be scheduled with the approval of
the Superintendent or désigriee.

s, Any emplovee who resigns, is laid off, retires, or dies, shall be entitled to accrued
vagation pay, in accordance with the eligibility requirements contained in this
Agreement, prorated to the date the employment ceases. Any accrued vacation pay
to which an employee may be entitled, on the date of the employee's death, will be
paid to the employee's estate.

6, Schedile I employees will be paid on the basis of 6 1/2 hours times the employee’s
hourly rate for each day of annual leave used.

7. An employee who desires vacation pay, before going on vacation, must notify the
Payroll Office, in writing, at least five (5) workdays in advance of the employee's
last working day prior to the vacation.
Longevity
I, Effective July 1, 2006 , longevity will be paid in January to all Schedule 1, Schedule 11 and
Schedule 111 employees in the active employment of the District on the previous December
31 based on the following:
Schedule ] Sehedule 11 Schedule 1
Adfter ten (10) vears seniority $750 5645 5375
After fifteen (15) years senlority  ~ $1250 $1075 5625
After twenty (20) years sentority  $1750 $1505 5875
2 Seniority will be computed as of the employee's anniversary date occurring on or prior to

December 31 in any calendar vear. = In the event an employee leaves the employ of the
District after the employee's anniversary date but before the January payment date, the
employee will receive any longevity payment to which the employee is entitled with the final
salary payment

Edueational Bepelits

For each fiscal vear, the District agrees to provide the sum of $4.000 for the purpose of
feiiBursenient of tuition cost for courses or workshops which, inthe opinion of the Chief Operating
Officer; are both job-related and of benefit to the District. -Availability will be made on a first-come,
first-served basis, with approval of more than one course per semester subject to the availability of
funds within the above allowance. Reimbursement will be available fo those who are actively
employed, who make application for the benefits, and who have reccived the prior approval of the
Chief Operating Officer. Employees will be reimbursed 80% of the cost of tuition. Payment will be
made on the furnishing of written evidence of satisfactory completion of the course or workshop.

13
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The District agrees to pay one hundred percent of the tuition for courses or workshops which the
employee is required, in writing, to take by the District. Travel and interim living expenses for such
required courses or workshops will be reimbursed in accordance with existing Board policy levels.
Funding for required courses or workshops will be provided separately from the above $2.000
available for tuition reimbursement.

Secretaries may be granted paid leave within budget and staffing hmitations to attend annual
conferences and workshops. Lodging, travel and conference expenses will be paid by the District
consistent with District policies.

Up to two {2) days of paid professional leave will be granted to up to two (2) emplovees designated
by the President of the Union for the purpose of attending the American Federation of Teachers
Annual Paraprofessional and School-Related Personnel Conference, at no cost to the District.
Employees may be requested to share the information gained at the conference with other secretaries.

For each fiscal year, the District agrees to provide the sum of $2,000 to pay for the cost of
registration, lodging, meals and mileage for employees to attend the annual New Hampshire
Association of Eduecational Office Professionals (NHAEOP),

Mileaee Allowance

The District agrees that employees using private automobiles, at the request of the District on District
bustness, shall be reimbursed at the prevailing IRS rate.

Severance Pay

Upon the resignation, retirement or death of an employee in the employ of the Nashua School
District. who has at least ten (10) vears seniority in the District, the BOARD shall pay to that
employee or the employee's estate, in the case of death, the prevailing per diem rate of pay based on
the emplovee’s hours of work per day during the school year and based on the employee’s per diem
rate of pay for each day of the employee’s accumulated sick leave then remaining toa maximum ol

132 days for Schedule Temployees;
113 days for Scheduale 1 employees; and,
55 days for Schedule Il employees working a regular schedule of 1080 or more hours per

fiscal vear:

412 Coverave

The parties agree to form a Joint Labor-Management Committee o examine the current practices for
providing coverage for secretarial positions. The commitiee will examine the current practices for
coverage in each of the schools and for each of the various secrefarial positions. The Committee shall
wiake such recommendations as may be necessary for modifications to the successor confract on ot
before May 15,2010

ARTICEE Y
SUPPLEMENTAL BENEFITS

Worker's Comipensation
All emplovees shall continue to be covered by the provisions of the New Hampshire Worker's
Compensation Act.

Pengion
The parties agree that all provisions of the New Hampshire Retirement Systenm shall-be -made
available to Schedule T and Schedule 11 employees. Participation in the New Hampshire Retirement

System is mandatory upon the first day of employment.

14
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Tax-Sheltered Annuities

The District agrees to allow all employees to take advantage of the Federal Law concerning tax-
sheltered annuities.
ARTICLE IV
SUPPLEMENTAL BENEFITS

Effective July 1,.2007, The City shall provide, upon the request of an eligible Schedule I and II
employee, and a Schedule 111 employee working a regular schedule of 1080 or more hours in a fiscal
year, - subject to the provisions of this article, the amount of the premium specified below for an
individual, two person, or family plan, of one of the following, if available, or a comparable plan if the
following plan(s) are notavailable:

(a) Point-of-Service-Plan with benefits comparable to those currently provided;

{b) HMO Plan; or

{¢) The city may make additional plans available fo members with benefit
levels and premium cost sharing determined by the city in its sole discretion.

Provided that any employee who is enrolled in an indemnity plan with the city on the effective date
of this agreement shall be allowed to continue that indemmity plan. However, no other employees
shall be allowed to select the indernnity plan.

The option of the health care plan is at the sole discretion of the City. It is agreed by all parties
concerned that the city reserves and shall have the right to change insurance carriers provided the
benefits to participants are comparable and the city elects the least expensive plan available (o
provide such benefits.

Should the City determine that it is in the best interests of the City to offer a “comparable” plan to
either option “a” or *b”, it shall provide at least one hundred twenty (120) days prior written tiotice
to the Union and documentation of the cost to members and the benefits that will be provided under
the comparable plan. Should the Union determine that the proposed plan is not comparable, the
grievance shall not be subject to the grievance procedure and shall be submitted duectly for
arbitration no later that thirty (30) days afier the Union is notified of the proposed change fo the
comparable plan. The grievance shall be heard in an expedited manner. The decision of the arbitrator
shall be binding on both parties.

Comparable Plan Definition: ~ For the purposes of this Article, a comparable: plan means no
additional out-of-pocket increases to employees and no reduction in current benefits and at least
95% of the current physicians, including specialists and hospitals.

For the duration of this Agreement, either party fo the Agreenent may request that a joint
fabor/management committee be convened to consider the performance of the aforementioned plans

and any changes thereto.

Effective July 1, 2007, or the dite on which Sehool Districtunaliiliated ooplovees
make health care concessions, whichever is later: For eligible members, the City shall
contribute 80% of the premium for option (a) and 90% of the premium for option (b1 "The Ciry shall
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contribute toward the premium of the city indemnity plan the same dollar amount it contributes toward
the: premium-of option (2

Allplans offered by the City shall bave the following co-paynenis:

(a) Medical Visits - $10.00

(b} Emergency Room Hospital Visits each year of the contract:~ (Co-Pay waived if admitted)
$50.00 for the first 3 visits per subscriber;

ST00.00 for the next-3 visits per subscriber;

$50.00 for each subscriber vigit thereatter,

Any eligible member of the bargaining unit requesting initial membership in a plan may enter during a
specified enrollment period. Any eligible member desiring {o select a different plan may make such 2
change only during the annual enrollment period.  Eligible members moving into or out of a HMO or
Point-of-Service Plan service arca may change plans within 4 specified period afler such move to the
extent permitted by the plans.

Regular part time employees working 2 minimum of 20 hows per week are covered by the
provisions of this article on a pro rata basis. The proration is based o the ratio the employee's regular
weekly work hours are to 40 hours. The proration applies to the City’s premium = contribution.

For the duration of this agreement, the parties agree fto participate in a joint  labor/
managementcommitiee with other city and school district bargaining unils 1o develop proposals 1o
modify the health insurance programs offered by the city in order to control the costs of those programs
for the benefit of the city and its employees,

Life Insurance

On the first day of the month next following the expiration of thirty days after the signing of this
Agreement, the District shall provide full payment of the cost of a 510,000 Term Life Insurance
policy for Schedule I and Schedule 1I employees, and $8,000 Term Life Insurance policy for
Schedule 111 employees. Schedule | and Schedule Il employees may purchase at their own expense
additional optional life insurance if approved by the insurance carrier in an amount allowed by the
insurance carrier, Employees shall become eligible for the term life insurance benefit on the first of
the month following the conclusion of the first 30 days of active employment of the employee's
probationary period.

ARTICLE V
SUPPLEMENTAL BENEFITS

Supplemental Injury Benefits
a. An employee absent from work as the result of 4 work related injury or illness ovcurning

during employment with the District, and who receives workers' compensation benefits, shall
be paid by the District 100% of the difference between the employee's average daily wage as
determined for the purpose of workers' compensation benefits, and the amount of daily
workers' compensation benefits received by the employee, for cach day the employee is
scheduled to work.

b It is intended that no emplovee shall receive for each day of absence more than the amount

of daily pay as determined for the purpose of workers' compénsation benefits. Any excess
arfiotints received shall be forthwith returned to the District
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c. Absences under this provision shall be charged fo the employee's accumulated sick leave on
the basis of one-half day sick leave deducted for each day of absernce,

d. The provisions of this section shall not prevent an employee from electing to waive the
supplemental benefit from the District in which instance no sick leave days shall be deducted
from the employee's accurnulated sick leave,

€. This supplemental benefit shall cease upon the exhaustion of the employee's sick Teave
entitlements.
f. An employee absent from work due to a work-related injury or illness may be terminated by

the District after the exhaustion of workers' compensation benefits-or one year whichever is
sooner, Upon medical certification that the employee is fully able to perform the employee's
former job responsibilities, an employee terminated under this section 5:6-f because of an
absence of one vear shall be rehired for the next available similar position as that held by the
employee at the time of termination provided the employee is qualified for the position.

The Board agrees to provide single person dental coverage for Schedule 1 and I employees
commencing on the first dav of the month following the completion of the probationary period.
Further, effective July 1, 2009, the Board agrees to provide single person dental coverage for
Schedule I1II employees working 1080 or more hours per year. Additional coverage for the two-
person or family plans may be purchased by the employee at his/her own expense.

ARTICLE VI
LEAVES OF ABSENCE
L. Each Schedule | employee shall be entitled during each fiscal year to annual sick leave of IS
days without loss of pay. Sick leave may be taken without loss of pay after successful
completion of the probationary period. Unused sick leave shall accumulate annually to a
maximum of 165 days which shall not include the sick leave due in a current fiscal year.

P

Schedule 1 employee shall be entitled during each fiscal year to annual sick leave 0L 13 days
without loss of pay. Sick leave may be taken without loss of pay after successful completion
of the probationary period. Unused sick leave shall accumulate apmually to a maximum of
142 days which shall not include the sick leave due in a curreni fiscal year. Absences which
oceur during the period when the normal workday is four hours shall be deducted from
acerued sick leave at the rate of the four hour workday being equal to 7 1/2 hours of sick
leave.

S Schedule I employees working a regular schedule of 1080 or more hours per fiscal year
shall be entitled to annual sick leave of six (6) davs. Sick leave may be taken without loss
of pay after successful completion of the probationary period.  Unused sick leave shall
accumulate annually to a maximum of 68 days which shall not include the sick leave due in
@ current fiscal vear,

4, No sick leave payments shall be applied retroactively for unpaid leave taken during the
probationary period.

The District agrees that each emplovee entitled to annual sick leave shall be notified at the
beginning of each fiscal year of the employee's accumulation to date,

L

& Sick leave shall be allowed only in the case of necessity and actual sickness or disability of
the employee, employee’s spouse, domestic partner or the employee's children who reside
with the employee, parents, or for the employee to take physical and dental examinations or
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other sickness prevention measures. In case of the serious illness or accident of the spouse
of the employee, parents or children of the employee, necessitating the employee's absence
from work, the supervisor or designee may grant absence from work with sick pay up to the
amount of annual and accumulated sick leave to which the employee is entitled.

Sick Leave Bank

A Sick Leave Bank shall be maintained in accordance with this article for participating members
whe have exhausted therr individual acerued sick leave as a result of serious extended illness,
incapacitating accidents, or maternity leave.

Contributions must be made within 30 calendar days from the date the person begins
employment or within 30 calendar days of a call for replenishment of the bank. The initial
coniribution of participating members shall be two (2) days, with subsequent contributions of one
(17 day for each call for replenishment. In addition to the initial contribution, participating
members shall contribute a one time additional day at the beginning of the second school vear
following the implementation of the bank. = All contributions shall be voluntary. Each day
contributed shall be defined as fhe average number of hours worked per day over the cowrse ol a
fiscal year:

A call for replenishment shall be made at any point in time the balance of days in the sick leave
account falls below one and one half days times the number of bargaining unit members in the
bank.

The operation of the Bank and withdrawals from it shall be governed by a Commitiee of two (1)
members selected by the Union and one administrator selected by the Superintendent. The
Commitiee shall establish such rules and operating procedures 4s may be necessary 1o administer
the Bank. In considering requests for withdrawal from the Bank the Commiftee may require
substantiating medical documents, and in all cases the decision(s) rendered by the Committee
shall be Tinal and binding.

A member may withdraw sick-days from the Bank only after:

a} exhausting his or her Individual accried sick Jeave;
b). receiving the approval of the Comniittee.

However, withdrawals shall be retroactive back to the first working day following the exhaustion
of acerued sick leave benefits,

Sick leave withdrawals shall be computed as one day charged for one day used.

Personal Leave

ach Schedule T employee shall be entitled to four (4) paid days , each Schedule I employee shall be
entitled to three (3) paid days, and each Schedule III employee working a regular schedule of 1080 or
more hours per fiscal vear shall be entitled to two (2) paid days leave of absence per iiscal vear for
the following reasons:

{(a)
(b}
(<)
d

(e)

Masriage of children, parents, or immediate family as defined under Article 6.4(a),
Graduation exercise of the employvee or the employee’s children.

Required appearance incourt.

Observance of a nationally recognized religious holiday of the religion practiced by the
ermnployes.

Compelling personal business that cannot be accomplished outside of the school day.

18
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Schedule I employees may also use personal days on days when the schools are closed due to
inclefment weather.

Each day taken shall be subject to the prior approval of the Chief Operating Officer or designee.
Except in emergency situations, at least 48 hours' notice shall be given in requesting a personal day
through the Chief Operating Officer or designee.  Personal leave for Schedule Il employees which
oceurs during the period when the normal workday is four hours shall be deducted from personal
leave at the rate of the four hour workday being equal to 7 172 hours of personal leave.

Personal leave which is not-used in any fiscal year will be added to the employee’s accrued sick leave
Balance in accordance with Section in accordance with 6:1 (3) of this Article.

a Employees shall be entitled to up to five (5) days bereavement leave with pay for absence
due to each death of their spouse, domestic partuer, child(ren}, mother or father and step-
equivalents and up to three (3) days bereavement leave with pay for abserice due to cach
death of "immediate . family", “Immediate family” shall include: brother, sister, Gilier-in-
law, mother-in-law, son-in-law, daughter-in-law, grandparents and grandchildren and step-
equivalents,

b. Up to three (3) days in any fiscal year may be granted for a death of a close relative of an
employee for which there shall be no deduction in pay. "Close relative” shall include: aunt,
uncle, niece, nephew, in-laws not included under (a) and close friends provided the close
friend lives in the employee's home:

Bereavement leave rmhust be taken contighous to: the death and/or at the time of the

funeral/memorial service.

d: Bereavement leave for Schedule 1 emplovees which occurs during the period when the
nornial workday is four Hours shall be equal to one day.

Released Time

Up to five (5) members of the negotiating team will be granted released time as needed without loss
of pay or loss of personal days for the purpose of contract negotiations, mediation and fact finding.

Schiedule T or Schedule I1 employees may apply for an unpaid leave of absence for the extended
illness of the employee, or the employee's spouse, domestic partner, children, mother, or father. At
the discretion of the Superintendent such an unpaid leave miay be granted for a period up (o twelve
months. Unless otherwise provided, employees on unpaid leaves pursuant to this Article 6:6 shall not
be eligible to receive any of the benefits contained in this Agreement including any paid leave days.
The employee desiring to return from such unpaid leave will be assigned fo the next available
vacancy for which the employee is qualified.

Court Abpearances

An employee who is subpoenaed as a witness in a civil or criminal case, or who is called for service
on a jury, will be granted the difference between the fee received for such service, excluding court
reimbursement for mileage, meals, and lodging, and the amount of earnings lost by reason of such
service.  Satisfactory evidence of the fee received exclusive of mileage, meals, and lodging
reimbursement, must be submitted to the Payroll Office for the differential to be granted. Time puid
wnder this Article 6:7 shall not be counted as time worked for the purpose of computing overtime.
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Military Service
Each employee shall be granted a leave of absence for military service, without pay, for the duration
of compulsory service. An employee granted such a leave shall, upon return, receive active service

credit and appropriate annual salary, including increases granted during the period of military service.

Selective Service Tesis

Each employee shall be granted regular salary, without loss of pay, when required to be in attendarnice
for a usual and customary selective service examination, physical examination, or other tests required
iy the United States Governmment.

Continuation of Insurance

Upon agreement by the respective insurance carriers, any employee who is on authorized unpaid
leave may be permitted to continue the health and life insurance benefits provided by this agreement
at the employee's sole expense, on condition that the employee remits the full monthly insurance
premium by check payable to the City of Nashua, to the District Personnel Office no later than the
15th day of the month preceding the month the premium is due. In the event the employee fails fo
remit the premiums due, the benefits provided by this section 6:10 shall terminate immediately
without further notice to the emplovee and the employee may not be re-enrolled in the group
insurance plan for which the premiums were being paid until the employee returns to active
employment.

Pederal and State Compliance

The District will comply with the provisions of federal and state statutes, as amended from fime fo
time, relating to family and medical leave. Any such provisions shall be deemed o oporate
concurrently with any paid or unpaid leave granted pursuant to this Agreement. The District will
comply with any rights or benefits contained within such federal or stale statutes which provide for
any rights or benefits which exceed those contained in this Agreement only to the extent required by
statite.

ARTICLEVH
WORKING CONDITIONS
Employment Status

No member of the Bargaining Unit shall be dismissed or disciplined except for just cause.

Seniority

The District shall prepare a seniority list which indicates the dates of employment of all members of
the Bargaining Unit. The Union will be supplied with an updated copy of this list on or before
November 1, and upon request

Personnel Files

L Each employee shall be entitled to knowledge of and access to supervisory records and
reports of competence, personal character and efficiency maintained in the enmiployees
personnel file with reference to evaluation of the employee's performance in the school
district.

Fud

Upon request, the Administration shall provide to each employee copies of the records and
reparts deseribed abave.
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In the event that the Board of Education removes from the employee's file materials which it
deems to be confidential, a dated notation will be placed in the file stating which materials
have been removed.

Upon 24 hours’ notice each employee shall have the right to review and reproduce material
in the employee's persannel file,

The employee shall have the right to answer any material filed and the answer shall be
attached to the file copy. The answer shall be reviewed by the person occupying the position
of authority next above the person who filed the material.

Reproductions of such material may be made by hand, or copying machine if available.

a. Any item contained in an employee's file to which an employee has not been given
access shall not be utilized in any legal proceeding against the employee.

b An employee shall be given upon request a receipt for all transcripts, medical forms
and-all other material submutted to the Administration, or the Nashua Board of
Education.

Discnmination

There shall be o diserimination against any employee because of the employee's Union activilies or
because of the employee's membership in the UNION, or because of the filing of any grievance under
this Agreement.

I

ions and Policies

There shall be a complete copy of the Rules, Regulations and Policies of the Board of
Education made available for access at each District building with new items added as they
are promulgated by the BOARD.

It is agreed that all Building Representatives have a complete copy of the Rules, Regulations
and Policies of the Board of Education, and the Administration will provide thent with all
few dtems as they are added.

Workday and Work Year

L

3

Schedule T employees shall be employed for a [2-month work year. The normal workday
shall be § hours per day including a halt hour unpaid lunch break.

Schedule 11 employees shall be employed for a 12-month work year. FPor the time period
beginning five working days prior to the pupil year continuing through five working days
after the pupil year, the normal workday shall be 8 hours per day including a half hour
unpaid lunch break. At the principal's discretion, an employee assigned to an elementary
school may be required to commence the 8 hour work day ten working days prior fo the
pupil year, For all other week days, in the summer, the normal workday shall be 4 hours,
Schedule 11 employees shall be permitted to work a flex schedule during the summer hours
with prior approval being obtained from the employee’s supervisor. During the pupil year,
Schedule 11 emplovees shall work only on teacher work days. However, in the event theie is
4 non-teacher, non-pupil day (except for the December, February and April breaks,
weekends and holidays) once the pupil vear has started, employees shall have the choice to
either utilize a vacation day(s) or personal leave day(s) or elect to work and be paid four (4)
hours on such days; or, if there are two such days, to combine them and work an eight (&)
hour day on one of those days in order to have the other day off as an unpaid day.
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Y Schedule 111 employees shall be employed for the pupil year and pupil day and up to five (5)
days before the start of the pupil vear and five {5) days after the start of the pupil year. This
is the normal work schedule, but it may be altered based on the legitimate needs of the
schiool district. The normal workday shall be not more than 6.5 hours per day including 2
half=hour uopaid lunch break.

4, The principal or supervisor shall establish a normal work schedule for each employee.

5. A 30-day notice shall be given Schedule I and Schedule Il employees before a change is
made i the established normal work schedule.

6. A two-week notice shall be given to part-time employees before a change is made in the
established normal work schedule.

7 A member of this Bargaining Unit C must give a minimum of two weeks' notice, if intending
to terminate employment with the Nashua School District.
5. When there is a cancelled school day, Schedule Il employees shall receive four (4) hours

pay.
Tuberculin Testiig

Consistent with the current advisory of the State of New Hampshire, Department of Health and
Welfare. Division of Public Health Services, employees who have met the requirerment of the Board's
pre-employment or prior post-employment tuberculosis screening will not be required fo have furthet
scteening while in the continuous employ of the District.  All employees shall comply with future
advisories on tuberculosis screening issued by the Division of Public Health Services. The Board of
Education will provide through its own agents at no expense to the employee any screening services
which may be required by the State for employees after their employment with the District, but will
1t provide those services to prospective employees.

Bvaluations
Al All observations by a supervisor of the work performance shall be made openly.
B. When a supervisor observes an employee it will be assumed the employee is being observed

for purposes which may include evaluation.

. When a supervisor makes and signs a written evaluation of an employee it will be shown to
the employee who will acknowledge receipt thereof in writing. This shall not necessarily be
interpreted to indicate the employee's assent. If the employee disagrees with all or any part
of the evaluation the employee may file written comments in the employee's personnel file.

i All evaluations will be in accordance with the evaluation forms and procedures adopted by
the
Board of Education or the Superintendent prior fo the start of 2 fiscal year,

4. An employee may appeal his/her annual evaluation first fo the Chief Operating Officer and
then. if not resolved. to the Superintendent of Schools. The evalnation wsell will not be
subject to the grievance procedure.

Reduction in Hours

The following applies in the event of an involuntary reduction in hours for Schedule T or Schedule U
employees, or Schedule I employees working a regular work schedule of 1080 or more hours per
fiscal vear:
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Commencing on the date of signing of this Agreement, an employee as described above so affected
will retain the following benefits as provided under this Agreement, as applicable, through the last
day of this Agreement or one vear from the date of the reduction in hours, whichever is lafer.
‘Thereafier, the benefits shall be as provided by this Agreement for the reduced schedule.

Sick Leave Sick Leave Accumulation
Personal Leave Holidays

Yacations Extended Leave

Healthi Insurance Life Insurance

Dental Insurance Longevity

Severance Sick Leave Bank

An émplovee as described above initially so affected will retain only the following benelits, as
applicable, and only to the extent and for the time periods indicated. All other benefits will be as
provided by this Agreement for the reduced schedule.

A Health, Life and Dental Benelits:
Retained for one additional month for each year of service with a minimum of three months
of coverage and a maximum of twelve months of coverage.

B.Sick Leave:

Accumulated sick leave at the time of the reduction id hours retained. Additional annual
sick leave will be credited in the amount applicable to the reduced schedule; however, no
additional annual sick leave will be credited if the employee's accumulated sick leave
exeeeds the maximum accumulation allowed for the redueed schedule.

. Vacation:

For Schedule 1 reduced to Schedule 11 — Accrued vacation leave retained. Additional
accruals at the applicable rate for the reduced schedule.

For Schedule 1 or Schedule 11 to Schedule T — Accrued vacation leave paid in lump sum.

Secretaries shall not be required to dispense medication to students.

Reducton in Staft

‘The provisions of this article 7:11 shall apply only on occasions when the total number of permanent
positions by schedule in the bargaining unit is reduced. When there is such a reduction, the following
procedure will be used:

A, In making involuntary staff reductions, layofts shall occur in the following order:
Staff attrition;

Probationary emplovees; and
The least senior employee in the schedule being reduced;

e

B. Seniority shall be determined first by date of hire to a position in the bargaining unit, second by
date of hire in the District in a non-substitute position, and third by social security number with
the lowest last four digits having least seniority.

b2
L



3

it
=

Al

Employees designated for layoff shall be given at least thirty (30) calendar days written notice of
such layoff. If such notice is given less than thirty calendar days prior to the layoff, the employee
shall be compensated at the employvee’s regular rate of pay for any of the employee’s normal
work days falling within the 30 day period but prior to the notice. A copy of the notice shall be
sent to the union.

Eniployees who are laid-off shall receive severance as provided in arficle 4:11, however, the ten
year seniority requirenient shall be waived.

Recall

Emplovees who are laid off shall be placed on a recall list. All individuals in the recall pool will
be considered for any vacancies before other employees or external applicants. If there are two
or more individuals in the recall pool who at the time of layoff were in the same or higher
schedule as the vacancy and who, in the opinion of the Chief Operating Officer, are qualified for
the available position, one of the two most senior employees shall be recalled. Qualifications
shall include experience including the currentness of that experience, skills and abilities related to
the vacancy, and the individual’s performance including atfendance,

Except as otherwise provided in this article 7:12, an individual who is recalled shall returm to the
District that severance which represents the difference, if any, between the number of days on
which severance was computed and the number of work days the individual was laid-off. The
individual may return said severance in a lump sum, in equal weekly or in some other schedule of
repayment approved by the Chief Operating Officer. In no instance may the weekly payments
extend beyond the calendar vear. Any arrangement for the repayment of severance in weekly
payments must be in writing and signed by the individual. Accrued sick days will be credited to
the individual as the repayment is made based upon the number of days the repaid severance
represents.

Anindividual who is offered recall for 4 position in the same schedule and fails w retorm
said severance shall be témoved from the recall list. An individual who is offered recall ina
different schedule has the right of refusal and shall rerain on the recall list

An individual who has been laid off continuously for one year from the date of the lavoll
shall not be required to repay any severance.

Unless otherwise provided under this Article 7:12, individuals shall remain on the recall List for
two vears from the date of layoff

Notice of recall shall be sent by certified mail fo the individual’s last address which has been
placed on file by the individual in the Personnel Office. A copy of said notice shall be sent to the
Usnion;

An individual who is recalled shall in writing within 10 calendar days of the receipt of the notice
ar'15 calendar days from the date ihe potice is mailed, whichever is sooner, give notice of wtent to
accept the position. If the individual does not respond within the aforementioned time period, the
fndividual will be removed from the recall list.
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ARTICLE VIl
TRANSFERS, VACANCIES AND PROMOTIONS

I Emplovees who desire a change in duty or building assignment may file a written statement of
such desire at any time with the Chief Operating Officer. Such request may be renewed in writing
each school year if it is not granted on initial application.

2. Notice of transfer or of non-transfer will be given to the employee as soon as practicable and under
normal circumstances not later than June 30,

3. An employee who has been transferred and objects to the transfer may request a meeling of the
employee, Chief Operating Officer or designee and a Union representative. The Chief Operating
Officer or designee will meet with the employee and/or Union representative to discuss the transfer.

4. In making transfers and promotions, and filling new positions, a candidate’s area of competence,
quality of performance within and outside the system, the needs of the system, seniority and a
candidate’s wishes will be considered.

Posting

All positions shall be posted for ten (10) weekdays prior to the position being filled. All notices shall
be posted on the bulletin board in every school and the Central Office. The notice shall be sent fo the
UNION when posted.  All posting notices referred to herein shall delineate the duties, tate of

compensation, application process, and in the case of promotions, the qualifications for the position.

Interviews for Positions

All Bargaining Unit candidates for transfer and/or promotion who apply for a posted position, and
meet the minimum qualifications for the position, will be interviewed.

Probation and Transfer Repulat

1. A member of the bargaining unit who has successfully completed the initial probationary period
and who is transferred or promoted to a different position of employment within or outside the
bargaining unit shall be obliged to serve an additional probationary period, if any, associated with the
new position, provided, however, that the employee shall be entitled to any benefits associated with
the position immediately upon assuming the position.

2. A member of the bargaining unit who has successfully completed the initial probationary period
and who is transferred or promoted to a different position of employment within or outside the
bargaining unit shall retain all accumulations of leave accrued while a member of the bargaining unit,
provided that such accruals shall not exceed the maximum amount of accruals that are allowed 1o a
person holding the position to which the employee is transferred or promoted. In the event there 1s an
excess offaccruals. the amount of “acerials allowed o be refained shall be the same a8 {he maximum
amount of accruals allowed to a person holding the position to which the employee is transferred or
promoted. In the event the amount of accruals is less than the amount allowed to a person holding the
position to which the employee is transferred or promoted, the employee may continue to accrue such
benefits as are allowed to a person holding that position up to the maximum amount allowed for that
position.

3. In the event a present member of the bargaining unit is transferred or promoted to a position within
the bargaining unit, the District, at its sole discretion, may within 75 calender days from the effective
date of the transfer or promotion, transfer the employee to the employee’s former position or o
another position which has the same schedule and pay rate as the position from which the enployvees

)
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was first transferred or promoted. The 75 calendar day period may be extended as provided m 8.4.1.
Transfers under this paragraph 8:3.3 843 shall dot be grievable.

. Probation

a. All newly hired personnel, and all employees assuming a new position, shall be obliged to
serve a probationary period:

b,  The District may terminate a newly hired person from employment within the
probationary period. Terminations under this Paragraph 8.4.4 (b) shall not be grievable,

5. A probationary employee who is transferred or promoted to a different position within or outside the

bargaining unit, prior to completing the initial probationary period, shall complete the entire
probationary period, if any, associated with the position to which the employee is transferred or
promoted, and shall be entitled to benefits, if eligible, not withstanding the fact that active
employment may have been served in more than one position.

ARTICLE IX
UNION REPRESENTATIVES

Official List of Nashua Teachers Union Representatives
The UNIOM shall furnish -the BOARD with a list of lts officers and authorized building

representatives, and shall as soon as possible notify the BOARD in writing of any changes, No Union
representative shall be recognized by the BOARD except those designated in writing by the UNION.

ARTICILE X
UNION PRIVILEGES AND RESPONSIBILITIES
LFair Practices
As exclusive representative, the UNION shall not preclude from membership any person in the unit
described in ARTICLE I The Union will represent equally all persons described in ARTICLE 1

without regard to membership in, participation, or activities in the UNION.

Recognition of Local Organization Representative

The Principal or Chief Operating Officer shall recognize the UNION building representative as the
official representative of the local organization.

Distribution of Materials

Officers or officials of recognized employee organizations shall have the right to distribute
organizational materials provided such materials are in good taste and provided that such materials
shall not include campaign organization material related to local, state, or national political matters.
Such distribution shall be made through the central mailing system. Nashua High School shall have a
single mail box for the use of all secretaries in the building.

The authorized representative of the UNION shall have the right to schedule UNION meetings in the
building before or after regular work hours, and during lunch time of the employees invalbved. Such
meeting shall not in any manner disrupt normal operations, and shall be subject 1o prior approval of
the Building Principal, or Chief Operating Officer.
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No Local Organization Activity

Except as provided herein, the UNION agrees that no employee will engage in UNION activity while
onduty:

Protection of Individual and Group Rights

Nathing contained herein shall be construed to prevent the BOARD, a member of the BOARD or 1ts
designated representatives from meeting with any employee for expression of the employee’s views,
In the area of this Agreement, and for the term hereof, no changes or modifications shall be made
except through negotiations with the UNION. Nothing contained herein shall be construed fo permit
an organization other than the UNION fo appear in an official capacity in the processing of 4
grievance,  Nothing contained herein shall be construed to prevent any person from informally
discussing any dispute with an immediate supervisor or processing a grievance on the employee’s
own behalf in accordance with the Grievance Procedure heretofore set forth in ARTICLE TL

1. The BOARD shall make available to the UNION upon its request any and all available
information in the public domain, such as statistics and records relevant to negotiations, or necessary

{or the proper enforcement of the ters of this Agrecment,

2. If the public agenda of a BOARD meeting has been prepared 24 hours in advance of such BOARD
meeting, it shall be made available to the President of the UNION.

3. A copy of the minutes of all BOARD meetings shall be made available to the President of the
UNION.

The UNION shall be permitted to post union related notices and other materials on the faculty/staff
bulletin board provided the notices are in good taste and provided that such materials shall not include
campaign organization material related to local, state, or national political matters.

In the event the President of the UNION is a member of the collective bargaining unit covered by
this Agreement, said President, or designee, shall be granted three (3) days of paid leave to atiend
leaislative hearings.

Linion Business

A In the event 4 member of this bargaining unit is President of the Union, s/he or hevhis desionee
shall be granted five (5) days of paid leave for the purpose of Union business. If the President of the
Union is not a member of this bargaining unit, the President may designate members of the
bargaining unit to be authorized for paid union leave of three (3) days for the total unit. Said leave
may be utilized in half-day increments. This leave may be utilized to atfended union seminars,
meetings, conferences and/or trainings. The President of the Union shall notify the Chief Operating
Officer five (51 days in advance of the use of the leave.

1. The President of the Union, upon request, shall be granted a leave of absence. A request for such
leave must be made no later than June 15 prior to the school year for which the request is effective.

- In the case of a leave of absence, the District shall not be liable for any salary or benefif costs.
Insurances may be extended at the President’s expense fo the extent mandated by state and federal
law. The President. at the President’s expense, may maintain enrollment in the City of Nashua's
group health insurance for the first two (2) years of a leave of absence i 5o allowed by the insurance
carrietr,
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D. For the first two (2) consecutive years of a leave of absence, the President shall retain all rights to
the position the President formerly held. The provisions of Article 8 herein shall apply to the extent
they may impact on said rights:

B, For the first two (2) consecutive years of a leave of absence, the President, for the purpose of
seniority, shall receive full-vear credit.

F.  The District shall have no obligation fo make a contribution to the New Hampshire Retirement
System on behalf of the President while on leave unless a contribution is mandated by the System or
by other provisions of state law.

ARTICLE X1
RESOLUTION OF DIFFERENCES BY PEACEFUL MEANS

The Nashua Teachers Union and the School Board agree that differences between the parties shall be settled
by peaceful means as provided within this Agreement. The Nashua Teachers Union in consideration of the
value of this Agreement and its terms and conditions will not engage in, instigate or condone any strike, work
stoppage ot any concerted refusal to perform normal work duties on the part of any employee covered by this
Agreement for the duration of this Agrecment.

ARTICLE X1
CONFORMITY TO LAW AND SAVING CLAUSE

If any provision of this Agreement is or shall at any time be determined contrary to law by a court of
competent jurisdiction, then such provision shall not be applicable or performed or enforced except to the
extent permitted by law. In the event that any provision of this Agreement is or shall at any time be
determined to be contrary to law by a court of competent jurisdiction, all other provisions of this Agreement
shall continue 1o effect.

MISCELLANEOUS PROVISIONS

134 It is understood that for the duration of this Aereement employees shall continue to serve under the
direction of the Superintendent of Schools and in accordance with School Board poelicies and
administrative rules, regulations and the provisions of this Agrecment.

132 Expenses of Printing and Distributing Avrecment

The BOARD agrees to pay for the cost of printing this Agreement in booklet form. The UNION
agrees to distribute a copy of this Agreement to each employee presently employed by the BOARD
and to each new employee employed by the BOARD. The BOARD shall have 120 copies of this
Agreement printed, 100 of which will be delivered to the UNION for distribution to each employee.

143 Meetines

Meetings shall be held as deemed necessary by either party during the school year with the
Superintendent and UNION President to discuss matters of convern to both parties. These meetings
shall be held at a mutually agreeable time and place. The UNION President and the Superintendent
shall determine the representative who will attend the meeting for their respective parties. Whenever
possible. the parties should exchange notice of the subject matters they wish to discuss.

134 Managemont Rights

The UNION recognizes the following responsibilities, rights, authority, and duties of the 1 Jashua
School Board, except as they are modified by provision of this Agreement. The BOARD hereby
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142

BY

retaing and reserves unto itself. without limitations, - all ‘power, rights; authority, duties  and
responsibilities conferred upon and vested in it by the Law and Constitution of the State of New
Hampshire, and of the Charter of the City of Nashua:

1.to the executive munagement and administrative control of the School System and its properties and
facilities;

2 to hire, promote, transfer, assign and retain employees in positions with the Nashua School System
and to suspend, demote, discharge or take other disciplinary action against employees for just cause,
to relieve employees from duty because of lack of work or other legitimate reasons, and, except as
specifically limited by this Agreement, to determine terms and conditions of employment.

Being 4 mutual agreement, this instrument may be amended at any time by mutual consent.

The Agreement expressed herein in writing constitutes the entire Agreement between the parties, and
no oral statement shall add to or supersede any of its provisions.

ARTICLE X1V
DURATION OF AGREEMENT

The provisions of this Agreement unless otherwise specified shall become effective as of July 1,
2009 and shall continue and remain in full force and effect to and including June 30, 2012when it
shall expire unless an extension is agreed to by both parties and expressed in writing prior o such
date. The BOARD and the UNION agree to begin negotiations of a successor agreement concerning
wages, hours, and other terms and conditions of employment no later than September 30, 201 1.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be signed by their
respective presidents, attested by their respective secretaries, and their corporate seals o be placed
herson, all onthe day and vear first above wrilten.

NASHUA BOARD OF EDUCATION

Date

Thomas Vaughan, President
Nashua Board of Education

BY

NASHUA TEACHERS UNION
LOCAL 044 AFL C1O

Date

Robert Sherman, President
Nashua Teachers™ Union
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A

ndices A-1and A-2
Wage Schedules

0-6 years 6-10 years 11-15 years 16-20 vears
Grandfathered | $17.61 $18.41 $19.26 $20.21
All positions $15.91 $16.72 $17.54 $18.41

Appendix A-2

=

6-10 vears

11-15 years

16-20 vears

0-5 years
Grandfathered | $18.10 $18.92 $19.78 $20.77
All positions $16.34 $17.18 $18.02 $18.92
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APPENDIX B
UnitC
Secreturies
Dhies Deduction Authorization

O NASHUA BOARD OFEDUCATION

bitecnve {date),

[{Please print vour name]

heteby request and authorize you to deduct Union dues from my earnings with the next paycheck and
continuing in equal installments in an amount equal to the Union dues as set by the membership in accordance
with the provisions of the Constitution of the Nashua Teachers Union. This amount shall be paid to the
Financial Secretary-Treasurer of the Nashua Teachers Union, Local 1044, AFT, AFL-CIO. This authority shall
remain in full force and effect for all purposes while I am employed in this school system, or until revoked by
me in writing between September 1 and September 15 of any given year,

EMPLOYEE'S SIGNATURE SOCIAL SECURITY NUMBER
EMPLOYEE'S ADDRESS SCHOOL

DEPARTMENT
STATUS: - Schedulel - ‘Behedule Il - Schedule HI

Please return this form to: Nashua Teachers” Union

Dues. contributions, or gifts to the Nashua Teachers’ Union are not deductible as charitable contributions for
federal income tax purposes. Dues paid to the Nashua Teachers’ Union, however, may qualify as business
expenses, and may be deductible in limited circumstances subject to various resfrictions imposed by the
Internal Revenue Code



APPENDIX B-1
Agenev Fee Authorization

TONASHUA BOARD OF EDUCATION:

Efective . Lhereby request and authorize you to deduct an agency fee from my
earnings with the next paycheck and continuing in equal installments in an amount certified by the UNION a8
set by the membership in accordance with the provisions of the Constitution of the Nashua Teachers' Union.
This amount shall be paid to the Financial Secretary-Treasurer of the Nashua Teachers Union, Loval 1044,
AFT. AFL-CIO. This authority shall remain in full force and effect for all purposes while 1 am employed in
this schoolsystem:

EMPLOYEE'S NAME (PLEASE PRINT) SOCIAL SECURITY NUMBER
EMPLOYEE'S SIGNATURE SCHOOL

DEPARTMENT/POSITION

Please return this form 1o Nashua Teachers” Union

.
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Sidebar Apreement

RATIFICATION/APPROVAL
PROCESS AND APPLICATION OF BENEFLTS

‘The Mashua Board of Education and the Nashua Teachers’ Union mutually agree thal the Board of Education’s
ratification of their Agreement is subject to Aldermanic approval of the cost thereof and Aldermanic
appropriation of sufficient funds in addition to those contained in the City of Nashua approved budgets and
contingency accounts, as adjusted, and the transfer of all of said funds to the Board of Education thereby
permitting it fo fund the referenced Agreement. Failing such appropriation and transfer, the Agreement shall
be null and void and the parties shall continue to negotiate a successor agreement as provided by law. Upon
approval, as aforesaid, retroactive wages and benefits contained in the referenced CBA shall be granted only to
employees in the current employ of the District on the date of execution of this Agreement.

NASHUA BOARD OF EDUCATION

By Date
Thomas Yaughan, President
Nashua Board of BEducation

NASHUA TEACHERS UNION
LOCAL 1044 AFL CIO

BY Diate
Robert Sherman, President
Nashua Teachers: Union




Sidebar Agreement
EMPLOYEES ABOVE WAGE BATE

The Nashua Board of Education and the Nashua Teachers” Union, Local 1044, AFT, AFL-CIO agree that
members of this Collective Bargaining Unit, in the active employ of the Nashua School District and employed
in this Collective Bargaining Unit on the date of approval from the City of Nashua Aldermen, and, who are
earning an hourly wage rate above the appropriate pay rate, as provided in this and prier negotiated
agreements, shall receive the annual percentage increase in their hourly wage rate consistent with the agreed
upon annual percentage inereases for this Collective Bargaining Unit.

NASHUA BOARD OF EDUCATION
BY Date

Thomas Vanghan, President
Nashua Board of Education

NASHUA TEACHERS UNION
LOCAL 1044 AFL CI0

BY Date
Hobert Sherman, President
Nashua Teachers’ Union

Sidebar Agreement
Evaluation Committee

Parties agree to establish a joint labor management committee for the development and implementation olan
annual system and form(s). The Committee will have equal representation from labor and management. The
Union representatives on the Committee shall be appointed by the President of the NTU. The ohiective will be
to provide for annual evaluation of all members.

NASHUA BOARDOE EDUCATION
BY Date

Thomas Vaushan, President
Nashua Board of Education

NASHUA TEACHERS UNION
LOCAL 1044 AFL CIO

BY Date
Robert Sherman, President




RESOLUTION R-09-182

Approving the cost items of a
collective bargaining agreement

between the Nashua Board of

Education and the Nashua Teachers

Upnion Local #1044, AFT, AFL-CIO, Unit

through June 30, 2011
IN THE BOARD OF ALDERMEN
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